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ACHIEVING GREATER UNIVERSITY AUTONOMY
BY MEANS OF INNOVATIVE HUMAN RESOURCE
STRATEGIES

KAAOPIbIK PECYPCTAP CANNIACbIHOAFbI
MHHOBALUUAIBIK CTPATETMANAP APKblJbl
STEPHEN HAGEN YHUBEPCUTETTIK ABTOHOMUAFA KOJ1 XETKI3Y

Professor,
United Kingdom

(I':IpZ)(cSpgchog OOCTUXEHMUE BOJIbLLEW YHUBEPCUTETCKOW

¥nuiGpiTats ABTOHOMMWM C MOMOLLbIO MUHHOBALIMOHHBIX

XOWrEH C.

Mpocbeccop, CTPATEIMA B OBJIACTU KAOPOBbIX PECYPCOB

BenvkobputaHus

Innovative Human Resource (HR) strategies within the context of the Bologna process have been a
driver for significant change towards autonomy in Kazakhstani universities. In parallel to government
reforms, the Tempus IV and Erasmus+ programmes have been notably instrumental in achieving
change by impacting on the content, status and direction of HR strategies in the Kazakhstani Higher
Education system, mainly resulting from internationalization processes required directly or indirectly
from participating in EU programmes. Much of the groundwork for these changes has originated from
successful activity by universities in Tempus IV.

Key words: HRM, Tempus projects, HR strategies, Bologna Process

Kagpnblk pecypcTap canacbiHOgarbl MHHOBauusanblk ctpaTernanap (HR) BonoH npoueci koHTekciHae
KasaKkCTaHblK YHUBEpCUTETTEPAiH aBTOHOMUACKH! BaFbiTbiHOA eneyni e3repicTepai, KosfayLlbl KyLliHe
anHangpl. MemnekeTTik pecdopmanapmeH katap Temnyc IV xaHe Jpa3myc + 6argapnamanapbl ka-
3aKCTaHAbIK Xofapbl Binim 6epy xynecingeri, HeridiveH EO GargapnamanapblHa KaTbicygaH TiKenewn
HeMece XaHamMa KaxeTTi MHTepHaunoHangaHablpy npouecTtepiHib HaTuxkeciHae Kagpnbelk cTpaTerns-
napgplH, Ma3MyHblHa, MapTebeci MeH baFbITbiHa 9CEp €TE OTbIPbIMN, 63repicTepre KOs XeTkidyae MaHbl-
34bl pen aTkapabl. byn earepictepiH HerisiHiH ken 6eniri Temnyc IV weHbepiHaeri yHnBepcuteTTepaiH
TabbICTbl KbI3METi HOTUXECiHAE KanaHabl.

TyniH ce3pep: HRM, Tempus xobanapei, HR cmpamezausinapei, 6onoH npoueci

MHHOBaLMOHHbIE cTpaTernn B obnactu kagposbix pecypcoB (HR) B koHTekcTe BonoHckoro npouecca
cTanu AOBMXYLLEA CUMON 3HAYUTESbHbIX U3MEHEHUI B HanpaBfeHNn aBTOHOMMUM Ka3axCTaHCKUX YHU-
BepcuTeToB. [lapannenbHO ¢ rocygapcTBeHHbIMU pedhopmamu, nporpaMmmbl Temnyc IV n Qpasmyc+
Cbirpanu BaxHyto posb B AOCTMXKEHUN N3MEHEHWNI, OKa3aB BUsIHWE Ha COAEpXKaHue, cTaTyc 1 Hanpas-
NeHne KaapoBbIX CTpaTerMm B Ka3axCTaHCKOMW CMCTEME BbicLlero o6pa3oBaHus, rnaBHbIM 06pa3om, B
pes3ynbTaTe NpoLeccoB NHTEPHALUMOHaNM3aLummn, NpsiMo UM KOCBEHHO HEOBXOOUMbIX OT y4acTus B Npo-
rpammax EC. Bonblias YyacTb OCHOBbI 4S5 3TUX U3MEHEHUI Oblna 3anoxeHa B pesyrnbTaTe yCrneLHon
0esaTenbHOCTN YHUBEPCUTETOB B pamkax Temnyc V.

KnroueBble cnoBa: HRM, npoekmsl Tempus, HR cmpameauu, 6onoHckuti npouecc
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ince Kazakhstan signed up to the Bologna

SDecIaration in 2010, there have been
a series of government reforms which have
consolidated and accelerated the impact of the
Bologna processes on Kazakhstani universities.
For example, in 2018 the law on increasing
academic and organizational autonomy came into
force. Over half Kazakhstani universities (92/130)
have established governing bodies which have
improved institutional autonomy [1].

In parallel to reforms, the Tempus IV and
Erasmus+ programmes have been notably
instrumental in achieving change by impacting
on the content, status and direction of HR
strategies in the Kazakhstani Higher Education
system, mainly resulting from internationalization
processes required by participating in European
projects within the framework of the Bologna
process [2] [3].

To give a sense of the practical steps
towards greater autonomy taken by Kazakhstani
universities, | shall refer to case studies from
Tempus IV projects which | extensively reviewed
on behalf of EACEA and the EC in 2016, leading
to a published report detailing examples of how
Tempus IV projects caused changes in HR
practice in Kazakhstani and in wider Central Asian

Higher Education [4].

The Context for Change

Just over ten years ago in response to the
the EUA presented 10
success factors for European universities to

Prague Declaration,

develop within the Bologna framework and cited:
strengthened autonomy to better serve society
and specifically to ensure favourable regulatory
frameworks which allow university leaders to
design internal structures efficiently, select and
train staff, shape academic programmes and use
financial resources, all of these in line with their

specific institutional missions and profiles [5].

KAZAKHSTAN IN THE BOLOGNA PROCESS

Bologna has provided the framework and
motivation to build successful learning mobility,
cross-border academic cooperation, accreditation
systems, three-cycle degree award schemes
and the mutual recognition of study periods and
qualifications earned abroad. In this environment,
and with increasing institutional
universities in Europe and in Kazakhstan have
had to look more closely at their Human Resource
Management (HRM) strategies. They have
recognized that, instead of HRM being a system of
practices and rules for managing staff, HRM has
to support and develop staff as change agents, as
the most important asset of universities, without
whose engagement little real systemic change
can be achieved.

The the

organization is determined by the quality of

autonomy,

quality and effectiveness of
the people that are employed. This has given
rise to the development of Human Resource
and Organisational Development (HROD) as
the primary role of HR in more enlightened
universities. Success for universities depends
less on keeping records of employees, more
on finding ones with the knowledge, skills and
competences to successfully perform the tasks
required to attain the university’s strategic goals
and whose skills are continuously upgraded to
meet new challenges. Moreover, in universities
with inadequate numbers of skilled staff, there
has needed to be a new strategy for developing
existing staff in-house: the ‘OD’ aspect of HROD.

The Shift from Personnel Management
(PM) to Human Resource and Organisational
Development (HROD)

Early on, EUA categorized autonomy at four
levels of activity in universities (see Table 1):
organizational, financial, staffing and academic. In
Table 1, staffing autonomy, based on the EUA’s
autonomy scorecard [6], is about liberalizing rules
for people management; namely, recruitment,
salary, promotions and dismissals.

HIGHER SCHOOL OF KAZAKHSTAN
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Table 1. Categories of University Autonomy based on the EUA Autonomy Scorecard

Organisational autonomy

Introduce Board of
Governors & shared
governance

Inclusion and selection of
external members in
governing bodies

Capacity to decide on
academic structures

Capacity to create legal
entities

Selection procedure for the
executive head (- Rector)

Selection criteria for the
executive head (Rector)

Dismissal of the executive
head (Rector)

Limiting the Term of office
of the executive head -
Rector

Financial autonomy

Length and type of public
funding

Ability to keep surplus
Ability to borrow money
Ability to own buildings

Ability to charge tuitionfees

for national/EU students (BA,

MA, PhD)

Ability to charge tuition fees

for non-EU students (BA, MA,

PhD)

Staffing autono

Capacity to decide on
recruitment procedures
(senior academic/senior
administrative staff)

Capacity to decide on
salaries (senior academic/
senior administrative
staff)

Capacity to decide on
dismissals (senior
academic/senior
administrative staff)

Capacity to decide on
promotions (senior
academic/senior
administrative staff

Academicautonomy

Capacity to decide on
overall student numbers

Capacity to select students
(BA, MA)

introduce
(BA, MA,

Capacity to
programmes
PhD)

Capacity to terminate
programmes

Capacity to choose the
language of instruction
(BA, MA)

Capacity to select quality
assurance mechanisms and
providers

However, under pressure from compliance in European programmes like Tempus 1V, innovative HR
strategies in the more forward-looking European and Kazakhstani universities have since become more
dynamic, showing a tangible shift from the rule-based Personnel management (static), characterized
by record-keeping, to innovative Human Resource and Organisational Development (dynamic), where
employees are valued as the drivers of organizational change, key actors within the HE system, and
engaged in dynamic upskilling in response to the challenges of a changing environment. This shift is
illustrated in Table 2.

Table 2. Dynamic Shift from Personnel Management to Human Resource Management

Dimension PM (old) HROD (new)

Perspective

Short-term perspective

Long-term perspective

Behaviour referent

Norms/customs and practices

Values/mission

Managerial task vis-a-vis labour

Monitoring

Nurturing

Training and development

Controlled access to employee
development

‘Learning organizations’

Respect for employees

Labour is treated as a tool
which is expendable and
replaceable

People are treated as assets
to be used for the benefit of an
organization

Outlook

Cost-minimization

Maximum utilization

The Scope of Innovative HROD Policies

As a response to Bologna and Tempus Projects, universities in Europe and in Kazakhstan have
had to devise, set up and implement new HR strategies to attract, retain, review and manage the
people they need to deliver their mission of teaching and research, particularly adapted to a global
environment. The HRM and HROD model has thus become far more extensive in terms of its scope, in

KA3SAKCTAHHbIH XKOFAPbLI MEKTEBEI / BbICLLUAA LLUKOJTA KASAXCTAHA Ne 3 (31) / 2020



its range of activity across universities and in the
breadth of its Terms of Reference than has been
the case previously, where, for example, in Soviet
times the Personnel Department was primarily
concerned with staff record-keeping (see Fig. 1).

Figure 1. The Scope and Reach of HRM and
HROD Models

HRM MODEL

Current Context o o Culture:
(Political Climate, Gov't and Structure: Goals, Mission and Vision,
Laws, Economy, etc.) Organizational chart Informal Procedures

Human Resource Functions

- .

v +

In practical terms, the new-style HR Strategy
had to develop and expand its remit (as in Fig. 1)
to contain:

A 3- (or 5- ) year Human Resource
Development plan with institutional KPls for
people management and development, which
could be cascaded to each individual member of
staff, and which formed part of the University’s
Strategic Plan;

« A staff training plan (e.g. to include:
induction for new staff, training and skill
development; mentoring and coaching schemes,
etc.) designed to prepare staff for future changes
(e.g. curriculum innovations; internationalization
processes; new degree award schemes);

» Astaffmanagement plan: thatis, a strategy
for the evaluation and review of departments
against institutional KPIs and for individual staff
performance against their individual KPls;

*  Transparent annual appraisal processes

» Disciplinary procedures

» Transparent salary structure (including
dismissal procedures)

*  Professional and transparent recruitment
and selection procedures

*  Published job descriptions

* Adequate career pathway for promotion
and regrading

KAZAKHSTAN IN THE BOLOGNA PROCESS

* Implementation of a staff reserve list
awaiting vacancies

» Clearandtransparentsalary andincentives
system

»  Oversight of governance (as opposed to
management).

One example of good practice in setting annual
targets for the new-style 3 or 5 year HR Strategy
comes from ITMO University, St Petersburg,
based on its 5-100 Development Plan:

Figure 2. Good practice in setting annual targets
for the new-style 3 or 5 year HR Strategy

Strategic Target 3. A system of staff management at international standard and _;:;‘“ et
staff devel leading to a highly-quatified professional team

EXAMPLE OF GOOD PRACTICE: ITMO UNIVERSITY TARGETS:
Changing from personnel accounting to HR management and international recruitment

‘Quick Wins'
previous year
2013-2014:

Creation of HR and staff

ote | 200

The peccentase of rescarchers,
teachers cferred| recruitment division

s with intraduction of
performance-related
‘efficient’ contract

= creation of waiting-list
for manager and
administrator posts
(2014 = 20 young
specialists under 35

e s years old)

= Selection of 10 leading
foreign experts
appointed to university
management

The Role of TEMPUS in Facilitating Change

Tempus has been the European Union’s
programme which has facilitated the modernisation
of higher education in the EU’s surrounding area
and provoked the shift in personnel management
to the more dynamic HROD. Tempus has been
the EU’s external cooperation programme
that has facilitated many of the changes in HR
strategies in Kazakhstan’s universities, notably
under the category of Capacity Building and
Modernisation, but also, by placing a special
emphasis on training, the programme ‘pushed
through’ reform in staff training and development
owing to the internationalisation requirements of
the programme. It has promoted cross-border
partnerships and cooperation between institutions
in the European Union and Central Asia, and
focused on a stronger people-to-people approach.

Tempus |V specifically addressed the major
challenges facing Central Asian universities; that
is, (i) increasing the countries’ global standing
and economic competitiveness; (ii) updating the
curriculum, especially in science, technology, the

HIGHER SCHOOL OF KAZAKHSTAN
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green economy; (iii) addressing the challenge of
societiesin transitionin the post-soviet era (especially
with regard to university governance, student
democracy, the regulatory and QA requirements).

All of these changes required innovative forms
of HRM and HROD strategies. As a direct result
of European programme participation, Kazakhstani
university staff needed to develop new language
skills, apply new academic and credit transfer
frameworks within Bologna, adapting existing
courses to achieve modularity and recognition
internationally through ECTS, develop new curricula
in response to government economic demand,
especially vocational and professional, which had
to be recognisable internationally by adhering to the
norms of international professional standards. This
meant applying new QA frameworks, appointing
new international staff, recruiting more international
students, set up new international collaborative
research centres and setting up jointly managed and
taught dual and joint degree schemes with a strong
international component of study abroad.

Under Tempus IV and later Erasmus+, the
mobility of Kazakhstani students and university staff
(including Rectors and Vice-Rectors) increased
exponentially in tandem with national study-abroad
schemes such as Bolashak. New types of operations
were set up, such as international Summer Schools,
joint laboratories and spun-out research companies.
Allthese developments involved radical development
of staff as a result of the significant redirection of
university missions, spread of activities, especially
of an international nature, and developmental plans.
For example, even university accountants had to
learn how to manage EU accounting systems and
start working in Euro.

The Impact of Tempus IV on Institutional
Change: Case studies

In the review of Tempus IV projects [4], the study
involved interviewing 13 universities in Kazakhstan,
evaluating 20 projects and collecting data from 40
individual members of staff. The study also extended
across Central Asia, involving a total of 60 interviews.

Over 90% of the projects interviewed referred to
Bologna and/or other international accreditation and
quality frameworks as beneficial to the process of
university modernization. Tempus IV was notably
viewed as a driver of the modernization of university
infrastructures and management systems, including
HR, in Central Asia. Over half the Tempus IV projects
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reported on how Tempus projects had changed
university structures, or achieved new institutional
HR strategies (especially in staff training, curriculum
innovation and governance), or initiated new
internationalisation strategies, and/or led to the
creation of new senior posts (e.g. Vice-Rector for
International Affairs).

The range of the Tempus project objectives was
broad involving significant employee development
either directly or indirectly: e.g. by having to form
and/or participate in international teams ; working
together on academic and curricula development,
usually in English; managing and engaging in
cross-border exchanges; and organising student
study abroad with their international partners. When
interviewed, many staff in Central Asian universities
spoke of the adoption and implementation of ‘foreign’
management systems and acquisition of new skills
from abroad, and how university structures, systems
and HR policy and practice changed to support
new European project management skills and
embedded new systems of university autonomy and
governance.

The more successful projects were those which
were:

»  Committed to training their staff, e.g. in
applying international accreditation and quality
systems, including Bologna processes

. Linked up with partner institutions which
had similar profiles and missions (e.g. technical
universities working with technical universities)

+ Managed by an experienced international
project manager from a ‘solid’ reputable university

. Focusedonensuring sustainability by building
multiple components of internationalization into
programme requirements: e.g. staff training abroad
+ student mobility + dual degree + extra-European
partnerships + Memorandum of Understanding.
That is, multiple internationalization tracks involving
curriculum innovation linked to mobility, curriculum
development and especially involving partners from
outside the CIS.

Many Tempus IV projects included the re-training
of the Kazakhstani university staff in universities
abroad, which was generally successful and included
training programmes for groups of university
leaders (Rectors). The staff training on the projects
included learning to implement new systems (e.g.
e-learning; e-libraries; forms of accreditation; quality
management); training on processes (e.g. Bologna
frameworks); updating curricular knowledge,
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adapting to European professional standards;
management training; and training on the latest
scientific and laboratory equipment. This enhanced
university modernization in Central Asia because
the outcomes of the training were disseminated
in the home country and impacted on institutional
development.

The adoption of new innovative international HR
strategies resulting from participation in Tempus IV
projects, and specifically stated in the interviews,
were : Karaganda State University, Kazakhstan
(Project Educa, 517504 JPCR); Al-Farabi Kazakh
National University, Kazakhstan (Eramis, 159025
JPCR); Karaganda State Technical University
(gEngine, 517170 JPCR); Almaty Institute of Energy
and Communication (Masters in Engineering-
Economist in Energy and Sustainable Development,
144747 JPCR); and Kazakh-British Technical
University, Kazakhstan (Cibeles, 511172 JEP). [4]

The role of internships for staff from Central Asia
has been particularly beneficial in the development
of forward-looking HROD strategies by providing
invaluable opportunities for staff to acquire
expert knowledge and professional experience
of an industry or sector where new vocational
courses were needed. The experience led to the
internationalization of the curriculum, including
invaluable new links with companies abroad.

It is often the case that a project in one field,
such as the Tempus IV project, STUDIK (516802-
SMGR), concerned with democratization processes
in student representation in Kazakh universities,
has led to unexpected by-products in the field of
HR development when the project enhanced staff
training and understanding of governance, notably
including the importance of the student voice. [4]

Many staff from Central Asian universities had
to acquire greater knowledge of English as a result
of the projects. In Project CIBELES, for example,
‘Curriculum Invoking Bologna-aligned Education
Leading to reform in Environmental Studies’ (511172-
JPCR), the Kazakh Agro-Technical University
created a new Department of Forestry Management
which required four lecturers to complete research
study placements in Spain, USA and Great Britain
with advanced training in English. [4]

Shakerim Semey State University in Kazakhstan
reported curriculum harmonization was under way
with several European universities. Consequently,
they had to develop new terms of employment
contracts for their staff, enabling them to travel
abroad and undertake training. New applicants for

lectureships at Shakerim Semey now have to have
an IELTS or TOEFL certificate prior to appointment.
Members of the academic teams are now expected
to have a B1+ level in English.

The impact of Bologna processes has been
extensive in Kazakhstan. The overview report,
published in 2017 [4], refers to 37 HEIs operating
double-diploma or degree programmes and over
75% of HEIs using ECTS. This has increased. The
Bologna Diploma Supplement has already been
issued to students in approximately three-quarters
of Kazakhani institutions and study programmes.

English Language training of staff in Kazakhstan
universities has been extensive, thanks to the
inclusion of English as the third national state
language in Kazakhstan, as well as the requirements
of European projects. More and more courses
in universities are being taught in English. For
example, Kazakh National University, named after Al-
Farabi (KazNU) has introduced a new international
interdisciplinary Master's degree in Geoinformatics
and Geospatial Information Systems (GIS) in 2012 at
the Department of Geography, Land Regulation and
Surveys — taught in English. Courses were adapted
from the Department of GIS and Geoinformatics of
the University of Salzburg and included: Methods
in Spatial Analysis, Geovisualization and Advanced
Cartography and Remote Sensing and Image
Processing. The project implemented new methods
of education, academic continuity and collaboration
with the international project partners. It also laid the
foundations for continuing education in accordance
with the Bologna Declaration. [4]

Setting up durable international partnerships
for dual and joint degrees has required the
internationalization of the content of curricula, the
introduction of international quality standards and
peer-review, often by an international team of experts,
who review, recognise and award accreditation.
This process has been a significant tool of staff
development by itself. Moreover, accreditation
requires maintenance: such courses generally have
to be reviewed minimally every five years, involving
new processes and staff development. When an
institution participates in international accreditation
processes, it is committing to a process that
stimulates continuous improvement, underpinned
by HR processes of staff renewal. Earning and
maintaining accreditation has kept HEls aware of,
and engaged in, current best international practices,
enhancing staff improvement and generating
upskilling.

HIGHER SCHOOL OF KAZAKHSTAN
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Conclusions

There are still improvements to be made in
the Kazakhstani H.E. system, such as a greater
emphasis on 21st century skills (e.g. problem-
solving; teamwork; adaptability) as well as
implementing new economy-focused processes (e.g.
work-integrated learning; employer engagement in
curricula), but the progress of Kazakhstani H.E. has
been overwhelmingly rapid and positive, the system
is moving towards greater autonomy, supported by
the implementation in the Bologna framework and
participation in European programmes like Tempus
[7] and Erasmus+.

The shift to dynamic HR management strategies
became an inevitable by-product of signing up
to Bologna. OIld university systems simply had to
change to accommodate new forms of curriculum
development and delivery (including the Bologna
cycle of degree awards; and dual and double
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PEAINTU3ALUNA MOAYNA «MHKITIO3UBHOE
OBPA30OBAHUE» B MNOAINOTOBKE bYAYLLUX
NMEOAIOroB B NABJIOJAPCKOM YHUBEPCUTETE

NMABNOOAP NEOATIOINKAJbIK

_ YHUBEPCUTETIHOE BOJNALWAK NEOATOITAPAbI
BOTAGOZ OAAPNAYOA «MHKINKO3UBTI BIJTIM BEPY»
NURMAGAMBETOVA
Professor, MOAYNIH ICKE ACbIPY

Republic of Kazakhstan
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HYPMAFAMBETOBA IMPLEMENTATION OF THE MODULE «INCLUSIVE
oo sonysruacssw  EDUCATION» IN THE TRAINING OF FUTURE

EOTArO3 TEACHERS AT THE PAVLODAR PEDAGOGICAL —
Hgﬂg&rﬂ“m“ UNIVERSITY .
Pecny6nm<z; KazaxcraHn 11

B cTaTtbe paccmaTpumBaeTcsa npobnema noaroToBku GyayLimx negaroroB kK paboTe B YCNOBUSIX UHKITHO-
31BHOro obpasoBaHus. [NpeacraBneHo o6ocHOBaHME Moaynsa «HKN3nBHoe obpasoBaHuey. B pabo-
Te oTpaxeHa maes NOAroToBKM ByayLiMX NefaroroB K peanvsauun negarornyeckon AesTenbHOCTU B
WHKMIO3MBHOWM MpakTUKe, OpraHM3oBaHHas NOCPEeACTBOM peanusaumm MOAySbHOW NporpaMmbl pa3Bu-
VSt NPOECCMOHANBHON N NIMYHOCTHOM KOMMETEHTHOCTU. NMpeacTaeneH nepeyeHb hopmmupyembix o6-
LLEeKYNbTYPHbIX, MPOECCUOHANbHbIX U JIMYHOCTHBIX KOMMETEHLNNA.

KnioueBble cnoBa: 2omosHocmb, 0emu ¢ rpobriemMamMu 8 pa3sumuu,; UHKI3UusHoe obpa3osaHue;
6ydywuti nedazoe; npogheccuoHasnbHasi nod2omoska; obpazosamersibHas rpozpamMmma

Makanaga 6onawak negarorrapgbl MHKMO3MBTI Binim 6epy XafganbiHOA XKyMbIC icTeyre ganbiHaay
Maceneci KapacTblpblnagbl. «/HKM3MBTI Ginim 6epy» MoayniHiH, Herisgemeci ycbiHbIAbl. KymMbICTa
Kocibn oHe XeKe Ky3blpeTTiniKTi gamMblTyablH Mogynbaik 6argaprnamachiH iCke acblipy apKbiibl Y-
bIMAACTbIPbINFaH MHKITIO3MBTI NpakTUKada negarorvkanblk KbIBMETTi Xy3ere acblpyfa 6onawak nega-
rortrapabl anbiHaay naescbl kepceTinreH. KanbintTackaH xannbl MBAEHM, KaCibn aHe xeke Ky3blpeT-
TepaiH, Ti3iMi YCbIHbISTFaH.

TyniH ce3pep: OalibiHObIK, JamybiHOa ripobremarnapsi 6ap bananap, uHkmrodusmi 6irim 6epy; 6ona-
wak nedaeoe; Kacinmik daspnay; binim 6epy bagdapramacsbi

The article deals with the problem of training future teachers to work in inclusive education. The rationale
for the module «Inclusive education» is presented. The paper reflects the idea of training future teachers
to implement pedagogical activities in inclusive practice, organized through the implementation of a
modular program for the development of professional and personal competence. The list of General
cultural, professional and personal competencies is presented.

Keywords: readiness, children with developmental problems; inclusive education; future teacher;
professional training; educational program
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OCHOBHOI7I Lenbto MoAepHU3aumm
COBpPEMEHHOIO 00pa3oBaHusl sIBNSETCA
obecrneyeHne paBHOro AocTyna K HemMy BCeExX
obyyalwmxcs C y4eToM UX pasHOOOpasHbIX
0cobbIX obpasoBaTenbHbIX notpebHocTemn
N MHOMBMAOYyanbHbIX BO3MOXHOCTEW, T. €.
peanusaums WHKNO3MBHOrO  obpasoBaHus,
BBEJEHME KOTOPOro B NeAarormyeckyro npakTuky
TpebyeT  KBaNUMUUMPOBAHHOIO  KagpOBOro
obecneveHus.

YuutbiBasi 3anpocbl COBPEMEHHOW CUCTEMbI
obpasoBaHusi, NoTpebHocTb 0bLLLECTBA, LiENeBble
nHoukaTopbl  [ocygapCTBeHHOM  mporpammbl
pa3BuTUss obpas3oBaHus M Haykm Ha 2020-2025
rogbl: «Jeduunt cneumanucToB Ans NCUXONoro-
negarormyeckoro  COMpoOBOXAEHUA  OeTen B
WHKMIO3MBHON cpefe coctaBnsetr 64 %» - B
By3e Obin pa3paboTaH MHKMIO3MBHLIN MOAYIb B
noarotoBke Oyaywmx negaroroB. B cocTtaB
Mogyns BOWAW  AMCUMMAMHBL - «VIHKMO3MBHOE
obpasoBaHue, «lMecnxonoro-negarormyeckoe
COMpPOBOXAEHNE geTen c 0co0bIMU
obpasoBaTenbHbIMKM  NOTpebHOCTAMM  (Oanee
OOIN) B o06uweobpaszoBaTensHOM npoleccey,
«lMcnxonoro-negarornyeckass  guarHoctvka B
npogeccrnoHanbHON OesaTenbHOCTU negaroray.
Ha nepBbiit B3rNsg gucuunivHel Ayénupytot gpyr
apyra, ocobeHHo «VIHKMo3nBHOE 0bOpasoBaHuey,
«[Mcuxonoro-negarornyeckoe COMpPOBOXAEHNE
peten ¢ OOl B ob6uieobpasoBaTensHOM
npouecce». Ho B 3akoHe 06 o6pasoBaHuK
AaéTca onpeneneHne MOHSATUS  «MHKTH3UBHOE
obpasoBaHUMy: WHKNO3MBHOE 0OOpas3oBaHue -
npouecc, obecneuvBarOLM paBHbIN AOCTYN K
obpa3oBaHuo AN BCex 00y4arLNXca C y4eTOM
ocobbix obpasoBaTenbHbIX MNOTpebGHOCTEN U
nHOMBMOyanbHbiXx Bo3MOXHocTen [1]. [Hanee
€CTb onpeferieHne MNoHATUSE «OEeTU C 0cobbIMU
obpasoBaTtenbHbiMM  NOTpeOHOCTAMUY:  nuua
(oetn) Cc  ocobbiMu obpasoBaTenibHbIMU
noTPeOHOCTAMM - nnua, KOTOPbIE WUCMbITbIBAOT

MOCTOSIHHbIE WM BPEMEHHbIE TPYyOHOCTUM B
nonyyeHnn obpasoBaHus, obycnosneHHble
300pOBbEM, HyXJawlMecss B CrneuuasnbHbIX,

obweobpasoBaTenbHbIX y4ebHbIX nporpaMmmax
n obpasoBaTernbHbIX MporpaMmax [OOMOSHU-
TenbHoro obpasoBaHus [1].
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Mpwn paspaboTke ob6pasoBaTefbHBIX MPOrpaMmm
crneuunanbHocTen HanpasneHuss «ObpasoBaHue»
Mbl CAenanu nonbITKy MHTErpMpoBaTb AaHHbIE
OVCUMNAnHbI, rae B aucumninunHe «HKN3nBHOe
obpasoBaHue» u3yyalTcss obLMe acnekTbl
WHKNIO3MBHOIO  0OpasoBaHus:  OCOBEHHOCTM
paboTbl C AETbMU C 0COObLIMM 0Opa3oBaTENbHBLIMM
noTpebHocTaMK, 4YacTo OGonewwmMmn LeTbMu,
AEeTbMM Tpynnbl pUcka, CoumnanbHO-3KOHOMMUYECKN
YA3BUMbIMUW, OETbMU-CMPOTaMM M OCTaBLUMMCS
6e3 nonevyeHuss poauTenen, OOAPEHHbLIMU
neteMn. «[ns  BblpaBHMBAHUSA BO3MOXHOCTEN
N CcoKpalwleHusi paspbiBa B 0OpasoBaTenbHbIX
OOCTMXKeHMAX  obyvawowmxca  yeunus  6ygyT
CKOHLIEHTPMPOBaHbI  Ha  MNOoA4EpXKe  LUKOS
C  HM3KOM  pe3ynbTaTUBHOCTbIKO,  pPas3BUTUK
WHKIIO3UBHOIO 0obpasoBaHusa, 6oriee LUMPOKOM
BOBIEYEHUN [eTel Uu3 coumanbHO  Ys3BUMbIX
CEMEN B TEeXHMYeckoe U npodeccnoHarnbHoe,
a Takke Bbicliee obpasoBaHue»: OymMaeMm, 4To
KaTteropns cenbCKUX OeTern ToXe OTHOCUTCHA K
NMOHATUIO MHKNIO3MBa B obpasoBaHun. Begyuien
noeen crtana noarotoBka Oyaywmx negaroros
K peanusauun negarorm4yeckon AeATenbHOCTU
B WHKMO3MBHOM MNpakTUKe, OpraHM3oBaHHas
nocpeacTsoM peanusauum MOAYbHOM
nporpamMmmbl  pasBuUTUA MPOeccnoHaneHOn W
FNINYHOCTHOM KOMMNETEHTHOCTM.

CopepxaHue MOAyIs OPVEHTMPOBAHO
Ha cTygeHToB 3-4 KypcoB cheumanbHOCTEN
HanpasneHus «O6pasoBaHue». [lnaHupyemble
pesynbTaTbl OCBOEHMSI MPOrpaMmbl OTpaXKaroT
nepeveHb obwekynbTypHbiX (OK) (cTpemneHvne
K camMopasBUTUIO, CMOCOBHOCTb MCMNONb30BaHMS

TEOPETUYECKUX  3HAHUAN B MPaKTU4ECKON
OEeATenbHOCTI), npodeccrnoHarnbHbIX (MK)
(cnocobHoCTb OCyLLLeCTBMATb NCUXosioro-

negarornyeckoe CONpPoOBOXAeHME O0By4atloLLMXCs
€ 0cobbiMM 06pasoBaTeNbHbIMU NOTPEOHOCTAMMU,

onepupoBaTtb NonyYeHHbIMU 3HaHUSIMN,
cnocobHocTb  onpedensite  obpasoBaTeribHble
noTpebHOCTM  yyawmuxcs U UCMNOMb30BaTb

COBpPEMEHHbIE crnocobbl M MeToabl 06y4veHus,
CNOCOOHOCTb ~ MPOEKTUPOBaTb  WHKITHO3UBHYIO
obpasoBaTenbHyl0 cpegy B COOTBETCTBUM C
HUMUK 1 InYHOCTHBIX (JTIK) (MOTMBMPOBAHHOCTL Ha




BbIMOMHEHNe npodeccrnoHanbHoOM AeATensHOCTH,
nposiBrieHe coumarnbHbIX, HPaBCTBEHHDIX,
NCUXOSTOrMYECKNX U NPOheCCUOHarnbHbIX Ka4ecTs
N cnocobHocTen, HeoBxooMMbIX OSS peanuaauum
NCUXONI0ro-nearornyeckoro COMNPOBOXAEHUSA
oby4vatowmxcst ¢ ocobbiMn obpasoBaTenbHbIMK
noTpebHOCTSAMU) KOMMNETEHLMIA.

Pesynbtatom 00yyeHnss gaHHOro Moayns
ABNSAETCA NpUMMeHeHWe B npouecce 06yveHus
negarormyeckMx M MHHOBALMOHHBLIX TEXHOSOMUNA,
CrnocoBCTBYHOLLNX pasBUTUIO KpUTMYECKOro
MbILLNEHNsI, caMO0obpa3oBaHUsa 1 camopasBUTUSA
C Y4EeTOM WHAMBMAYANbHbIX, NCUXO(U3NHECKUX,
BO3pPACTHbIX ~ OCOOEHHOCTEMN obyyaromxcs.
Haw BbINyCKHMK [OrmkeH obnagaTtb HaBblkaMu
KOMMYHMKaUMM W COTpyaHWYecTBa C JoabMu
pasHbIX KynbTyp, COUMAnbHOIO  MOJIOXEHUS,
dunsnyeckummn  BO3MOXHOCTAMK, BO3pacTa W
B3rNs40B, HaBblkamu pPaboTbl B WHKITHO3UBHOM
cpege.

Pabota c pgaHHbIMM KaTeropusamMu aeTen
KacaeTcs He TONMbKO negarora-ncuxorsora,
creynanbHOro negarora, HO W CoUManbHOroO
negarora, yuutens-npegMeTHUKa, BocnuTaTens,
KnaccHoro pykoBoauTensi. 3gecb xoTtenocb Obl
OTMEeTUTb, YTO 3akntodeHme [MMIK nepexoant
OT MoAenn  «MeOVLMHCKOM» K  MoAenwu
«negarorm4yeckon», 4YTo MOXET MNOBMAUSATbL Ha
aKUEeHTMpOBaHME BHMMaHUA MedaroroB UMEHHO
Ha pas3BuTME, BOCNUTAHME W counanuaaumio
peten ¢ OOIl. «byger onTMMM3MPOBAHO W
aBTOMATM3MPOBAHO OKa3aHue rocyaapCTBEHHbIX
ycnyr B cdepe crneunanbHoro M UHKIM3UBHOIMO
obpasoBaHus, B paMKax KoTtoporo OyayT
WHTErpupoBaHbl  MHPOPMALMOHHbIE  CUCTEMbI
34paBOOXpaHEHMs U couManbHOM 3awmTbl. OTO
MO3BOMUT  MCUXONOro-MeanKko-neaarornyeckum
KOHcynbTauusm (ganee - TMIK) nepentn ot
«MEAULIMHCKON» K «neaarormyeckon» Momaenu.
HeatenbHocte [MIMK 6ygeT HanpaeneHa Ha
onpepneneHne obpasoBaTesfibHbIX MNOTPEBHOCTEN
neten» [2].

OcobeHHOCTAMM JaHHOrO MoAynsa sBnAsieTcs
M3y4yeHne pasfMyHbliX acneKkToB MCUXONOornn
n neaarormkm pasBUTUA LLKOSIbHMKOB,
HPaBCTBEHHbIX n NpaBoOBbIX acrnekToB
obpasoBaTenbHOM  AEATENbHOCTN,  MEeTOAUKY

QUALITY ASSURANCE OF HIGHER EDUCATION

npenogaBaHnsl OCHOBHbIX YY4eOHbIX NpegMeToB
petam ¢ OOI, BonpocoB AyXOBHO-HPABCTBEHHOMO
N NONUKYNbTYPHOrO BOCMUTaHWUSA, Meauauum B
WHKNIO3MBHOM obpasoBaTtenbHoM cpege. BaxHo
yunTbiBaTh NpeobpasoBaHue negarorvku nyTem
pa3paboTkn Oornee WHKMO3UBHLIX U TMOKNX
y4ebHbIX NporpaMm n MeToA0B 00y4eHWst, KOTopble
OTBEYalT  MHAMBMAOYAlbHbIM  MOTPEOHOCTAM
kaxxgoro pebetka [3]. Byaywune negarorv 4OMKHbI
YCBOUTb, YTO NPEeACcTosiLLEeN NpodeCcCMOoHanbHOM
OeaTenbHOCTM UM  NpedctouT npeobpasoBaTtbh
LWKOMbHBIN AyX». B MUCCKMM WKOMbI LeHTpanbHoe
MECTO [OJKHO ObiTb OTBEOEHO WHKITHO3UBHOCTH,
YXOAY, YBaXKEHMIO M BCECTOPOHHEN MOAAEPXKKE.
byaywwmin negaror OOMKeH cTaTb reHepaTopoMm

moen wu B3ATb Ha c©eba OTBEeTCTBEHHOCTb
3a nepemeHbl. B npouecce NpoxoxaeHus
rnegarorm4eckon " NPOV3BOACTBEHHOM

NPaKTUKWM HalM CTYAeHTbl CyMetoT obcyxaaTtb C
NOAPOCTKAMW CHOXHble TeMbl, HAaXoAUTb OBLUMN
A3bIK C 4eTbMU, BO3MOXXHOCTU 340POBbS KOTOPbIX
OrpaHUYeHbl U C UX CEMbSIMMU.

Bce 3apaHuna 3aHATUM pasgerieHbl Ha ABe
KaTteropun: TeOpeTUYecKne U MpaKTu4eckue.
3agaHusa nepBov kKaTeropum Bbinn HanpasreHbl Ha
OCBOEHWE MEXANCLUNIANHAPHBIX OCHOB 3HAHUN O
NMCUXOorioro-nefarormyecknx 1 opraHn3aLMoHHbIX
0COBEHHOCTAX NpoLeccoB 0ByYeHNs 1 BOCNIUTaHUSA

peten ¢ OOIll, coumanbHO-3KOHOMUYECKMN
YA3BUMbIX  OeTell;  U3y4eHne  HOpPMaTUBHO-
npaBoBOro obecneveHns WNHKITIO3UBHOTO

obpasoBaHus, Npobrnem 1 NepcnekTuB BHEAPEHNS
B MNPaKTUKY; M3ydeHWe TEXHOMNOrMYECKNMX OCHOB
AesTernbHOCTM neparora B paboTte C¢ nuuamu ¢
OOI1; npoBepo4yHOE TBOPYECKOE OCMbICIIEHNE
Matepuna [4]. 3agaHuss BTOpPOM  KaTeropuu
npegycmatpvBanu MOArOTOBKY MPaKTUYECKOro
Martepuana K 3aHaTuam. CtygeHTam Heo6xoaumo
OCYLLIeCTBUTb noabopky TemMaTU4eCcKoro,
ONOaKTU4YeCcKoro mMaTepuana: BbINOMHUTb
3a[aHus, HanpasrieHHble Ha ¢opMupoBaHue Yy
HUX HaBbIKOB KOPPEKLNOHHO-NeAarorn4eckom
paboThbl, pas3BUTME YMEHUS peann3oBbiBaTb
KOppeKUunoHHOe oby4eHne 1 BocnuTaHue AeTeW.
Y4ebHbIn MaTepunan npeacTaBrieH BonpeaesieHHomn
cucteme, C MOCTOAHHBIM YCITOXHEHUEM 3agaHui
Kak TPEHMPOBOYHOrO TMNa, Tak U MPOBEPOYHOTO.
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Mpn OCBOEHUWN copepXkaHUsA nNporpaMmmbl U ee
mMoadyrnen ucnonb3oBanucb obpasoBaTerbHble
TEeXHONornun, npegycmaTpuBaroLlLine pasnuyHble
MeToadbl U OopMbl M3ydeHUs MaTtepuana [5].
MpegoycmoTpeHbl NpobrnemMHO-NONCKOBbIE,
NHPOPMaLNOHHbIE, ananoroBble neKumn.
MpakTnyeckne 3aHATMSA nposogATcA B
cregywowmx dopmax: rpynnosasi OUCKyccus,
MEeTOo[ aHanu3a KOHKPETHbIX CUTyauuii. AKTUBHO
NCNONb3YITCA ANEKTPOHHbIE Npe3eHTauun, nokas
BMageoparMeHToB, paspaboTka CTyaeHTamu
MOCTOB N BUAEOMaTEPMAnoB B COLMArbHbIX CETSX.

CTtymeHTam npefocTaBfieHa  BO3MOXHOCTb
N3ydeHna HOBOro couuanbHOro cratyca nuy c
OOI1 B ycnoBMsX MHKIO3MBHOMO obpasoBaHus,
N  COOTBETCTBEHHO, MNPOEKTUPOBAHUSA  HOBbIX
TEXHONMOMMN  OUEHKM U MPOrHO3MPOBaAHMUSA
noTpebHoOCTN B y4ebHO-BOCNMTATENBHOM paboTe ¢
aetbmu ¢ OOTI. B uenax peanusauun uenesoro
nHAaMkKaTopa "ocygapcTBeHHOM nporpamMmmbl
pa3BuTUA06pasoBaHnAHayknHa2020-2025roapl
«...byneTt BHegpeHa MobubHasa KOHCYNbTaTUBHO-
MeToau4eckas nomMoLlb negaroram, poauTensm,
aeTam c 0CcobbIMM obpasoBaTesibHbIMU
noTpebHocTAMU» B nporpaMmme Mogynsa ectb
pasgen «Pabota ¢ poagutensmMu B YCrOBUSIX
WHKMO3MBHOIO obpa3oBaHNA». CTyaeHTbl
C030al0T BMOEO M MpPEe3eHTaUMOHHbIA MaTepuan
ans poguternen no npobrnemam B3aMMogencTeus
C AeTbMW N Negaroramu.

MockonbKy He  cywecTByeT  Kakux-nnbo
KOHKPETHbIX CcTpaTternn obydeHna oOna perten
c OOIl [6], B nporpammax BbllleyKka3aHHbIX
ANCUUNNH yaenseTca BHUMaHUe NCnosfb30BaHMI0
N agantauuu negarormkm, OpUEHTUPOBAHHON Ha
pebeHka, 4TOOblI YOOBMETBOPUTL MOTPEOHOCTU
Bcex geten. Jlrobor pebeHok MOXeT UChbIThiBaTh
TPYOHOCTU B LLUKOSIE, a He Torbko Aetu ¢ OOM. 31n
TPYAHOCTU MOTYT yKa3aTb Ha CNocobbl yryyLleHns
npenogasaHvs. J3TO MNPUBOAUT K  YNYYLLEHUIO
ycnoBun obyyeHust ans Bcex geten. byaywwmn
negaror yuuTcsa  pas3BMBaTb  WHKIIO3MBHYIO
NPakTUKy BMECTO MOAKMYEHNS CneumanbHOro
negarora gnsi paboTbl C TAKOW KaTeropuen geTen.

ByaywmnyuntenbaomkeHbblTbrotoBkpaboTec
AeTbMM Pa3HOro NPOUCXOXAEHUS, COYeHb Pa3HbIMU
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CMocoBHOCTAMK, MHTEpecamMn U NoTpebHoCTAMM
B 00yyeHun, oOH pgormkeH ObiTb cnocobeH
ncrnonb3oBaTtb NegarorMky, OPUEHTUPOBAHHYHO
Ha geten, 4YTobObl YAOBNETBOPUTE MOTPEOHOCTU
Bcex geten. Mbl yoexaeHbl, 4To He Hago genatb
XecTkoe pasfeneHve wmexagy obpasoBaHueM,
OPWEHTUPOBAHHLIM Ha yuuTena u Ha pebeHka.
Bo mMHorux yactsx mupa obpasoBaHue sBnsieTCs
TPAOUUMOHHBIM  (3ybpexka) M BO  MHOMMX
KynbTypax O4Y€Hb BaXXHO YBaXKEHME K YYUTENIO.
Mpu peanusaumm negarornkn, OPUEHTUPOBAHHOM
Ha pebeHka cregyeT yBaxaTb M NPUHMMAaTb BO
BHMMaHMe MeCTHbIe YCNOBUA 1 KynbTypy. MoxHO
peanu3oBaTb 3SIEMEHTbI, OPUEHTMPOBAHHOW Ha
aeTen negarorvki B 6onee TpaguLMOHHON cpeae.
OcobeHHOCTb NOArOTOBKM Oyaywmx nefaroros
3aKroyaeTcs B TOM, YTO y4nUTENb, p a3pabartbiBas
WHKMIO3MBHYIO MeAdarornky, BblHYXOEH 4acTo
MEHSITb CBOE MOBEAEHME B Knacce: rae CTosThb,
Kak MCnornb3oBaTb pPECYPChbl, KaKk FOBOPUTb W
B3aMMOAENCTBOBAaTb C AETbMW M Kak OLEHUBaTb
obyyeHue geten [7].

Takum obpasom, Moaynb «WHKNIO3NBHOE
obOpasoBaHME» MMEET CBOH TEOPETUYECKYHO
N MPaKTUYECKYD 3HAYMMOCTb B MNOATOTOBKE
Oyaywmx ydutenen. VHkno3nBHoe obpasoBaHue
npegctaBnsieT cobon OuHaMUYeckui npouece,
KoTopbii TpebyeT MNOCTOAHHON MNOOOEPXKKM U
NoBbILIEHNE KBanNuUdMKaunmm ydmtenen. XopoLuo
NMOArOTOBSIEHHbIE, MOMyYalowme MOoAAEPXKKY W
MOTUBMPOBAHHbIE YYUTENS BAUAIOT Ha yyacTue
N yCNneBaeMoCTb BCEX AETEN, N 0COOEHHO geTen
C 0cobbIMM 0B6pasoBaTeNbHLIMU MOTPEOHOCTAMM,
KOTOpble  HyxgawTcsa B OOMNOJNTHUTESTbHOM
MOOLWPEHNUN W nNoadepXkke Ana  NonyyYeHus
BO3MOXHOCTM nocewaTtb wkony. Mbl npu3Haém,
YTO WHKIIO3UBHbIE LEHHOCTM B MOArOTOBKE
yynTenel UMEKT BaXHOe 3HayYeHne B UX
npodgeccmoHasribHOM CTaHOBIIEHNW. VIHKIO3MBHOE
obpasoBaHue TpebyeT OT ydnTernen NoCToAHHOro
pa3MbILNIEHMsT O TOM, Kak OeTu B WX Kracce
yyqatca U NpUHUMaloT yvactTve B OesATeNbHOCTU
Knacca, LWKomnbl MU obwecTBa U Kak y4uTbiBaTb
pa3Hoobpa3Hble  noTpebHocTM  geten  npwu
oby4eHnn B ycnosuax ob6uieobpasoBaTernibHON
LLKOSbI.
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CTYOEHYECKAA OPUEHTALIUA KAK OCHOBA
BOJIOHCKOIO OBYYEHUA

CTYOEHTTIK BAFOAP BOJIOH OKYbIHbIH HET13I
PETIHAOE

eLmira asprakivanova  STUDENT ORIENTATION AS THE BASIS OF

Master student, senior lecturer,

Republic of Kazakhstan BOLOG NA EDUCATION

E.A. ABGOPAXMAHOBA
MarucTp, ara OKbITyLLbICHI,

KasakcTan Pecny6nmkacsi CTyneHToLUeHTpMpoBaHHOe 0byyeHne B BbICLLEN LUKOME SABMSIETCA COLMarbHO 3HAYMMOe Tak,

B YCIOBMSAX NMaHAEMWUM Mepexoq Ha OUCTaHUMOHHOe obpasoBaHue HemsbexHo. CTpeccoBas
ABOPAXMAHOBA E.A. cuUTyauusa co3gaeTcsa TeM, YTO CTYAEHT BbIHYXAEeH u3ydaTb AUCLUMNIIMHbI CaMOCTOATENbHO,
Maructp, y Hero OTCYTCTBYeT MOTMBaUMSi M BO3MOXHOCTb AN KOHCynbTauum o6paTuUTbCA JIUMYHO K
CTapLunii npenogasarerns, npenogasaTternto, OH MULLEH NMOCTPOEHNSA CoLMarnbHbIX OTHOLLEHUI, HE MOXET AEMOHCTPOPOBATh
Pecnybnuka Kasaxcra B KONMMEeKTUBE KOMMYHMKaGEeNbHOCTb U BLICTYNaTb Mepen ayauTopuen, 4To pasBuBaeT aap

KpacHopeune obyvallmxcs, a Takke MNposiBUTb 340POBbIA OyX COMEpHWYecTBa Cpeau
OOHOMPYMNMHMKOB W T.A4.. MMONOXWUTENbHON CTOPOHOW ANA CTYAEHTOB SIBMSETCH COKpalleHue
(UHaAHCOBBLIX 3aTpaT Ha npoe3g U BO3MOXHOCTBIO MOMYyYUTb AWMNIOM  CTOMUYHBIX UMK
3apybexHblX By30B, 0Oy4eHVe BbiCTpamBaeTCcs C yd4eToM noxenaHusi cTyaeHToB. OpHako,
KOHTPOMb KavecTBa 06pas3oBaHWsA cTan KpaeyronbHoW npobremon Bcero obliecTsa, Tak Kak
NoAAEPXKMBaTL HYXHbIN TeMn obydeHns 6e3 KOHTPOrs CO CTOPOHbLI MpenogasaTtens yaaeTcs
[Aareko He BceM. M TeM He MeHee, JOCTOMHCTBA CTYAEHTOLLEHTPUPOBaHHOIO 06y4YeHNsI B BbICLLE
LUKOSIE, B TOM, YTO CTA@HOBSICb CYBEPEHHOW NMYHOCTBIO, HEMOBTOPUMON MHANBUAYANbHOCTLIO,
CTY[AEHT Ha4YMHaeT co3gasaTtbh cebs cam, CaMOCOBEPLLEHCTBOBATLCS, PA3BMBAET 3aN0XEHHbIE B
HeM cnocobHocTV. ABTOpamu cTaTbl MpeAcTaBreHbl OCOGEHHOCTU CTYyAEHTOLEHTPMPOBaHHOMO
06y4eHns B BbICLUEN LLUKOMe, N3y4eHbl MPOoBrieMbl 1 NpeanoXeHbl Mepbl MO KOHTPOMIO KavyecTsa
B BbICLLEN LUKOre.

KnioyeBble cnoBa: cmydeHmoueHmpuposaHHoe obydyeHue, 6bicwiasi WKona, Kayecmeo

AMIRZHAN ALPEISSOV obpa3zosaHusi, KOMIemeHUUU, 8birMyCKHUK, COUUyM

Professor,

Republic of Kazakhstan YKorapbl MekTenTe cTygeHTTepre OarblTTanFaH OKbITYy ofieyMeTTiK MaHbl3abl, COHAObIKTaH
N naHaeMust XarganbiHaa KawbIKTbIKTaH Ginim anyra kewwy ce3cid. CTpeccTiK araanm CTyOeHTTiH

Ie‘l)plfa q?eng"OiMCOB noHaepAi 63 6eTiHwe okyFa MaxOyp 6onybIMeH TybliHAaNAb!, OHbIH, MyFaniMre xeke keHec 6epy

YLWiH MOTMBALMACHI MEH MYMKIHAIrM >XOK, 0N areymeTTiK KaTbiHacTapabl KypyaaH anblpblfiFaH,

KasakctaH Pecnybnukacsl A _ FEIC _
YKbIMOarbl 8AeNTiNiKTi kepceTe anmanapl XsHe ayauTopus anfbliHaa cennen anmangbl, 6yn

ANBMEVCOB AK. OKyLUbINapAblH, WeLleHairiH AaMbiTadbl, COHbIMEH KaTap CbiHbINTAcTap apacbiHAa canayarTbl
Mpodbeccop, GocekernecTik pyXblH kepceTefi xaHe T. 6.. CTyOeHTTep YLiH XKarbIMAbl >KaFbl-OyI XOmn Xypy
Pecny6nvka KasaxcTaH LbIFbIHAAPbIHBIH KbICKaPYbl XXaHe enopaarnbik HeMece LeTenaik yHuBepcuteTTepaid AUnnombiH

any mymkiHgiri, OKy CTyAeHTTepAiH TinekTepiH eckepe oTbIpbIn Xacanagel. Ananga, 6iniv 6epy
canacblH 6akbinay Oykin kofamHblH GacTbl MpobrieMacbiHa arHangbl, eUTKEHI 9pKiM MyFaniMHiH 6aKbiNaybIHCbI3 KaXKeTTi
OKY KapKblHbIH cakTam anmangpl. CoFaH KapamacTaH, >XOfapbl MEKTENnTe CTyOeHTTIH opTanblKTaHAbIpblUFaH OKbITyAbIH
apThIKLWbINbIFbI-ereMeHai TyNFa, epekiue TynFa 6ona oTbipbIn, CTYAEHT 63iH-83i KanbinTacTelpa 6acTangbl, ©3iH-e3i xeTingipe
bGacTtangpl, e3iHe ToH KabineTTepiH AaMbiTagbl. Makana aBTopnapbl XKOFapbl MEKTENTE CTyAeHTKe OafbiTTanfaH OKbITyAblH
epeKLIEeniKTepiH YCbiHAbI, Macernenepai 3epTTei )oHe )ofFapbl MekTenTe canaHbl 6akbinay wapanapbiH YCbIHAbI.
TywniH ce3pep: cmydeHmke 6agdapriaHeaH OKbimy, Xoeapbl Mekmeri, biniM canachl, Ky3blpemmisnik, mynek, coyuym

Student-centred higher education is socially important, and in the context of the pandemic the transition to distance education
is inevitable. The stressful situation is created by the fact that students are forced to study disciplines on their own, they do not
have the motivation and opportunity to consult their teacher in person, they are deprived of building social relationships, they
cannot demonstrate their communication skills in the team and speak to the audience, which develops the gift of eloquence of
students, as well as a healthy spirit of competition among classmates, etc.. A positive aspect for students is the reduction in
financial travel costs and the opportunity to obtain a diploma from the capital or foreign universities, and the training is tailored
to the students’ wishes. However, quality control in education has become a cornerstone issue for society as a whole, as not
everyone is able to maintain the right pace of education without teacher supervision. Nevertheless, the advantages of student-
centred education in higher education are that by becoming a sovereign person, a unique personality, students start to create
themselves, improve themselves and develop the abilities inherent in them. The authors of the article present the features of
student-centred study in higher education, examine the problems and propose quality control measures in higher education.
Keywords: student-centered education, higher education, quality of education, competencies, alumni, society
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PblHquaﬂ 3KOHOMMKA, roe npasut
KanuTan, CIOXHO ynpasnsemMa B
cuctene obpasoBaHusa.  Tonbko  BornoHckas

cuctema paspabotana 9PEKTUBHYIO CUCTEMY
npenocTaBneHns 3HaHUM CTyOEeHTaM.

C Toukm 3peHuMs ©BusHeca KOpPOHaBUPYC
yaapun no MHOMMM O4eHb GONes3HeHHO, HO cTan
HeobxoguMbIM Anst TpaHcopmauumn. «Haw mup
npsiMo cenyac bnarogaps aNMaAeMnn B peKopaHble
CpokM cTan ropasgo 6onee angxmTtanbHbIM. [Noka
3TO elle He BCe OCO3HaT, HO ApamaTuveckune
NM3MEHEHMSA YXe Havanucb, U BCe npousongert
oyeHb ObicTpo. Ha  cerogHAWHMA  OeHb
HaceneHve MMeeT COTOBbIN TenedoH ¢ BMAEO
KaMepoW, COOTBETCBEHHO, MMEET BO3MOXHOCTb
NOAKMYeHns K  BuaeoKoHdepeHumn. 3To
no3eornsieT nogaMm pabotatb yganeHHo. Ho no
MHEHWUIO CMneumnanncToB, OCHOBHOM HeaoCTaTok
- 9T0 nepedopmatMpoBaHME  OTHOLLEHWUN,
ONCTaHLMOHHasa paboTa.

CTyaeHToueHTpMpoBaHHOe o0Oy4yeHne — 3TO
dopMMpOBaHME NPOrpaMM U TEXHONOTNN OBYyYEHNS
He TaK, Kak MOXET M XO4eT npenogasartenb U
kKacdbegpa, a Tak, Kak atoro TpebyeT Oyaywias
npodeccusi 1 BO3MOXHOCTU CTYAEHTA.

HekoTopbim cTygeHTam adppekTnBHEE
obyyaTbCsa C MOMOLLBbID MeToda nNpob M OWKnBOK,
Apyrne nonyyatT 3HaHWS 4Yepes3 NpakTUYeCcKUi
onbiT. TpeTbU CTyAEHTbl nydlle ycBauBaroT
WHopMaumio, uuTaa  nuTepartypy, ApYrum
Heobxoammo obcyxaaTb Teoputo Anst TOro, YTobbl
ee NoHATb

CTyaeHToUEeHTpMpOBaHHOE oby4yeHne
JenaeT akUeHT Ha aKkTMBHoe O0y4yeHue B3aMeH
naccmBHoro. 310 rmMyboknin noaxon B npolecce

O6y‘-IeHVIF|, C aKueHToOM Ha KpUtn4eckoe u
aHannTmnyeckoe n3yyeHue n NOHNMaHKe.
NPUMEHAETCA noBblLLEHHasA aBTOHOMMUA,

OTBETCTBEHHOCTb M MOAOTYETHOCTb CTYOEHTOB.
MoBbILLAETCsl B3aMMO3aBUCUMOCTb U B3aUMHOE
yBaXeHue mexay npenogasaTenem 7
cTyoeHTamu. pedrekCuBHbIA NOAXOA4 K npoLieccam
npenogaBaHus 1 obyyeHnsi. Heocnopumbl HoBblEe
BO3MOXHOCTW,  OTKPbIBaeMble  BHeOpPEHVEM
CTYOEHTOLEHTPUPOBAHHOE 0Oy4eHne, kak ans
CTYOEHTOB, Tak U AONs npenogasaTtenen.

OnbIT BHEApPEHUS CTyOEHTOLEHTPUPOBAHHOIO
oby4yeHus nokasan W npemmylectsa HOBOW
KoHUenuun. B ynoBusix naHgeMmn OaHHbIM BUA
oby4yeHua cTan OOgHWM U3 CaMbiX HaOEeXHbIX B
NoNnyyYeHUn 3HaHUM CcTygeHTamu. 3JTOo, npexae
BCEro, Yy4yer WuHAMBMAYyanbHbIX OCOBEHHOCTEN
Kaxkgoro ctygeHTa. B npouecce 0byyeHns nmeetcs
BO3MOXHOCTb  BbICTpaMBaHUS  COGCTBEHHOW
MHOMBMAYanNbHON o6pa3oBaTenbHON TPAEKTOPUMN.
To ecTb OLEHKM COOCTBEHHbIX [OOCTUXKEHUN
n ycnexoB. Bbibop u peanusaumm nporpamm
MOOUNBbHOCTHN. HenocpencTBeHHbIN BbIOOp
Mogynem W OUCUMMAWH, KOTOpble MOMOryT B
peanusaumm n Nony4eHnn Npodeccmm MeYThbl.

CTyoeHToueHTpUpoBaHHOE obyueHune
Koppenupyetcs  C npoLeccom  KavecTBa
obpasoaHnsa. OueHkacTyaeHTOLEHTPUPOBAHHOIO
obyyeHnsa — 9aT0 obs3aTenbHbid  3NEMEHT
BO BHegpsAeMbixX npoueaypax obecneveHus
KadecTBa, B npoLecce BHYTPEHHEN U BHeLLHEN
OuUEeHKM KayecTtBa. CTyoeHTOLEHTPUPOBAHHbIE
TEXHONOrMn obydeHnsa oOTBeYalT TpeboBaHUAM
KOMMETEHTHOCTHOIO noaxoAa, KOTOpbI NEXUT B
OCHOBE HOBOro MnokoneHus. PaccmaTpuBaemoe
obyyeHne sBNsSieTCA coumanbHO 3HAYMMOEe W
CcnocobCcTByETNOBbILLEHNIOKa4YeCTBa0bpa3oBaHNA
N rpamoTHOMY POPMMPOBAHMIO KOMMETEHTHOCTH
KBannMuUMpOBaHHbIX crneumanuctoB. [loatomy
B COBPEMEHHBbIX YCMOBMSIX LenecoobpasHo
AanbHenwee pasBUTME [AaHHbIX TEXHONOMMNA.
B npouecce wuccnegoBaHna  Hamum  Obin
0000LLeH negarorMyeckun OMbIT MO  BOMPOCY
NCNOMb30BaHUA KOMMbIOTEPHBIX TEXHOMOrMN B
CTYOEHTOLEHTPUPOBAHHOM 0By4eHNN.

3anoMmMHaemMocTb MaTepuana pasnuyaeTcs
B 3aBMCUMOCTU OT crnocoba ero u3dyyeHusi, Bce
BUObl aKTMBHOrO 0Oy4yeHus  obecneuymBaioT
Gonee BbICOKMN MNOKasaTenb 3anoOMWHAEMOCTU
MaTtepuana Mo CpPaBHEHUI C TPaAAMLMOHHBIMMN
dopMmamn  0byyeHus. [lloowpsas  CTyOeHTOB
AyMaTb CaMOCTOSATENBbHO, MOXHO J0OUTLCSA Bornee
paHHero opMMpPOBaHUSA Y HUX aHANUTUYECKUX
HaBbIKOB U KPUTUYECKOIO MbILLIEHUS.

Y4yeOHble 3aBefeHus [OOMmKHbl obecnevnTb
pa3paboTKy Takmx obpasoBaTernbHbIX MPOrpamm,
KOTOpbIE MOTUBUPYIOT CTYOEHTOB K aKTUBHOW PO
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B COBMECTHOM CO34aHuM npouecca obyyeHus,
a oOueHKa YycrneBaeMOCTU CTyOeHTOB [LOrKHa
oTpakaTb 3TOT NOAXOL,.

N3yueHune peanusauum BornoHckoro
npouecca U 0gHOro M3 ero OCHOBOMONAararLmnX
NPUHLMUNOB CTYAEHTOLEHTPUPOBAHHOIO 0By4eHmns
BbISIBUMM NPOTMBOpPEYME Mexay NOTpeOGHOCTbIO
B peanusauum CTYOEHTOLEHTPUPOBAHHOIO
npuvHUmMna 00yyeHus B npouecce
npodgeccmnoHasnbHOW MOLrOTOBKM B BYy3e W
HeJOCTaTOYHON TEOPETUYECKOW U MPaKTUYECKON
pa3paboTaHHOCTbO AaHHOW Npobnembl, Kak B
EBpone, Tak u B Pk.

WccnegoBaHuammn B obnactm  BonoHckoro
npouecca 3aHnmanucb X.C. [hxoHc, ®. MepTeHc,
®. pe Bunbaoep, K. oe But, B.WN. bangeHko, a
Tak ke MONMUTUYECKNE AEATENU CTpaH Y4YacTHUL
BornoHckoro npouecca: K. OunHewm, I Wmnt, A.
Ape, A. TotomaHoBa, 3. 3emaH, M. Becrtarep, T.
Jlykac, M. Pack, K. Annerpn, B. KateHxyseH, V.
Opacuek-PaBe, 1. 3rara, A. bnagx, Y. Kneibep,
n gpyrue.

MHTepHeT BedeT K couuanbHOM M30nAuMK
NnosToMy, MpenogaBaTernb Tenepb MUrpaeTr porb
He TOMbKO cCuUCTeEMaTmMsatopa 3HaHWW, Kypatopa
CTYOEHTOB, HO M  couuManbHO 3HaYMMylo, Tak
KaKk [OO/MKEeH CoAencTBoBaTb CTygeHTaM B
nNpeofoneHnn  JNIMYHOCTHLIX W coumManbHbIX
TpyaHocTen B o0OWeHMM. B HOBbIX yCrnoBusiX
negaror OOMmMKeH obecnednTb 0Ooriee BbICOKUN
YypOBeHb y4ebHO-NpodeccMoHanbHON MOTUBaLMK
obyyatowerocsa aona 6onee kputnyeckoro otéopa
UM WHOpMauMK, NOCKOMbKY OObeMbl OaHHbIX
CTaHOBATCA C KaxabiM rogoMm Bce OGonblie u
CTYOEHTY npuxogutcst otbupatb Heobxogumoe.
B 3apgaun neparora Takke BXoguT oOOy4yeHue
CTygeHTa npuemam, OGnarogaps KOTOPbIM  OH
CMOXET OPMEHTUPOBATLCA B y4EOHbIX CUTyaLnsax
N caMoCTOATENbHO BbIABNAATL nNpobenbl B
00yyeHun. CoxpaHsisi BbICOKYH) akaJeMUYecKyto
KynbTypy BbICLLUENO y4ebHOro 3aBeeHus], NpoLiecc
o0yyeHns [OrmkeH BbICTpaMBaTbCA C  y4YETOM
NoXenaHu CTyQEeHTOB.

Takon nogxod noapasymMeBaeT TOTOBHOCTb
npenogaeBaTtenss K MNOCTOSAHHOMY  OOyYeHuto
M  CaMOCOBEPLLUEHCTBOBaHUI. JT0 Tpebyer
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TepneHusi, OTKPbITOCTU U TUOKOCTW, KenaHus
ObITb MH(POPMMPOBaHHLIM, criegyeT nocewartb
CeMVHapbl, MpuUCAyWMBaATLCA K  Konneram,
OEennTbCA  OMbITOM U HeusdbexHo Tpebyer
rOTOBHOCTM PUCKOBaTb.

OT naccuBHOro npuema W 3anoMUHAHWSA
y4yebHOM MHpopMaumm CTyQEHT JOIMKEH NepenTu
K CO30aHMI0 couMnanbHOM NIMYHOCTKU, criocobHOM
Hanny4wmnm obpasomM BbINOMHATbL MNOCTABMNEHHbIE
uenn. CTyaeHT BbICTynaeT  MoOSIHOMPaBHbIM
4YfieHoMm CyObeKkT-CyObeKTHbIX ~ OTHOLUEHUN,
npu KoTopbix obyyaemble 6epyT Ha cebs posnto
OTBETCTBEHHOCTM 3a oby4deHne, OHM obcyxaaroT
M  B3aWMOAEWCTBYIOT [pyr C [OpyroMm U ¢
npenogasaTtenem npu Bolbope uenen n cnocobos
UX [OOCTWMXKEHUSA, uccregys B TO Xe camoe
BpEMsl Haunyywme nyTu Ofs UCNOMb30BaHUS U
COBEPLUEHCTBOBAHNS CYLLECTBYIOLMX YMEHUN U
3HAHWNA.

OcHoBHas vaes CTy4EeHTOLEHTPUPOBAHHOMO
obyyeHus  umeeT  uUenbld  POpPMUPOBaHUE
y CTYAEHTOB CaMOCTOATENbHOW Mo3vuMmM B
npouecce obyyeHua. OOyyeHMe — 9TO He
cTonbko cobupaHve u  (UnM) 3anoMuUHaHue
WHopMaLmm, KOTOpylo JdaeT npenogaBaTerib,
CKONbKO CaMOCTOATENbHOE CO3MAaHue 3HaHUS.
HacToswee obGyyeHne npeobpasoBaTefnibHO: OHO
npeobpasyeT U U3MeHseT Npupoady M3YYeHHOro,
Tak Kak obsi3aTenbHO BKIOYAET BO3MOXHOCTU
n3y4yaroLlero CUHTEe3NpOBaTb, OLEHMBATb n
NpMMepATb HOBYIO MH(POpPMaLMIO K MMetoLencs
cucTtemMe 3HaHun.

Bys OOIKeH peanun3oBbiBaTb
CTYAEHTOLEHTPMPOBaHHOE 0OBy4YeHne CcornacHo
pPa3nMYHbIM KPUTEPUSM:

. OueHuBaHue 3HaHUN CTYOEHTOB
(cuctematmyeckmii - MOHUTOPUHI € LENblo
COBEpPLLEHCTBOBAHNS y4yebHoro npouecca,
AOCTYMNHOCTb KpUTEpPUEB U METOAOB OLEHMBAHWUS,
OUEHMBaHME HECKONMbKMMU  3K3aMeHaTopamu,
yyeT cMsryaroLmx o6cToaTensCcTB, ouumanbHas
npouenypa anennsumm)

* MNopoepxka 4YyBCTBa aBTOHOMUWN CTYOEHTOB
(camooueHuBaHve  CTygeHToB —  Gonblias
OOCTYNHOCTb 00pasuoB HayYHbIX CTy4EeHYECKUX
pabot, Kogekc 4YecTu CTYOEHTOB, Yy4yacTue
CTydeHTOB B pa3paboTke obpasoBaTenbHbIX
nporpamm)




 CousanbHoe wu3MmepeHve  (nNonuTuMKa
nogaepXkn By3OM pasHoobpasus CTyAeHTOB, UX
noTpebHOCTEN N NHTEPECOB);

* Pesynbratbl 00yyeHus (ocyLlecTBrieHue
KOMMETEHTHOCTHOrO noaxoaa, npouenypbl
NPU3HaHUA HeoduLManbHOro U HepopManbHOro
oby4eHus, onybrnmkoBaHHbIe Npoueaypbl npuema
CTYOEHTOB)

B nonHon mepe CTyaeHTOLEHTPMPOBAHHOMY
0By4eH1I0 COOTBETCTBYET NOAXOA, OCHOBAHHbIV Ha
KOMMNETEHUMSIX, - KOMNETEHTHOCTHbIW Noaxon, rae
KOMMETEHUMS TPAKTYETCS Kak cucTemMa LieHHOCTel
N NINYHOCTHbIX KQYeCTB, 3HAHWU, YMEHWIA, HAaBbIKOB
n cnocobHocTen 4enoseka, obecnevmBaroLlas
€ro roTOBHOCTb K KOMMNETEHTHOMY BbINOMHEHWUIO
npodeccroHanbHoN AeaTeNbHOCTH.

KoMMyHMKaTMBHasA CMNocOOHOCTb 0Oby4aemblx
pa3BMBaeTCHA Yepe3 WX BOBMEYEHME B pelleHue
LUMPOKOrO  KpyTa 3HAYUMbIX, pPeanuCTUYHBbIX,
UMEeLNX CMbICIT U OOCTWXKUMBIX  3adaud,
yCrnewHoe 3aBeplLleHne KOTOpbIX [ocTaBnsaer
YOOBNETBOPEHME U MOBbLIWAET MX YBEPEHHOCTb

B cebe, 4yero, kak MpaBumo, IMLWEHbI Npwn
JANCTaHLUMOHHOM o0yyeHun. CtaHoBsICb
CyBepeHHOM NWYHOCTbLIO, HEenoBTOPUMOW

WHONBMAYANbHOCTLIO, YENTOBEK HAYMHAET CTPOUTL
cebsi caM, CaMO COBEPLLEHCTBOBATLCS, pa3BMBaET
3anoXeHHble B HEM CMOCOBHOCTN.

OaHMM 13 ApKUX MPMMEPOB Takoro obydeHus
MOXET  CNyXuTb  MeTog  npoekTtoB. Ero
NCMNONb30BaHNE CBOAUT K MUHUMYMY PYTUHHYHO
paboTy u ocTaBnsdetr Oonblwe MecTa Ans
KOHCTPYKTMBHOIO TBOPYECKOro Nomcka

CTyoeHTOOPUHTPUPOBAHHbIE MeToabl
obyyeHns  6esycrioBHo  obnagaloT  UenbiM
pPsSiOOM  OOCTOMHCTB,  KOTOpble  AenawT  ux

HEe3aMeHUMbIMX ANS NOofy4YeHUs1 Ka4yeCcTBEHHOro
obpasoBaHusa B nobor obnactu. Takue meToabl
Mo3BOMSAT OpraHu3oBaTb Yy4ebHbIN npouecc
bonee ahdeKkTMBHO, MOMOralwT pas3BuBatb Y
CTYOEHTOB HaBblKM KPUTMYECKOrO MbILLMEHUS W
TONEPaHTHOCTU K APYTrMM TOYKaM 3pEHUs, a TakkKe
yMeHue paboTaTtb MHANBMAYANbHO U B KONNEKTUBE
Hag  NOCTaBMEHHOW  3agaden, MoBbILLAOT
OTBETCTBEHHOCTb CTyAeHTa 3a pe3ynbTaTtbl y4eobl
N CNocobCTBYOT Pa3BUTUIO UHULIMATUBBI.
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OpgHako  nmpenogaBaTenb,  MCMOMb3YHOLWMIA
3TV MeToAbl, JOMMKEH 3HaTb 06 MX HegocTaTKax
N OrPaHUYEHUsIX W TBOPYECKM MNPUMEHATH
pasnu4yHble cTpaTeruu.

Bo MHOMMX MCTOYHUKAX OAHUM U3 BaXKHEMLLNX
KayecTB npenogaBaTens HasBaHO 4yBCTBO
OMOpa, Kak HM CTPaHHO 3TO MOXET MnokasaTbCs
Ha nepsBbin B3Ms4. HO  WMEHHO 4yBCTBO
fomMopa MOXeT cnocobCTBOBaTb  peELUEHUto
BO3HMKAKOLWMX NPOONEM, CHATUIO HAMPSDKEHUST U
npeaoTBpaLLeHNto, paspeLLeHnto KOHQIMKTOB.

be3ycrnoBHo, opueHTauuMss Ha  MOJHOe
packpbITye CNOCOBHOCTEN N TaNaHTOB CTYAEHTOB,
COOTBETCTBYET NMpUopuUTETY ObLLIEHALNOHANbHbIX
n obLieyenoBeyYeckmx ugeanoB U LEHHOCTEN,
O[HaKO, KOHTPOMfb MOMyYeHHbIX CTyaeHTamu
3HaHUM OOMMKeH OblTb [OCTAaTOYHO CTPOrviA, B
NPOTMBHOM CIy4ae, KaueCTBO 0ByUEHUSI OKaXKETCS

BECbMa HU30K.

MNaHgemus cTana KaTanu3aTopom
CTPEMUTENbHbIX U3MEHEHMI B cdhepe 0GasoBaHms.
B cknazblBatoLLMXCs obcTosiTenbCTBaxX
rocyaapcTBeHHbIe BnacTu, pyKoBoAMTEN

yupexgeHun obpasoBaHusi, npenogasaTenu, a
TakKke cammn oby4vatoLLmecs n nx poguTenn CneLlHo
afjanTUpYKOTCA K HOBbIM YCNoBUSM 0bBy4veHus,
ocBaMBas pasfnMyHble dopMaTbl  yaaneHHoro
B3ammopencTeusi. Bo3MOXHO, MMEHHO cenvac
OIS MTHCTUTYTOB 06pasoBaHust 1 BCero obLecTea
CcKknagplBatoTcs Hanbonee GnaronpunaTHble
yCnoBusi ANns BblpaboTKM KOMMNIIEKCHbIX CTpaTermn
pasBuUTKSI.

Ouckyccum 0 HoBOM LM POBON pearnibHOCTU U
TpaHcdopmaumax counanbHon cqepbl UAYT YXxKe
poctatodHo gaeBHo. KoBma-19 cnposouupoBan
3TN U3MEHEHUS, OAHAKO, MPU HU3KOW METOAUKE
oby4yeHus BbICOKOW 3(PPEeKTUBHOCTM  XAOaTb
cnoxHo. CosgaHMe  HOBOWM  (PyHOAMEHTHOM
CUCTEMbI OOYYEHNS OLLYyLLAlOTCA C HanbornbLUen
OCTPOTOWN. YCKOpPEHHY0 umdpoBmsaLmto
HEBO3MOXHO CO30aTb Ha CTapoll  OCHOBeE.
MHormm npenogaBaTensam ydebHbIX 3aBegeHun,
HaUWOHaIbHbIX obpasoBaTerbHbIX CUCTEM
npeacTouT MNPOWTXM CBOEro poga MPOBEpPKYy Ha
NPOYHOCTb. TaK Kak y4nTens CTONKHYTCS C HOBOM
coumnanbHOM peanbHOCTbIO, MM  HeobXxoguMo
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BblpaboTaTb KOMMMEKCHYO CTpaTernio pasBuTus.
Mpn aTOM  yumTens OOMKHbI  YYUTbIBATb,
YTO CTygeHTbl o00nagawT yMeHueM ObiCTO
OpPUEHTMOBATLCH C COBPEMEHHOM MPOCTPAHCTBE.
[aHHbIn  hakT nogTBepXKaaeT HeoOXOAMMOCTb
CTYOEHTOOPUEHTUPBAHHOIO obyyeHus ans
cKkoperiLwen TpaHcopmauumn B uudpy.

M3-3a maHgemuun, ANCTaHUMOHHOEe OOy4eHue,
no-npexxHeMy, NPoAOIKalT HacaXaaTb B HaLlen
CTpaHe, OJHaKo, B ApYrMx CTpaHax TaKkux, Kak
Fepmanumn, PpaHunmn, BennkobputaHum, Poccun n
Aaxe B Kntae npogormkaroT KOHTaKTHOE 0by4eHmne
B LIKOMax W yHMBeEpcuTeTax, B MNpPOTUBOBEC
pekomMeHZaunsam BcemuHom opraHusauuu
3gpaBooxpaHeHud. K npumepy, B FepmaHum HeT
€0VHOW CXeMbl OUCTaHUMOHHOro obyyeHusa. B
OOHOW M3 HEeMeUKMX TMMHasuh elle 3a rog Ao
KapaHTMHa BCex geTen cHabaunu HoyToOykammu
C OoCTyrnoMm K umdposon nnatrdgopme. Tenepb
OHM Bcerga MOryT 3arpyxatb AOMallHue
paboTbl, OTNPaBnATb WX Yy4uTeENsSIM, a MNOTOM
ncnpaenatb  owmbku. Ho, npumepHO TpeTb
OMpPOLUEHHbIX  OByyaloLMxca  noXanoBanuchb,
YTO yuMTens BooOWe nepecTtann BbIXOOAUTb
Ha cBA3b. WccrnegoBaHue mMokasano, 4To B
Kutae Bcnneck OHNanH-obydYeHus npueen K
poCcTy 0GnarococTtosiHus BnagernbLeB KOMMaHWUN,
paboTatoLmx B aTon cdepe.

Pecnybrnmka KasaxctaH B CBOeW WuCTOpUM
nepexusBana pasHble cuTyaumn. Ho Bcerga, BO
BCE BpPEMEHa, M B rodbl BOWHbI, paspyxu, n BO
BpEMEHa BCMbIWEK ropasgo bonee cTpallHbIX
3aboneBaHun, kak Tud, Yyma, Tybepkynes,
LLKOMbI MO BCeW CTpaHe He 3akpblBanuck. Becerga
obyyeHne npoBogunocb npu  cobnogeHun
caHUTapHbIX TpeboBaHMI B €ro Kraccu4yeckom
Buage. OTmeTum, 4to obecneynTb OGesonacHble
yCroBus NSl 300pPOBbs 3TO B NPEXHNE BpeEMeHa
ObIST0 HAMHOTO CITOXHEE.

OpaHako cenvac, npy HanM4ymMm 1 BO3MOXHOCTSIX
NPUMEHEHUST LENOro KOMMfekca OeNCTBEHHbIX
mMep 6GesonacHocTn, y4ebHble 3aBedeHusd Mo
pacnopsKeHN0 CaHUTapHbIX cnyx6 MwuH3gpasa
n opraHoB MuHucTepcTBa 0bpa3oBaHnn 1 HayKu,
B Oonbluer cBoer YacTu AONS  LIKONbHUKOB,
yyaLlMXxcsa 1 CTYAEHTOB 3aKpbIThl.
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Bcé 210 — N0 MHEeHWI0 paboTHMKOB yYpeXaAeHUN
n opraHoB o6pasoBaHuMs BCEX YPOBHEW,
negarornyeckoro M poamTenbcKkoro coobuyecTtsa,
a TaKkke caMux AeTen, NogpOCTKOB U MOMNOAEXN B
nTore NPMBENO K CregyoLwemy:

- 3aMeTHOMY CHWDKEHWIO KayecTBa
obpasoBaHu4, appekTMBHOCTHU 00yuyeHus,
YCBOEHWUIO 3HAHWUM U YPOBHSA KOMMETEHTHOCTM B
LilernioM Mo CTpaHe;

—  CHWXEHWIO YPOBHA U  COAEepXaHus
BOCMMTATENbHOrO rnpouecca BCEX CyObekToB
obpa3soBaHus, coumanmsaumm geTen.

— NUWEHNIO OeTerl U MONoAEXMN PasfMYHbIX
coumanbHbIX TFPynn paBeHCTBa B [JOCTyne K
obpasoBaHuto.

— YBENUYEHMIO paspbiBa Mexay pasHbiMu
cnosmu obLecTsa U X MapruHanu3auum.

— 3aKpbiTMe Y4YebHbIX y4ypexaeHun, KoTopble
BMOJSIHE MOArOTOBMEHHbIE 1 060OPYyAOBaHHbIE ANs
00yueHusa. Yto cosgano npobnemy CTUXUAHOIO n
HeynpaBnseMoro MaccoBOro nepeToka y4eGHo-
BocnuTaTenbHOro npouecca. HeaddekTnBHoe
pasmMeLleHne obyvaroLmxcs B caMmogeaTerbHbIX
N COMHUTENbHbIX, C NO3NLMIA Ka4ecTBa 0byveHus,
PUCKOB [Ons1  340pOBbsi  [OeTel U MOBbICUB
BCEBO3MOXHbIE€ PUCKN.

—  OTCYTCTBME pasnuyHbiXx opm obyyeHus,
Kak cemenHasa, wuvHamBuayanoHas. [lpmBeno
K nepexogy Tbica4 yyawmxca KasaxctaHa B
obyyatoLme CTPYKTypbl 3apyOexXHbIX CTpaH.

— 6e3gymHoun, 6eCcCCTEMHON, N HECKOHYaEMON
TpaTe roCcyaapCTBEHHbIX CPeACTB Ha 3aKyrnky
pPasnnyHbIX TEXHUYECKNX cpencTs, He
CUHXPOHU3NPOBaHHbIX Apyr ¢ ApyroM. K pacxogam
Ha pa3paboTky nnaTtgopm, NPOrpamMmmMHbIX U UHbIX
WHCTPYMEHTOB, KOTOpble B UTore apeKTUBHO He
paboTtatoT nnun He paboTatoT BoobLLe. A OrpoOMHbIE
CYMMbI HApOAHbIX AEHEer NPeCTYNHO pacTpadeHbl.

— JNINLLEHNIO CEMEN UCTOMHUKOB A0X0A4a, Koraa
KTO-TO U3 poauTenen BblHYXOEH BMECTO paboTbl
MOCTOSAHHO W HEOTMYYHO Haxo4uTbCA PSAOM C
pebEéHkom, conpoBoxaas y4ebHbIN npouecc.

— TMOfHOEe JULLEHU0 WCTOYHMKOB [Joxoaa,
ecnv poguTenb B CEMbe TOSNbKO OOUH U SBNSETCA
€OWUHCTBEHHbIM KOPMUSIbLEM.

MpaButensctBo  Pecnybnukn  KasaxcrtaH
obecneynsio MHOXEeCTBO CeMeW KOMMbloTepamu




Ons nonb3oBaHWs  OetaM K3 Haubonee
Hy>XOaroLLmnxca cemen. lMpepoctasnno
NoaKINIOYEHNE K CUCTEME WHTEPHET MHOrve

OTAaneHHble paroHbl. [1oaroToBMNO B MOSTHOM
o6beMe  HYXHbI KOHTEHT Ha WHTEpHeT-
nnatgopmax u tenesnaeHun. Bce OGymaxHble
BEpcMM Y4eBHMKOB Tenepb COMNPOBOXOAKTCHA
9MNEKTPOHHbIMM  (hopMaTtamn U pasMeLleHHbI
B OTKpblTOM pJoctyne. OaHako, YCTOMYUBOCTb
paboTbl o6pasoBaTenbHbIX PECYpPCOB, KavyecTBO
N CKOPOCTb MHTEpPHETa B HaCeneHHbIX MyHKTax
HW3KOro KayecTBa.

B ycnosuax nangemun KOBWO - 19 Bce
00yy4atloTCs OHNaNH Yepes nporpamMmmMbl MakpocogT
MM, 3ym unu Bebekc. MIMeHHO cenyac ctano
BO3MOXHbIM  BCeolLlee TeCcTUpoBaHMEe  BCEX
CTYOEeHTOB CTpaHblNoeanHor 6ase tecToB. PelunTb
3TO BO3MOXXHO Ha rocyjapCTBEHHOM YPOBHE NyTem
cbopa BbICOKOKIACCHbIX CNeLnanncToB, KOTopble
co3ganyT npodpeccoHanbHyto  6asy. MmeHHo,
eanHasi 6asa BbISIBUT YPOBEHb NOATOTOBIEHHOCTH
CTygeHToB. Takke BceobLlasi cucTema BbISABUT
BCe BbiClWMe Yy4yebHble 3aBegeHus, KoTopble
He addekTnBHO oOyyatoT cTygeHToB. B mupe
CNOXUTCS CUTYaUMUsl KECTKOW KOHKYpPeHUMU, Tak
KakK pyKOBOAWTENN YHUBEPCUTETOB U MHCTUTYTOB
OyayT OXOTHO HaHUMaTb Hanbonee ahPEeKTUBHbIN
npodeccopoB 1 yuntenen. B 1o xxe Bpema yuntens
OyoyT CTpPeMUTbCS YCOBEPLUEHCTBOBATb CBOU
3HaHUA U TEXHWUKY BeaeHus 3aHATus. CHUsuTCH
YMCMO  KOHQIIMKTHBLIX  CUTyauun, MOBbLICUTCSH
afjanTMBHOCTb CTYOEHTOB M UX KenaHue K
NONyYeHUo 3HaHWUNA.

Mpymepom BOMpPOCOB BbI3bIBAOLLINX
cTpemneHue y CTyAeHTOB UccrneaoBaTh:

- MpPeanoXuTb HECKONbKO MHEHUN pasHbIX
aBTOPOB Ha OnpeaerieHHble TeMbI;

- CTyOEHT [OIDKeH onpefenntb Ybe MHEHUN
aBTOPOB eMy Gonblue HpaBUTCca?

- B TEKCTe 3agaHui LOMKHbl ObiTb BOMPOCHI
3acTaBnsoLWme 3arnsHyTb B pasHble NCTOYHUKN

CamocTosTenbHas pabota Takke [OOMKHa
cogepXaTb TakMe YCroBusl, MpU  KOTOPbIX
CTYAEHTY XoTenocb 6bl MOCMOTPETb B pa3finyHble
WUCTOYHWKM HGOpMauuu.

N3yueHne obLlieobpasoBaTenbHbIX gucUMn-
nMH  cTygeHTamm Ha 1 Kypce NO3BONAT
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cos3gatb (YyHOAMEHT 3HaHWW, a OCO3HaHHbLIN
npodeccmoHanbHbI  BbIOOP  CTUMYNUPYET K
ObICTPOMY OBMAAEHUIO ANCUUNIINH NO NPOOUNIO.
B cBA3n c yem, NpexgeBpeMeHHas NoarotoBka

B CMOXHOMY €AMHOMY  T[OCyO4apCTBEHHOMY
TECTMPOBaHUIO  OyaeT  cTMMynupoBaTb K
cKopeWleMy  U3y4eHuo  NpodeccroHarnbHbIX
npegmeToB. Ecnu nepeasa nonbiTka caauu
npodeccuoHarnbHbIX rocyaapCTBEHHbIX
9K3aMEHOB  oOkaxeTcs  GesycnewHoi,  To

NMoBTOpHas Has3HavaeTcd yepes 2 Mecsua 3a cyer
cpeactB cryaeHta. Camble opapeHHble OyayT
OKaH4MBaTb YHMBeEpCUTET 3abrnaroBpeMeHHO U
nony4mB Npodeccuo CMoryT, peannsoBaTb CBOU
crnocobHocTM B BusHece Unu Ha NpeanpuUATUN.

B ycnosuax nangemun KOBWO - 19 Bce
00yy4atloTCs OHNaNH Yepes NporpamMmmMbl MakpocoT
MM, 3ym unu Bebekc. MIMeHHO cenyac crano
BO3MOXHbIM  BCeoLlee TecTupoBaHMe  BceX
CTYOEHTOB CTpaHbINoeanHor 6ase TecToB. PelwunTb
3TO BO3MOXXHO Ha rocy4apCTBEHHOM YPOBHE MyTeEM
cbopa BbICOKOKIACCHbIX CNEeLNanmncToB, KOTopble
co3ganyT npodpeccoHanbHyto — 6asy. MMeHHo,
eanHasi 6asa BbISIBUT YPOBEHb NOATOTOBIEHHOCTH
CTYOEHTOB. Taxe BceobLlass cuctemMa BbISBUT
BCEe BbICLLUME y4ebHble 3aBedeHusl, KOTopble He
achdekTnBHO 0by4atoT CTYQEHTOB.

CTyoeHToueHTpupoBaHHOE oby4yeHve
ABNSEeTCA TakMMm nogxogoM B obpasoBaHuu,
KOTOpbI HanpasneH Ha npeogonexHune
npobnem, CBsI3aHHbIX C bonee TpagULUNOHHBbIMM
dopmamn  obpasoBaHUsA,  COCPEOOTOYEHHbIN
bonblle Ha CcTyaeHTe M noTpebHOCTSAX, YeM Ha
npenogasaTerne 1 ero Bknage n OCHOBLIBAETCS Ha
TakoW opraHusauum B3auMOoAencTBusa cybbekToB
obpasoBaTenbpHOro npouecca, Korga cosgarTcs
MakCMMaribHO BO3MOXHbIE YCIOBWS ANS pas3BuUTUS
Yy YYacCTHMKOB 3TOro mnpouecca CrnocobHOCTK
K camoobpa3oBaHuio, camoornpefeneHuio,
CaMOCTOATENBHOCTN U camopeanu3aummn cebs B
ObiToBOM chepe n coepe npodeccroHanbHOM
0eATenbHOCTY;

Takum o6pasom, CTYAEHTOLEHTPUPOBAHHOE
obpa3oBaHve BanMMAHO WU COOTBETCTBYET
MUPOBbLIM TEHAEHLUMNAM KOHCTPYKTMBHOIO Noaxoaa
K peanusaumm obpasoBaTenbHOro npoluecca B
BY3€.
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IMPLEMENTATION OF DOUBLE-DIPLOMA
PROGRAMS FOR THE IT SPECIALISTS AT THE
DULATY UNIVERSITY

AOYNATU YHUBEPCUTETIHOE IT MAMAHOAPDI
YWIH KOC aunnomMmabl 6AFOAPITAMAIJIAPAODLI
ICKE ACbIPY

PEANIU3ALINA NPOrPAMM OBOMHOIO
AUNNOMA And IT-CNEUNAITUCTOB B
YHUBEPCUTETE AOYJIATU

In paper deals the experience of developing and implementing joint educational
programs at M.H. Dulaty Taraz regional university (Dulaty University) with
foreign partner universities. The basic stages of the educational process
organization for joint educational programs are shown. Analyzing the process
of organizing the educational process in partner universities, the degree of
participation of universities in the implementation of joint educational programs
is determined.

Keywords: double-diploma, educational program, credit technology training,
competencies

Makanaga M.X.[oynatn atbiHgarbl Tapa3s eHipnik yHMBepcuTeTiHiH (dynatu
yHMBEPCUTETI) LeTenaik cepiktec yHuBepcuteTTepMeH OiprneckeH 6inim
Oepy GargapnamanapblH 93iprey XoeHe eHridy Taxipubeci KapacTblpbliiFaH.
Bipnecken 6inim 6epy 6argapnamanapsl yLUiH OKY NPOLECIH YbIMAACTbIPYAbIH
Heriari  keseHngepi  kepceTinreH. Cepiktec  yHuBepcuTeTTepae  OKy
NPOLECIH yMbIMOACTbIPY MPOLECIH Tangan oTbipbin, OiprieckeH Ginim 6epy
GargapnamanapblH iCke acblpyfa YHUBEPCUTETTEPAiH KaTbiCy [O9pexeci
aHbIKTanagbl.

TyniH ce3pep: Koc dunsiom, binim bepy basdapriamackl, Kpedummik OKbimy
MEeXHOSI02USChI, KY3bipemmirik

B paboTe paccmatpuBaeTcs onbIT pa3paboTku 1 peanvsaunm COBMeCTHbIX 06pa3oBaTerbHbIX TporpaMm
Tapasckoro pervoHansHoro yHmsepcuteTa um. M.X.Oynatn (Dulaty University) ¢ 3apy6exHbimu
yHuBepcuTeTamu-naptHepamu. lokasaHbl OCHOBHble 3Tanbl OpraHu3aumm ydebHoro npouecca no
COBMECTHbIM 0BpasoBaTeribHbIM NporpaMmmam. AHanm3npys npoLecc opraHnsaumm obpasosaTenbHOro
npouecca B By3ax-NnapTHepax onpegerneHa CTeneHb y4acTus BY30B B peanu3aumv COBMECTHbIX
obpasoBaTenbHbIX NPOrpaMm.

KnroueBble cnoBa: 0sgoliHoU OdurisioMm, obpa3zosamernbHasi rnpozpamma, KpedumHash MmeXHOo2us
0byyeHusi, KoMremeHyuu
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he active development of academic

mobility in Kazakhstan started after the
official accession of Kazakhstan in March 2010 to
the Bologna Declaration. Thereafter, Kazakhstan
became a fullmember of the European educational
space, large funds from the republican budget
began to be allocated for the academic mobility of
teachers and students, universities began to lay
funds for its development also.

The main condition for the successful
development of academic mobility is the maximum
similarity of the levels of higher and postgraduate
education in all participating countries, as well as
the transparency and comparability of degrees
issued based on the results of training. In turn,
an important means and instrument for achieving
such convergence and harmonization of higher
education systems are joint educational programs
that allow universities to jointly solve tasks that are
sometimes not feasible for individual universities
[1]. The implementation of joint educational
programs involves the exchange of both teachers
engaged in the reading of certain courses, and
students who study in a joint program. Thus,
we can say that academic mobility and joint
educational programs are closely interrelated
processes. In addition, it should be noted that the
number of double-diploma programs is one of the
important indicators of the innovative activity of a
higher educational institution [2].

M.Kh. Dulaty Taraz regional university is actively
working on the implementation of joint educational
programs with foreign partner universities.
Currently, the university partners on double-
diploma education to prepare IT professionals
are such leading European universities as Lublin
University of Technology (LUT) and Polytechnic
Institute of Braganca (IPB) [3].

According to the signed memorandums on
the implementation of double-diploma education,
students will receive diplomas of two universities
on the assignment of the same degree in the
same specialty.

Education in joint educational programs are
carried out based on agreed curricula, teaching
methods and assessment of students’ knowledge,

KA3SAKCTAHHbIH XKOFAPbI MEKTEBEI / BbICLLUAA LLUKOJTA KASAXCTAHA Ne 3 (31) / 2020

mutual recognition of learning outcomes in partner
universities.

The joint program defines the list and labour
intensity of compulsory disciplines in credits, read
in each partner university, indicating the duration
of the training, types of training sessions, forms
of control and teacher. The state compulsory
education standards of the Republic of Kazakhstan
and the country of the partner university are
necessarily taken into account.

From 2018-2019 academic year, the Dulaty
University has begun to training future mechatronic
engineers. Based on a memorandum with the
LUT, the most prepared students from the second
semester of the next academic year will be sent to
this university for further education. The training
will be conducted jointly by two faculties of the LUT
(Faculty of Mechanics and Faculty of Electronics
and Computer Science). The material base of the
LUT will allow our students to gain knowledge in
the field of mechanics, construction and operation
of microelectronic technology, automation and
robotics, automation and control.

The list of skills that students will acquire in the
course of training in the speciality «Mechatronics
« is very long. The most popular types of activities
include:

- Conducting an assessment of the relevance,
significance and prospects of projects;

- Creation of software for devices and
mechatronic systems;

- Control over the development process and the
actual development to comply with all generally
accepted rules and standards;

- Drawing up a license and patent passports for
technologies and devices;

- Drawing up instructions and documentation
on devices;

- Development of models of system modules
(information, electrohydraulic, microprocessor,
electronic);

- Drawing up design documentation describing
the manufacture and process of creating
structures;

- Manufacturing, assembly and testing of
equipment.




INNOVATIONS IN EDUCATION AND TEACHING

The implementation of double-diploma
education in collaboration with the IPB in the
speciality of master program «Information
Systems» University plans began in 2018-2019
academic vyear. Preparing master's student
for this speciality will be conducting camping
on a scientific and pedagogical direction. The
program assumes a scientific and methodological
orientation of training and in-depth specialized
training in the field of information technology.
The program aims are to achieve a high level
of scientifihsyjrc and technical knowledge and
professional skills in the following areas: modern
information technology in enterprise management;
data mining; cybersecurity, as well as ensuring
the participation of the Republic of Kazakhstan
in the international educational space and in the
international labour market.

The period of study in the master program at the
IPB, as well as at the Dulaty University, is 2 years.
A master student should assimilate 120 ECTS
credits in total. According to the memorandum
on double-diploma education between Dulaty
University and IPB, master’s student will study at
Dulaty University for the first year in accordance
with the academic calendar and curriculum and
will have to assimilate 54 KZ credits or 90 ECTS
credits, 60 of which will be recalculation by IPB.
The remaining 30 credits master's student will
be assimilated by pedagogical practice and
disciplines that are mandatory according to the
Kazakhstani standard. Under this condition,
the 2nd year master’s student will study at IPB.
During the second year of study, master’s student
will master 60 ECTS credits, of which 39 are
allocated for research practice, research work
and thesis defense, 18 for the study of specialized
disciplines and 3 for the comprehensive exam.
Ultimately, master’s student who will study on a
joint educational program will assimilate at least
120 ECTS credits throughout the entire period of
study, which will be recognized by the M.H. Dulaty
Taraz regional university and the Polytechnic
Institute of Braganca.

General and professional competences
acquired during the course of training will open

up access to activities in the field of education
and information technology for graduates. The
academic degree «Master» will allow you to go to
the programs of the 3rd level of education - doctoral
studies in accordance with the Portuguese system
of higher education and the State Compulsory
Education Standard of the Republic of Kazakhstan
[4].

Training in a joint educational program will
be carried out in accordance with the principles
of credit technology of education, and also be
regulated by the internal regulatory documents of
both universities.

For example, the rules for conducting
examinations and the policy of knowledge
assessing on theoretical course taken by a master
student at the Polytechnic Institute of Braganca
will be governed by the general regulations
of IPB and the pedagogical regulations of the
Technology and Management faculty, and at
Taraz regional university - in accordance with
the Academic Rules of Dulaty University. At the
end of each study period, the partner university
gives a transcript, which will be taken into account
when the master’s student transferring to the next
year of study in accordance with the accumulated
points.

In case of receiving an unsatisfactory
assessment, the master student will have the
right to retake the exam in an additional session,
provided for by the academic calendar of the
university. In case of failure of program discipline,
a master’s student can be admitted to re-passing
the discipline with the subsequent passing of the
exam within the specified period. Pedagogical
practice, which is part of the curriculum of Dulaty
University, will be conducted in accordance with
the current program of pedagogical practice of
Dulaty University. Monitoring and evaluation
of pedagogical practice are carried out by the
supervisor of practice in accordance with the
established rules.

Research practice is carried out at the
Department of Information Systems of the
Polytechnic Institute of Braganca. Control,
consultation and evaluation of the results are
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entrusted to the co-director of the master student
in accordance with the General Regulations of the
IPB. The results of the internship are recorded
in a certificate indicating the type of internship,
tasks, learning outcomes, place of internship, the
number of credits earned and the score received.
In the case of undeveloped practices program,
a master's degree is not allowed to defend his
master’s thesis.

The research work of the master’s student is
carried out in accordance with the Regulations on
the research work of the master’s student and the
General Regulations of the IPB. The management
of the research work of the undergraduate is
carried out jointly with the co-supervisors of the
undergraduate.

The successful completion of the second stage
of research work recorded in the Act of IPB, which
indicates the amount of work performed and the
estimate obtained.

Admission to the defense and process of
defense of a master's thesis is carried out in
accordance with the IPB Regulations and the
Regulation on the Master’s thesis. Co-supervisors
ofthe master’s student from the partner universities
provide feedback within the specified period.

A comprehensive examination and defense
of a master’'s thesis are held at the Polytechnic
Institute of Braganca in accordance with the IPB
Regulations and the Regulations on the Activities
of the State Attestation Commission with the online
participation of members of the State Attestation
Commission of Dulaty University, approved by
order of the Rector of Dulaty University.

The main criterion for the completeness of
the educational process is the full mastering of
the Master's degree program of double-diploma
education. Persons who successfully complete
their studies are awarded a degree from each
partner university and are awarded two diplomas:
a diploma from Dulaty University and a diploma
from the Polytechnic Institute of Braganca with the
corresponding transcripts. A diploma of a foreign
partner university obtained simultaneously with a
diploma from Dulaty University, is recognized in
the Republic of Kazakhstan in accordance with
the current legislation.
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The profile of the program includes the
development of scientific and technical knowledge
and professional skills in the following areas:

- modern information technologies in enterprise
management;

- administration of services and applications of
information systems;

- design and development of
components of information systems
information systems in general.

The Master's degree is awarded to those
master’s student who demonstrate, in their field of
research, the ability to:

A) develop and improve the knowledge gained
in the first cycle of education (bachelor’s degree)
in order to apply this knowledge in real situations,
including in one’s own field of research;

B) apply their knowledge and skills in
solving interdisciplinary problems in the field of
professional activity;

C) expand and deepen their knowledge, enrich
professional competence through the use of
information and educational technologies, search
for information and creative solutions;

D) clearly and univocal articulate their
conclusions and the arguments that underlie
them, both for experts and for non-specialists;

E) develop competencies that will allow for self-
assessment and motivation for further learning
throughout life.

The development and implementation of joint
educational programs give master’s student new
additional opportunities for mastering a profession
and developing a new type of thinking, as well as:

- Greater this professional the mobility and
demand in the labour market;

- additional academic and cultural experience
abroad;

- creation of a single European labour market;

- increasing competitiveness in the labour
market, due to the presence of a double-diploma
graduate;

- opportunity to acquire skills for working
in multinational companies and multicultural
environments;

various
and




INNOVATIONS IN EDUCATION AND TEACHING

Forteachers of the University of implementation
of joint educational programs provides new
capability and professional co-operation and
growth; developing co-operation in scientific
research with foreign colleagues; in the formation
of long-term professional contacts.

Fortheuniversity asawhole, theimplementation
of joint educational programs contributes to an
increase in competitiveness, which includes:

- Development of better quality and more
attractive educational programs;

- multiplication of academic potential,

- modernization curricula and learning
technologies;
- formation, testing, adjustment and

implementation of common European principles
and models of higher education;
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labour market. Increasing academic mobility from
European partner universities is one of the main
issues on the agenda for the development of

international activities of Kazakhstani universities.

1. M.A.Chavykina. Akademicheskaja mobil’'nost’ v stranah EAJeS: sovremennoe sostojanie |
perspektivy razvitija.// Kreativnaja jekonomika. Tom 11, Ne9-2017 (in Russian)
2. G.0.Ustenova, U.M.Dathaev, Z.B.Sakipova. Principy razrabotki sovmestnyh obrazovatel'’nyh

programm s vuzami-partnerami. // Vestnik KazZNMU, Ne 3(2)-2014 (in Russian)

3. https://www.tarsu.kz/ru/education/obrazovatelnye-programmy.html

4. https://www.tarsu.kz/ru/bolonskij-protsess-v-kazakhstane/strategiya-akademicheskoj-
mobilnostiv-respublike-kazakhstan-na-2012-2020-
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ACCOLMMPOBAHHbIIA KMoYeBble NPUMOPUTETbI BbICLLEro negarorndeckoro obpasoBaHus.
npogeccop, - <
p%cﬁ)yﬁnwfa KasaxcTaH MpuBeOeH KpaTkui aHanM3 namMeHeHU obpasoBaTeflbHbIX MPOrpamm.

lNokasaHbl adhpeKkTUBHbIE MHHOBALMN.

KnroueBble cnoBa: o6pa3osaHue, obpa3osamesibHble [poepaMMbl, KOMMAEMeEHUUU,
KearugukayuoHHbIe HasbiKu, bydyuue nedazoau

Makanaga 6inim 6epy 6argapnamanapbliH AambiTy Toxipubeci MeH nepcnekTuBanapsbl
KapacTblpbinFaH. binim 6epyaiH xannbl TeHAEHUMANAPbI, atan anTkaHaa Kofapbl negarornkanblk
GinimHiH, Heri3ri 6acbimaplkTapbl atan eTingi. binim 6epy 6argapnamanapbiHbIH, ©3repicTepiHe
KbiCKallia Tangay kentipinreH. Tvimai MHHoBaUuAnap KepceTinreH.

TywniH ce3pep: 6inim 6epy, 6inim 6epy 6agdapriamanapsl, Ky3bipemmep, 6inikmirnik dagobinapsl,
bonawak nedazoemap

The article discusses the experience and prospects of developing educational programmes. It
identifies general trends in education, in particular the key priorities of higher teacher education.
A brief analysis of changes in educational programmes is given. Effective innovations are
shown.

Key words: education, educational programmes, competencies, qualification skills, future
teachers
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OpasoBaHMe OLINIO N OCTaeTCcs O4HUM U3

rMaBHbIX MPUOPUTETOB FOCY4aPCTBEHHON
NONUTUKN BCEX CTPaH, HaLESIEHHbIX Ha pasBuUTUE
4yeroBevyecKkoro kanutana u Kak crnegctene — Ha
pasBuTre cTpaHbl[1]. B nporpaMMHbIX 4OKYMEHTax
Pecny6bnukn KaszaxctaH ocoboe MecTo 3aHMMatloT
BOMpPOChLI 060pa3oBaHNs 1 NoAroToBkM kaapos. OHK
obcyxgarTcsa Ha BbicokoMm yposHe, B 2020 rogy
HaunoHanbHbIn CoBeT 06LLECTBEHHOIO OOBEpUs
O[HO 3acefaHune NosTHOCTbIO MOCBATUMN BOMPOCcCamM
obpasoBaHus. OOpasoBaHue  TpagMLMNOHHO
OCTaeTcsl  BTOpOM  cdepon,  nonydaroLen
HanbornblLuee rocyaapCcTBeHHoe (oMHaAHCUpPOBaHMe
[2].

dopmupoBaHne obpasoBaTenibHOM MNOMUTUKK

B CTpaHe OCyLlecTBnsieTca B YCOBUSIX
npeobnagaHuns rnodanbHbIX npoLEecCcoB,
NnopoXaawLwWwmnx  YCTOMYMBbIE  MPOTMBOPEYNS
mexay rnobanbHbIM n noKanbHbIM,
BCEOOWMM W  UHAMBUAYANbHBbIM, TPagULUSIMU

M COBPEMEHHOCTbLIHO,
onwxanwmmn  3agadvamMu,  KOHKYpPEHUMEn 1
PaBEHCTBOM BO3MOXHOCTEN, HEOrpaHUYEeHHbIM
yBeNn4eHnem oobema 3HaHUN 1 BO3MOXXHOCTSIMU

nepcnekTnBHbIMA 7

yenoBeka ycBamBaTb WX, [OYXOBHbIM U
mMaTtepuasnbHbIM.

Mpn BCEM KynMbTypHOM UK  couunanbHOM
MHOroo6pasumu Haunbonee aKTyarnbHbIMU
npuopuTeTaMmn ABMNSKTCS:

- dhopmMupoBaHune [eMOKpaTN4eCcKoro
noeana, Cnoco6Horo reHepupoBaTtb 7

nogaepXmeatb 4YyBCTBO CONMMOAPHOCTU  BCEX
nogen;

- BINOXeHNs1 B obpasoBaHue, CrnocobHble
0aTb  OOBOMbHO  ObICTPbLIA  3KOHOMWYECKMUIA
3 GEKT;

- rnaBHOe OOraTCTBO CTpaHbl — YeroBEeYECKMI
KanuTasn, pasBuUTUE TBOPYECKUX CMOCOBHOCTEN
OTAENBbHOrO YEerioBeka;

- rnaBHbI cnocob NOBbILEHUST MOryLlecTBa
M  OnarococTosHMS - MOBbIWEHNE  YPOBHS
obpa3oBaHus HaceneHus;

- HauuoHanbHas [OOKTpUHA - NpUopUTET
o0pa3oBaHus B TrOCydapCTBEHHOM MOMUTUKE,
oTpacsnb OTBETCTBEHHOCTU U MHTEPECOB CTPaHbI.

Abai University (Kasaxckuin HauMoHanbHbIN

negarormyeckunm yHuBepcutet umeHun Abas)
onpefenseT CBOK KMOYEBYHD KOMMETEHLMIO Kak
YMEHWNE BbISBMATb NEePCNeKTUBHbIE KOMMETEHLMM
B chepe neparorvku, MeToguku npenogaBaHus,
TexHonormnm  obyyeHns 1 paspabarbiBaTb
WHHOBALMOHHbIE 06pasoBaTerbHble NPOrpamMmMbl.

Co BpemeHn o0OpeTeHWss akageMmyeckom
cBoboabl, B 4acTHOCTM, cBobOoAbl B CO3daHUK
obpasoBaTenbHbIX NPOrpaMm B YHUBEPCUTETE
NpOM30LLNN Cepbe3Hble NepeMeHbl B noaxonax K
onpeneneHnio cogepXXaHns kak caMmmx nporpamm,
Tak 1 oby4aroLLmMX KOMMOHEHTOB.

Beoywmin  negarorMyeckmin - yHUBEPCUTET,
UMeLLMI HauMoHanbHbIM ctaTtyc - Abai University
sBnseTcssMHoronpodunbHeiM. O6pasoBaTernbHble
nporpamMmMbl Henegarorn4eckoro NPoguns Takke
nonb3ytoTca O60MblWMM MHTEPECOM M CNPOCOM
Y BbINYCKHUKOB LUKOJ, KONMempken W BbICLUMX
y4ebHbIX 3aBefeHnn He Tonbko B KasaxctaHe, HO
n B 6rivxxHem 3apybexbe [3].

KauyecTBO HOBbIX 06pasoBaTesibHbIX NPOrpaMm
NoATBEpPXKOAeTCA 3HaYUTEelbHbIM YBENU4eHueM
KOHTUHreHTa noctynawwmx. Tak, K npumepy, B
2018 rogy B KasHI1Y mum. ABas ocyulecTernsnach
nogrotoBka no 135 cneuyuanbHOCTAM, B TOM
yncrne 52 B 6akanaepuaTte, 53 B marnctpartype u
30 B goktopaHType PhD. bbino peannsosaHo 5
OBYOVNIOMHbIX obpasoBaTtenbHbIX Nporpamm. Ha
CerofHsLWHNN AeHb B yHMBepcuTeTe pa3paboTaHo
134 HoBbIX ob6pasoBaTtenbHbIX MPOrpaMmbl
b6akanaepuaTta, 98 — maructpaTypbl, 57 — PhD,
n3 Hux 123 ob6pasoBaTtenbHble MNporpamMmmbl
negarormyeckoro npoduns: 6akanaespuat — 62,
mMarnctpatypa — 35, goktopaHtypa PhD — 26.
12 ABYyOMNMIOMHbIX NporpamMmm. ECnn KOHTUHIEHT
obyvatowmxca B 2018 roagy He npesbiwan 7000
YyenoBeK, TO Ha CEroAHAWHMIA OeHb KOHTUMHIEHT
obyvarowmxcs B yHuBepcutete — 13 473
yernoBeka, 4YTO cTano BO3MOXHbIM ©Gnarogaps
xopowemy Habopy 2020 roga B 5441 yernosek,
cpean kotopbix 1060 ob6bnagatenen «AnNTbIH
Oenri», atTectatoB U AWNIOMOB C OTAMYMEM C
OTNINYMEM.

CregyeT OTMETUTb CO34aHME COBEPLLEHHO
HOBbIX OBOpasoBaTesnbHbIX MporpamMm, KavyecTBo
cofepxaHuns KOTOPbIX noaTeBepxgaeTcs
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KONMMYeCTBOM  roCyAapCTBEHHbIX  obpa3soBa-
TeNbHbIX [PAHTOB, BbIAEMEHHbLIX YHUBEPCUTETY
Ha nx peanusauuto. Bce 289 obpasoBaTtenbHbIX
nporpamMMm yHMBepcuTeTa MNpOLUfN HE3aBUCUMYHO

9KCMepTU3y, HeKOTOpble B HECKOMbKO 3Tamnos,
npexae, Yyem 6binn BktoyeHbl B Peectp LleHTpa
BonoHckoro  mpouecca ¥ akagemMu4eckomn
MobunbHocTM MuHucTepcTBa ob6pasoBaHusa U
HayKw.

Mpn  npoekTMpoBaHuM  obpasoBaTerbHbIX
nporpamm, ocoboe BHUMaHve yaeneHo
WHTENNEKTyarnbHOMY W OYXOBHO-HPaBCTBEHHOMY
passutuo  obyyaroLumxcs, dopMMpPOBaHMIO

rno6anbHbIXMMEXONCLUMNIIMHAPHBIXKOMNETEHLNIA
XXI| Beka, BKIoYasi BOSIOHTEPCTBO, MPaK4aHCKYyH
M coumanbHytd OTBETCTBEHHOCTb, JMAEPCTBO,
KOMMYHUKaTUBHOCTb, nccrnegosaTernbckme
HaBblIKW, HABbIKM NpeanpuHMMaTenscTBa 1 ap..

KritoueBbiM NpUOPUTETOM BOCMUTaHMSA
agyxoBHoctv B Abai  University 4aBnseTtcs
OBHOBMEHME HAUMOHANbLHOIO CaMOCO3HAHUA W
COXpaHeHWe HauuoHarbHOro KynbTYpHOro Koaa,
yepes U3yvyeHue KynbTYpPHbIX Tpaguuunh Haumm
M onblTa BOCNUTAHUA MOJSIOLEXN, Ka3axCKoW
negarorMknm M aTmku, AGanTaHy, 3anOXeHHbIX B
Tpyaax anb-®apabu, Abas n gp.

[MpuoputeTHoe pasBuUTUE rOCYAaPCTBEHHOMO
A3blka YCWUMIEHO 3a CYET MeTOLONOornmyeckoro u
Hay4YHO-METOANYECKOro COMPOBOXAEHUS, B TOM
yucre yrny6sieHHOro U3ydeHns KasaxcKkoro si3bika
W nuTepaTypbl.

BaxxHenwnm anemeHTOM coAepXaHus Hawmx
obpasoBaTenbHbIX NPOrpaMM HOBOIO MOKOJSIEHUSA
SBMISIETCS TymMaHu3auus (MHKITO3MBHOCTL), B
HUX OOHOBMEHbI KBaNU(UKALMOHHbIE HaBbIKK
ana  nepgaroros, paboTalwmx B YCNOBMAX
WHKITIO3UBHOIO obpasoBaHus (yuuTens-
npegMeTHVKK, nedaroru, negarorn-acCUCTEHTHI
W JOpyrMe) Ha OcHoBe npodheccnoHanbHoOro
cTaHgapra.

CerogHs nponcxoanT TpaHcdopmauus
YHUBEPCUTETCKON 3KOCTPYKTYPbI B APYKENOOHYI0
Ona  BCeX, WHKMNIO3NMBHO-KOMGOPTHYKO  cpeay
BOOXHOBEHMS W MOTMBaUMM B NOJTyYEeHUU
npogeccmoHanbHblX 3HAHWA W HaBbIKOB, B
NPOCTPaHCTBO KpeaTMBHbIX MAEN N BO3MOXHOCTEN
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B CTpemreHMM K NpOrpecCcMBHbIM MU3MEHEHUSIM
NHTEpPecoB 0By4aloLLMXCA U COTPYAHMKOB.

Mpn BCEM MHoroobpasuM  HanpasfeHUN
nogrotoBkn B KasHIY nmeHn Abass HECOMHEHHO
NpUOPUTETHBIM ocTaetcs noaroToBKa
negarormyecknx KagpoB Afs CTpaHbl. YMECTHO
npounTMpoBaTth Naypearta Hobenesckon npemun,
akagemnka H.H.CemeHoBa, KoTopbli nucan:
«A pymato, 4YTO He B oTaaneHHom Oyayulem, a B
onvxanwem gecaTunetTum Yumtenb — OYXOBHbIV
HaCTaBHUK BCEX pPaHroB, HayMHas C [OETCKOro
caga M KoHYyas YHMBEPCUTETOM, AOSKEH CTaTb
OOHOM N3 caMbIX MPECTMKHbIX Uryp B obLuecTse.
MonoxeHne B o6wecTBe W MaTepuanbHble
Onara ©OygoyTt cTumynupoBaTb MNPUBIEYEHNE K
aToON paboTe Hauboree yMHbIX U TanaHTAMBbLIX
nogen. 910 CoBepLUEHHO Heobxoaumo, Moo Het
Ooree BaXkHOW 3aa4m, HEXENN rOTOBUTb TEX, KTO
NpUAaeT Ha CMEHY HblHELLHEMY MOKOJSIEHMIO. .. ».

Mbl rotoBum negarora HoBOM dhopmMauuu,
c 6GoratbiM BHYTPEHHUM MWPOM,  LLUMPOKUM
Kpyrosopom, HagenéHHoro pasymom,
OYXOBHOCTbIO, A06pOoTOM UM Neaarorm4yeckum
TakToMm, BnagetoLero nepeaoBbIMU
BOCNUTaTENbHLIMU mMeToauKamm n
TexHonoruamu. «lopTpeT neparora 21 Beka»
n TlpodheccnoHanbHbln  CcTaHgapT negarora
SBMSIOTCS OCHOBOW CO34aHus obpasoBaTenbHbIX
nporpamMm.

HayyHas wkona nepgarornkm Abai University
Ha OCHOBE CWHTE3a BOCTOMHbIX M 3anafgHbiX,
TPAOULUMOHHBIX W COBPEMEHHbIX MOAXOAOB,
paspabaTtbiBaeT  KOHUENUMI  HaLMOHaNbHOM
cucTeMbl 06pa3oBaHUA 1 HaLMOHaNbHY MOAENb
COBPEMEHHON LWKOMbl Kak BEKTOPOB pa3BUTUS
HaLMOHanbHON cucTemMbl 06pa3oBaHus, C y4eTOM:

- UeneBOA  YCTAHOBKM U  OXUAAEMbIX
pesynbTaTos;

- 9KOHOMUYECKNX YCIOBUA U (PUHAHCUPOBAHUS;

- MEXaHN3MOB N MHCTPYMEHTOB peanunsaunn.

Abai University B KOHTEKCTE GhOpMUPOBaHUS
HauMOHanbHOM cuctembl obGpasoBaHua OGepeT
Ha ceba 3agady paspaboTkm  KoHuenuuu
HEeMNpepbLIBHOMO nejarornyeckoro obpasoBaHus
Pecny6nukn KasaxcTaH, KoHconuaauum
npodeccnoHanbLHOro  negarormyeckoro  coob-
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wectBa (community of practice), 06beanHsoLero
LWKOSNbHBIX y4MTeNen, nenaroroB AOLIKOMbHbIX
M cneumanbHblX OpraHMsauun obpasoBaHus,
npenogasaTtener M CTYAEHTOB nedarornyeckmx
KONneXxen 1 By30B, CO30aHNSI UHTENPUPOBAHHbIX
obpa3soBaTenbHbIX NPOrpaMm.

YXe HM y KOro He BbI3blBAET COMHEHUS

Heob6XoaMMOCTb co3gaHus ycroBwuii
nHAVBMAOYyanM3aumm n NpakTUKo-
OPVEHTMPOBAHHOCTU  BbICLLUEro  0bpasoBaHMs.

HecmoTps Ha onpegeneHHble CrOXHOCTM B
peLLeHnn 3aTUX 3agad, Mbl UMEEM OnpeaerieHHble
COBUIMM 1 B 3TUX Bonpocax. Tak K npumepy, O4HON U3
TOYEK pocTa B NOAroTOBKE NeJarornyecknx kKagpos
B Abai University ctaHoBUTCS HenpepbiBHasA
(B TeyeHne 6 cemecTpoB) npodeccroHanbHas
npaktuka (6onee 33 ECTS). OgHnM 13 Knto4eBbIX
KOMMOHEHTOB B3aMMoOLEeNCTBUS C 0as30BbIMU
LUKOMIaMM 1 OpraHM3auusaMmn aBnseTca gyanbHoe
obyyeHrne K paHHee TpPyOoOycTpOMCTBO. HoBbIM
dopmMaT npakTUKM MNO3BOMSET peanu3oBaTb
MonHbln  oxeaT  ObyyalwoLlmxca  AUNIOMHbIM
NPOEKTUPOBAHMEM.

O6pasoBarerbHble nporpammbi Abai
University OTKpbIBalOT BO3MOXHOCTU MNONy4YeHns
crneynanbHblX U NPeAMETHbIX  KOMMETEHUUN
MO CMEXHbIM CABOEHHbIM M Aaxe CTPOEHHbIM
TpaekTopusiM, Bblbopa  43blka  0BydeHus,
MHANBMAYaANbHOW TPaeKTopun obyyeHuns.

Kak u13BecTHO, Ha CerogHsiIlUHWA [eHb B
KasaxctaHe umeetcsa 2944 MaroKOMMIIEKTHbIE
wkonbl  (6boree  40%), 4TO onpegenset
noTpebHOCTb B Y4uTenaX MO HECKOSIbKUM
npeametam. [na noarotoBku yuutenen MKLU
YHUBEPCUTET pacLumpsieT nyn nporpaMmm rno cxeme
Major-Minor n Double Maijor, k 2025 roagy ux gons
coctaBut 15% n 25%.

YHuKkanbHaa obpasoBatenbHast cpega Abai
University obecneunBaeTr npodeccuoHarnbHyto
NoNUA3bIYHYKD  MOAFOTOBKY  nefarormyeckux
KagpoB, nNpefoctaBnssd  BO3MOXHOCTb  He
TOMbKO BNageHus, HO 1 MpenofaBaHus Ha Tpex
A3blkaX. Mbl akTMBHO pa3BMBaeM TPEeXbA3blYHbIE
obpasoBaTenbHble NPorpaMmmbl A5 NOLATOTOBKM
yyuTenen, Bragelolmx KasaxCKMM, PYCCKUM
U aHrnumnckum  asbikamn. K 2025 rogy pons

TPEXbSA3bIYHBIX NporpaMM MO HanpaslieHUIO
«O6paszoBaHue» coctaBut 100%, nporpamm
NOArOTOBKM YYUTESIEN Ha aHMMIUNACKOM £3blke —
20%.

OdPeKTMBHOCTD peanusaumm
obpasoBaTenbHbiXx nporpamm Abai  University
obecneymBaer:

*  y4yacTue CTeVKXOnaepoB B Ux pa3paboTke;

*  pasBuTUE OyarnbHOro oby4eHus;

*  MNPOEKTHO-OPUEHTUPOBAHHOE OBYyYeHue;

*  nepcoHndmKauma obydeHna npu Bblbope
CTYOEHTOM TPAEKTOPUIA, KYpCOoB, MpenogaBaTenen;

*  BO3MOXHOCTb OOy4valoLmxcs ynpaBnATb
cpokamun obyyeHus;

. co3faHue «uMdpoBOro criega» Kaxgoro
obyvatoLlerocs.

LindgposBble 3HaHWA W uccregoBaTesibCKkmue
KOMMNEeTEHUMM MO3BOMAT  BbiNyCKHMKaAM  Abai
University BnageTb 9KkcnepTHbIM YypoBHeM |T-
KOMMETEHLMI, KOMMSIEKCOM HaBbLIKOB U YMEHUI
Hay4HO-MCCrie4oBaTeNnbCKOro No1cka.

Abai University BHegpseT addeKkTUBHYHO
MOZenNb NapTHepCTBa C PanoHHbIMU M 0BNaCTHBIMM
ynpasrieHnamm obpasoBaHUA MO NPOBEAEHMIO
npegMeTHbIX onuMmnuag;, npodeccmoHanbHbIX
KOHKYPCOB Cpean ydyuTernemn LWKOM, MeToOMCTOB
ynpasrieHnn obpa3oBaHuns; MPUBIIEYEHMIO NYYLINX
yyuTenen-npegMeTHUKOB 1M MeToauUCTOB  Ans
NpoBeOEeHUA TPEHMHIOB; MOHUTOPWUHIY BaKaHCUM
negaroros u gp.

Bnepeble B KasaxcraHne, KasHI1Y um. Abas
paspaboTtan un npegnaraet cepTUdUKaLNOHHbIE

nporpamMMbl MeaarorM4yeckon MNepenoaroToBKMU,
Tak Ha3blBaeMbIi «BokoBON BXOO» B
negarormdeckyto  npogeccuro. PGCE - -

Postgraduate Certificate in Education, cornacHo
EBponeiickon kBanudukaunoHHon pamke (EQF)
n Framework for Higher Education Qualification
(FHEQ) BenukobpuTtaHum, OTHOCUTCS K 7 YPOBHIO,
OOHaKo He ABMSIeTCst NPorpaMMon, N0 OKOHYaHUK
KOTOPOW NpMCBaNBaETCs akageMmnyeckas CTeneHb

MarucTtpa, cornacHo 2 uukny bonoHckoro
npouecca. PGCE paccuntaH ana  niogen,
UMEKLLMX  BbICLUEE UMM MOCIIEBY30BCKOE

Heneparormyeckoe obpasoBaHve Ansa paboTbl No
LUMPOKOMY CMEKTPY nefarornyecknx npodeccui:

HIGHER SCHOOL OF KAZAKHSTAN

31



KV

OKbITY MEH OKbITYOAFbI MTHHOBALUMANAP / UHHOBALIMN B OBYYEHWW U NMPEMNOOJABAHNNA

nejaror B CpedHenW WM HavanbHOW  LUKOre,
negaror AUCTAHUWUOHHOMO, WHKIHO3UBHOIO UMK
aononHuTensHoro obpasoBaHus, couManbHbIv
negaror, negaror-ncUxXonor, yduTernb My3blku,
TpeHep, xopeorpad v ap.

Ona Tex, KIO MWMeeT TexHU4eckoe WU
npodeccrnoHanbHoe nocrecpefHee obpasoBaHune
YHUBEPCUTET MOArOTOBUN CEPTUAUKALNOHHbIE
KypCbl  OOMOMHUTENbHOrO  0BpasoBaHus Mo
nepenoaroToBke negarormy4eckmnx Kagpos,
obnagatoLwmx 3HaHUSAMM B 00acTu Knaccuyeckoro
N MHHOBALMOHHOro obpasoBaHus ONS peLleHuns
pas3fiMyHbIX  TMMNOB  NPaKTUYEeCKMX  3agad.
CepTudmkat 06 oKoH4YaHMM NO3BOMNT, K MpUMEPY,
BblbpaTb npodeccuo BocnNUTaTENs, Yy4duTens
Ha4anbHOW LLUKOSbl, WHCTPYKTOpa (OU3NYeCKon
KynbTypbl, METOAUCTA WM Y4UTENs My3blKK
AeTckoro caga, BocnuTatens cneunanbHoOW
(KOPPEKLMOHHON) OpraHM3auun unuM ueHTpa no
yXoA4y 3a AeTbMu 1 Ap..

KasHIMY wumeHn Abas, crefysi COBPEMEHHbIM
TEHOEHUMAM  pas3BUTUA U OEMOHCTpUpyA
FrOTOBHOCTb K  byHOAMEHTanbHbIM  COBUram
B CTOPOHY obpasoBaTenbHOM cUcTeMbI
HOBOrO MOKOJSIEHNSI, aKTUBHO paclUMpsieT nosne
MeXOyHapogHoro  cotpyaHudectea.  OaHum
M3 WCTOYHUKOB WHHOBALMOHHBIX OBHOBEHUN
OTEYeCTBEHHOro negarornyeckoro obpasoBaHus
SBMSIETCS n3yveHne 3apybexHoro onbita. B atom
CMbICIle HECOMHeHHbIM uHTepec ana KasHlly
nmeHn Abas npepcrtaBnaeT onbiT PUHNAHOUWK,
KoTopasi HaxoguTcst B rpynne cTpaH-NMaepoB
No KayecTBy LIKOMNbHOrO obpasoBaHus (no
pesynbTatam uccriegosanuin PISA).

Cuctemy noarotoBku ydntenen B PuHnsHaum
XapaKTepusylT BapuUaTMBHOCTb  COAEp)KaHUSA
obpasoBaHus, rMBKOCTb CTPYKTYpblI n
TEXHONOMNN 0BydeHnd, Hanuume Yy CTyAeHTa
BO3MOXHOCTW MPOEKTMPOBAHUS adeKBaTHOIO €ro
WHTepecaMm n MoTpPebHOCTAM WMHAUBWUAOYANbHOIo
obpasoBaTenbHOro  MapLupyTta,  MoAroToBka
yuntensi, CrnocobHoro K camoobyyeHuio U
pa3BuUTUO COBCTBEHHOM Hay4YHO-OOOCHOBAHHOM
TpaekTopuu obpasoBaTenbHOro MapLupyTa.

basoBbiM  HampaBreHMeM COTpygHMYecTBa
aBnsaeTcs paspaboTka COBMECTHbIX
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obpasoBaTesnbHbIX NporpaMMm HOBOro ¢popmara,
BKMIOYAIOLWMX BbllLEHAa3BaHHbIE NPUOPUTETHLIE
OCOBEHHOCTW  MNOAroToBKM  yuutenen.  Ha
CEerofHAWHUA [eHb B YHUBEpCUTETE BeeTcH
akTMBHas paboTa no u3ydeHuto ocobeHHocTewn

¢pmHCKoro onbITa 7 NPOEKTUPOBAHMIO
3KCMepUMeHTanbHbIX obpa3soBaTenbHbIX
nporpamm nNo negarorMke  HavanbHOro U

OOLLKOMbHOro obyyeHusl, a Takke NO NOArOTOBKE
yumTenen nNpegMeTHMKOB MO Mporpammam
Buonorua, kupopmatuka, Pusmka n Xmmus.

OCHOBHbIM TpeHAoM COBPEMEHHOro
obpasoBaHMs B OnpedeneHunM KOMMETEHLNI
npodgeccum Oyaoyuwiero sBNseTCs

KMMEHTOOPUEHTMPOBAHHOCTbL MpoLecca 06y4eHns.
OcobeHHoe 3HayeHne OTOMY npuaaeTcs B
negarormdyeckom  obpasoBaHum, MOCKOSbKY
MHOroypoBHeBas NOAroToBKa yquTenemn
obecneunBaeT  ycurieHMe U 3aKpenrieHune
NOMYyY€eHHbIX TEOPETUHECKNX 3HaHUN n
NPaKTUYECKNX HaBbIKOB, onpeaensoLwmnx
KroyeBble KOMNeTeHLMn neaarora.

YuutbiBas CTeCHeHHOoe mMaTepuanbHoe
NONOXEHNE BbIMYCKHWUKOB KONMeaXen n3 cenbCkon
MECTHOCTU, YHUBEPCUTET, C Lemnbl CHWKEHUS
pacxodoB Ha obOy4yeHue, BBerl COKpallleHHble
obpasoBaTenbHble NPOrpaMmbl AUCTAHLMOHHOMO
obyyeHusi, npegycmartpuBalLlime  npusHaHve
pe3ynbTaToB  OCBOEHUS  psda  OUCLMMNIUH,
N3YYeHHbIX B KOMmeaxe.

B KasHIY nveHn Abas ycnelHo peanu3oBaHa
3KCMepuMeHTarbHble obpasoBarteribHble
nporpaMmbi marucTpaTtypbl «MeHeKMEHT
B obpasoBaHMn» " «[leparornyeckue
navepeHusi».  ogrotoBka NO  yKa3aHHbIM
MarMcTepckMMm nporpaMMaM BKIOYaeT aKTUBHOE
MexayHapogHoe  COTPYAHUYECTBO, B3aWMHbIV
obmeH onbiToM 1 06y4yeHne, Kak NpenogaBaTtenen,
TaKk W MarucTpaHtoB B 3apybexHblX By3ax-
napTHepax.

B HoBom cTpaTermm pasBuUTUS YHUBepcUTeTa
Ha 2020-2025 rogbl, B 4YacTm pasBUTUA
obpasoBaTenbHbIX  MporpaMM M LEHTPOB
akaleMn4eckoro npeBOCXOACTBA OnNpeaereHsl
KOHKpPETHbIE MHAMKATOPbl U 30HbI pocTa.




INNOVATIONS IN EDUCATION AND TEACHING

KayectBO M KOHKYpEHTHblE MpenMyLlecTBa
obpasoBaTesnbHbIX NPorpaMm MNoATBEPXKAAKTCA
HaLMOHanNbHOMMMeXayHapOoAHOM akkpeaMTaunen.
Bbicokne nosvummn Kak B MeXAyHapOOHbIX, Tak
N B pecnybrIMKaHCKUX pPeNTMHrax sBNsaTCS
AoKasaTenbCTBOM kKadecTBa 0OpasoBaTesibHbIX
nporpammMm yHuBepcuteTa. Mbl HamepeBaemcs
kK 2025 rogy [OBECTM JOM0 aKKpeAUTOBAHHbIX
nporpamm 6akanaspuaTa o 65%, marmctpaTypsbl
— 70%, Ph.D. — 75%. A Takxe, Abai University
noctaesun ansa cebs amOMUMO3HYHO Lienb — BONTU
B uncno 200 Beaywmx YHMBEPCUTETOB MUpa
no npegMeTHoMmy penTtuHry «O6pasoBaHue»
B QS/THE, a B HauMOHanbHbIX pPENTUHrax Bce
neparorndyeckune Ol gormkHbl BoTH B Ton-2.

B yHuBepcutete 6yaoyr obpasoBaTenbHble
nporpamMmmbl MO HOBLIM Mpodeccuam, Hanpuvep,
N3 HaumoHanbHoro ATnaca HOBbIX Npodeccuin n
komneTteHuun (Knbep-neparor, lNegarornyeckuii
ansannep, Kypatop onnamnH-nnatdgopmbl, Beob-
ncuxonor, bpenH-TpeHep, Jlandcrann-TpeHep,
Mcuxonor-npodopueHTornor 1 T.4.).

CospgaHne COBMECTHbIX W ABYAUNIIOMHbIX
obpasoBaTenbHbIX MNporpaMM C  BegywuMu
yHMBEpCcUTETaMM MMpa  CTaHeT  BaXXHbIM
HanpasreHneM NoBbILLEHNS KayecTBa NOArOTOBKU
negaroros un crneunanunctos. K 2025 rogy B Abai
University 6ygoeT peannsoBaHo 25 oBYyANNNOMHbIX
nporpamm, u3 Hux 10 — negarornyeckoro
npocung, 5 coBMecTHbIX (HavanbHoe obyyeHune,
JolkonbHoe oby4yeHne 7 BOCMUTaHME,
CneunanbHaga negarorvka, Matematuka, Xvmus).
Jlyqwmre obpasoBaTenbHble nporpammbl OyayT
npeanoXeHol B KayecTBe (ppaHWn3 [pyrum
yHuBepcutetam. Jo 2025 roga Abai University
OyoyT peanu3oBaHbl 4 OHMNAWH MarncTtepckme
obpasoBaTenbHble NporpamMMbl Negarorm4eckoro
obpasoBaHusi, paspabotaHbl 20 aBTOPCKMX
oHnanH-kypcos (MOOK).

Mpenmyectso Abai University 3akntoyaeTtcs
B TOM, 4YTO Mbl MpedsiaraéM BO3MOXHOCTU
NoSTy4deHNs Ka4eCTBEHHOro 06pa3oBaHMS KaXKgoMy
n B nobom Bo3pacTte. Hawwm npuoputeTtbl —
WHKNO3nBHOE 0b6pasoBaHmne, npodeccrmoHanbHas
nepesarpyska, Life-long Learning, nporpammbl
aKTUBHOIO OOJIrONeTHUS.

B YHuBepcutete 6yayT co3gaHbl:

MexgucuunnuHapHasa LWKona WHKMH3MBHON
negaroruku;

Llikona YnpaeneHusa B 06pasoBaHuu.

Abai University OTKpbIBaET LleHTtp
ManoOKOMMSIEKTHbIX LLKON KasaxcraHa.
OTkpbiBatoTCA  uUncppoBOM nopTan  oKasaHus

MeToamdeckon nomowm «Akagemuma MKLU PK»;
NPaKTUKO-OPUEHTMPOBAHHbIE Kypcbl No paboTte B
MKLL; kypcel nepenogrotoBku ampekropos MKLL,
«OnNEeKTPOHHOE ThOTOPCTBO Ang yvyeHnkos MKILLy,
«[lNpoBeaeHune ¢ ydyeHmnkamm MKLL oHnarH macTep-
KnaccoB, onMMmnunag, KOHKypcoB 1 gp.».

[nsa peanusaumm koHuenuuu Life-long Learning
yHMBEpCUTET  NpefocTaBnseTr  BO3MOXHOCTb
OCO3HAHHOrO OOy4eHUst Ha NPOTSHKEHUN BCEWN
XM3HK, NO JIMYHBIM WAW NPOdECCUOHANbHbLIM

npuynHam, BHE 3aBUCMMOCTM OT Bo3pacrTa.
MpuopuTeToM aBnsieTcs nepeopueHTauus
yyuTenen no nporpaMMam  HenpepbIBHOIO

npodeccroHanbHOro passuUTUs, yaA0BNETBOPEHME

notpebHocTternr  cuctembl  obpasoBaHust B
negarorax U MeHegXxepax.

YHuBepcutet cosgaet LUeHtp  OOyyeHus
cosepweHctBy (for Teaching Excellence),
«CepebpsiHbin YHUBEpPCUTETY, LleHTp
ANCTaHUMOHHOIO oby4eHus, Akagemuio

neparornveckoro mactepctea Abai University.

Llentp for Teaching Excellence obGyyaet no
nporpammMam:

 Executive Education -  obydyeHue
pykoBoauTenen opraHusauun obpasoBaHusi C
Lernbio fanbHenLWwero KapbepHoro pocTa;

*  «MeHepxmeHTBOBpasoBaHumM» —obyveHne
Ha 0ase KpPaTKOCPOYHbIX W CPeLHEeCPOYHbIX
KYpCOB MOBbILUEHNsI KBanudukaunm OUPEKTOPOB
LLIKOMbHBbIX, BHELLIKOJTbHBbIX, OOLLKOMbHbIX
opraHusauun  obpasoBaHus,  pyKoBOAMTENEN
M MeToguCTOB  OOBMacTHbIX U PaViOHHbIX
METOANYECKMNX KaBNHETOB;

*  MOBblWEHMEe KBanudukaumm paboTHUKOB

ob6nacTHbIX " pPanoHHbIX MeTOANYECKNX
KabuHeTOoB;
e 3umHne un  JleTHne  wkKombl AN

npodeccopcKo-npenogaBaTenbCKoro
Abai University;

COoCTaBa
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* KYpCbl MO OCBOEHMIO HOBbLIX HaBbIKOB
OUCTaHLMOHHOIo obpasoBaHus, cosgaHung
LUMGPOBOro  00y4atlolero KOHTEHTA, OHSalH
U uMcpoBO NefarorMkm — ANd ydutenem u
npenogaesartenen  Konnempken r.Anmatel wm
AnmaTtumHckon obnactu.

AHann3 Hawen [edaTenbHOCTM MOoCreaHnX
OBYX JeT, no3BongeT caenaTtb MPOMEeXYTOYHble
BbIBOAbI O TOM, 4YTO akagemudeckas csobopa
M aBTOHOMMSI B 4acTM CaMOCTOSTENbHOMO
NPoeKTUpoBaHns 0bpasoBaTenbHbIX MPOrpaMm U
BblOOpa TpaekTopuii pasBUTUS CYLLECTBYIOLLMX
HanpasneHun Nno3Bonmnu
3HAYMTENbHO MOBbLICUTL BOCTPEOOBAHHOCTL U
nosuumoHunpoBaHue Abai University B cTpaHe.

M Bce 9TO conpoBoOXgaeTcs npoueccamu
npu3HaHung npuoputeTa negarorn4eckoro
00pa3oBaHUs B KazaxCTaHCKOM 00OLLecTBe:

NOAroTOBKU,

CIIMCOK JIMTEPATYPbI

1. Hukonaesa E. M. Obpa3oBaHue B obLiecTBe
notpebnennsa / E. M. Hukonaesa, M. []. LLlenkyHoB
/I dnnocodus obpasoBanms. 2009. Ne 1. C. 11-19.

2. O coCTOsAHMM 1 pa3BUTUN CUCTEMbBI 0Opa3oBaHNs
pecnyonukn KasaxctaH: HauuoHanbHbIM goknag,
MwuHncTepcTBO 0bpasoBaHust U Hayku Pecnybnukm
KasaxctaH AO «VHpopMaLMOHHO-aHanMTUYeCcKni

ueHTp» - Pexxum goctyna : http://iac.kz/sites/default/
files/0_nacionalnyy_doklad_za_2018_god_final_s
oblozhkami_na_sayt _compressed_0.pdf (2018)

3. Kasaxckui HauuoHamnbHbIA negarorM4yeckui
YHUBEpPCUTET MMeHN AbBas [OneKTpOHHbIN pecypc] :
oduy. cant. - A., 2020- . - Pexxum goctyna: https://
www.kaznpu.kz/ru/, cBobogHbIN. - 3arn. ¢ akpaHa
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- MOBblEHMEe cTaTyca y4uuTensa -—
3apaboTHoN NnaTbl;

- YBENIMYEHNE TPaHTOB ANSA MOCTynawLwmx B
negarornyeckmne By3bl;

- noBbilleHne npoxogHoro 6anna EHT, ons
NocTynamwLLMX Ha negarornyeckme nporpamMmmbl
oby4eHus;

- MoBblleHWe cTuneHaun ans  Gyaywmx
negaroros.

O PeKTMBHOCTL BCeX 0OWMX ycunun u
npegnpuHMMaemMblx Mep MNO3BONAT NpUBIEYb
TanaHTNNBY MOSOAEXb K N3bpaHuio npodeccum
YyYnTEnNsi, OCYLLECTBNSATb KayeCTBEHHbI Habop
abUTypUEHTOB Ha KOHKYPCHOM OCHOBE M NOBbILIATb
YpPOBEHb MOArOTOBKM Medarormyecknx kagpos B
cTtpaHe. MNMoTtomy uto Oygylime yunutensa 31O Te,
KTOo Oyget BocnuTbiBaTb M oby4vaTb criegyroLlee
NMoOKosieHMe TeX, KTO 3aBTpa OydeT paboTaTb BO
BCex cpepax Hawero obuiecTsa.

pocT
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COTPYOHUYECTBO B PAMKAX CENTRAL
ASIA NOBEL FEST

CENTRAL ASIA NOBEL FEST
AACBIHOAFbI bIHTBIMAKTACTbIK

COOPERATION WITHIN THE CENTRAL

HA3APBEK Y.b

gz%ﬁ;gnma KasaxcTaH AS IA N 0 B E L F EST

Y.B. HASAPBEK
[OOLEHT,
KasakctaH Pecnybnukacsl

lMpoBeaeH lNepBbIi OHNanH oecTnBans naypeatos Hobenesckon npemun

ULZHALGAS NAZARBEK . . —
associate professor, B LleHTpanbHom Asmm n KaBkase. HOxHo-KazaxcTaHCKuin yHuBepcuTET

Republic of Kazakhstan umenn M. AyasoBa 6bin opuLManbHBEIM NApTHEPOM AaHHOTO hecTuBans. Wk
MpoBeneHbl Ceccum Mo pasfnuyHbIM HAaMPaBreHWsIM Hayku U 06pa3oBaHusi, rae obcyxaanuch
aKTyarnbHble BOMPOCHl UCCMEAOBaHUI U YCTOMYMBOTO Pa3BUTUSI MUPOBOW HAyKM M 3KOHOMUKM B
ycroBusix naHaeMun. [laHHbIN dhecTBarb NOCIYXWU AMCKYCCUOHHOM NMOLLAAKOA MeXAY YHeHbIMU
pasHbIX CTPaH U oTpacrei 3KOHOMUKN.

KnioueBble cnoBa: uccriedogaHue, Hobernegckas npemusi, naypeam, compyOHU4ecmeo, yeHbil

OpTtanbik A3ns meH KaBkasga HobGernb ChinnbifbIHbIH, aypeaTTapbiHbIH GipiHLLI OHNIanH-decTmBani
eTTi. M. ©Oye3oB atbiHaafbl OHTYCTiK KasakcTaH yHuBepcuteTi 6yn dpectuBanbiib, pecMmn cepikTeci
6ongpl. FoinbiMm MeH OiniMHIH 8p Typni cananapbliHOa ceccusanap eTKisinin, oHga naHaemus
XarganbliHOa anemaik FbifibiM MeH 39KOHOMUKaHbIH, TypaKTbl AaMybl MEH 3epTTeY XXYMbICTapbIHbIH,
©3€eKTi Macernenepi TankbinaHabl. byn dectnBanb apTypni engep MeH cananapibli, fanbiMaapbl
apacbiHAa nikipranac anaHbl 6onabl.

TywiH ce3anep: 3epmmey, Hoberb chilinbigbl, naypeam, bIHMbIMakmacmaiK, gasbiM

The First Online Festival of Nobel Prize Laureates in Central Asia and the Caucasus was held.
M. Auezov South Kazakhstan University was the official partner of this festival. Sessions were
held in various areas of science and education, where topical issues of research and sustainable
development of world science and economy in context of pandemic were discussed. This festival
served as a discussion platform between scientists from different countries and economy sectors.
Key words: research, Nobel Prize, laureate, collaboration, scientist
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XKOFAPbI BIJTIM BEPY[I LINOPNIAHOBLIPY / UN®POBU3ALINA BICLWErO O6PA3OBAHNA

1-4 oktabpsa 2020 roga B r. Hyp-CyntaH npo-
Lles1 NnepBbIf HayYHbIN oecTuBarb C y4acTnem na-
ypeatoB Hobenesckon npemunn Central Asia Nobel
Fest Live. B pamkax OTKpbITUS npoLuna genosas
BCTpeya [eHepanbHoro aupekropa Kopnopatus-
Horo ¢poHAa «Inclusive Development Foundation»
KypbeHoBa M. n pektopa HOxHo-KazaxctaHckoro
yHuBepcuteta mmenn M. AyasoBa Koxxamxkapo-
son [.M. (Puc.1.). B pesynbtaTe BCcTpeun Gbina
AOCTUITHYyTa JOrOBOPEHHOCTb O B3aMMOBbLIFO4HOM
COTpyAHUYEeCTBE MO BOMpOcCaM pPa3BUTUS Hay4-
Ho-o6pa3oBaTenbHOro MoTeHuuana YyHuBepcu-
TeTa W NOBbILIEHNSI €r0 KOHKYPEHTHbIX Mpenmy-
LLEeCTB B MeXAyHapoOHbIX PEUTUHrax.

PucyHok 1. LiepemoHus oTkpbITUSA oectuBans

KOxxHo-KazaxcTaHckuini  yHMBepcuTeT um. M.
Ayas3oBa, SBMSIETCA KPYMHEMLIMM MHOronpo-
bUNbHbLIM BY30M CTpaHbl U M3BECTHbIM BpeHaoMm
B cdepe Bbicllero obpasoBaHusa KasaxcTtaHa wu
3apybexbsa. YHMBEPCUTET CTabUITbHO 3aHMMa-
eT 3-e MecToB HaunoHanbHOM pPENTUHIE My4LInX
By30B Pecnybnukn KasaxcTtaH, a Takke BXoauT B
TOM-500 yHMBepCMTETOB MUpa NO pesynbTatam
MUPOBOro perTuHra By3os QS.

B ctpaHax UeHTpanbHoi Asnn HOKY um. M.
AyasoBa sBNAeTCs NepBbiM KasaxcTaHckum BY-
3om Bxogswmn B TOI yHMBEpcuTeToB MUpa, B
KOTOPOM 3arnoxeHbl BCE OCHOBbI 1 HEOBXoaUMbIE
ycrnoBusa Angd nepexoga cuctembl obpasoBaHUsA
N HayKu yHMBEpPCUTETa B MCCrefoBaTeNbCKUA U
npegnpuHumMaTensckui BY 3.

B HacTosiLLee Bpemsa co3gaHbl BCe BO3MOXHO-
CcTn ansa TpaHchopmaumm KOxHo-KasaxcTaHckoro
yHuBepcuteta mm. M. AyasoBa B yHMBEpPCUTET
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MMPOBOro ypoBHS. Jlornka TpaHcdopmaumm uc-
XOOUT U3 onpeaeneHnsa NaT BbI30BOB, CTOALLMX
nepesa yHMBEPCUTETOM U BbiCLUMM 0Bpa3oBaHMeEM
B LenioM: 310 rnobanusaumsi Haykm n obpasoBa-
Hus,, obecnedeHne cTpaTermyeckon GesonacHo-
CTW CTpaHbl, NOBblWeHME TpeboBaHun paboTo-
patenen un obuwecTtBa, pasBUTUE TEXHONOIMMN,
BO3pOCLLAs KOHKYPEHUUS Ha pblHKE Tpyaa, ycnyr
N TOBapOB.

YHUBEpCUTET £BRSETCA odouumarnbHbIM nap-
THepoM rnepBoro Hobenesckoro pectnBans B LieH-
TpanbHo Asum (Prc.2.). 3To Bo3naraeT Orpom-
HYl0 OTBETCTBEHHOCTb, MOTOMY YTO 3TO NEPBOE U
BecnpeueneHTHOe OHNanH MeponpuaTue, rae Mu-
poBble yyeHble 1 Jlaypeatbl Hobenesckon npemum
BbICTYMWIIM Ha Camble BaXXHble Hay4yHble Bbl30Bbl
crneyunanbHO AN YY4eHbIX U CTYQEeHTOB BCEX CTpaH
LleHTpanbHoi Asumn 1 Kaskasa.

PucyHok 2. FOKY nm. M. AyasoBa

l0>xHO-Ka3axcTaHcKui
YHuBepcuteT um. M.Ayesosa -
cTan nepBbiM opULMaJIbHbIM
BY3om napTtHepom

CA Nobel Fest!

- a.
7 05 E63 §7 38 =

www.nobel-fest.inpolicy.net

YyacTtue naypeaTtos Hob6eneBckoi
Mpemun B paboTe By30B MWrpaeT KYEBYHO
pornb B TpaHcdopmauum BY30B, MOBbILIEHUN
MeXOYyHapoAHbIX  PENTUHIOB  YHUBEPCUTETOB.
Hanpuwmep, B cocefHeM Kutae ans
CTMMYNMPOBAHNA YHUBEPCUTETOB paspaboTanmu
Lenbin MexgyHapoaHbl PeUTUHI YHUBEPCUTETOB
no YpPOBHIO y4yacTus B By3ax JlaypeatoB
Ho6enesckon Mpemun.

B pamkax HobGenesckoro dectnBanst yyeHble
OKY um. M. AyasoBa npuHAnNM  yyactue B
KayecTBe CMNMKepOoB CeccUi MO HanpaBreHUaM
CBOEW Hay4YHOW OeSATeNnbHOCTH.




01 oktabpa 2020 roga npowna ceccus
no HanpaeneHutio WHkN3MBHaAA 3KOHOMMKA
n yctonumBoe passutMe Ha Temy: [10CT-
NMAHOEMWA 7 MOCNEAQCTBNA ans
YCTOWMYMBOIO BYOYLIETO.

MogepaTtop cekuun - JlassaTt LlaTtaesa,
Benywas v npoatocep IMPACTFUL, Kazakh TV

Cnnkepamun yyacTBOBasnMu:

Pae KBOH YyHr, Mpencepartens
MexayHapoaHOro KomuTeTa Mo MNPUCYXXAEHUIO
npemun  «lnobanebHas  sHeprusi», Jlaypeart
Hob6eneBckon npemun mupa, 2007.

OcCHOBHbIM ~ BOMPOCOM  gucKyccun  Obifo
packpbiTne npupoabl kpusuca 2020 roga, roe
naHOeMmsi  KOpPOHOBMpYca  SBMSieTCA  NULLb
YacTbio 3KOMOrM4eckoro kpusmca. [na Bbixoga
13 KpM3nca n yCTom4mMBoro passutmsi HLO6xXoaAMMo
TpaHcopMmupoBatb OBLLECTBO, IKOHOMMUKY W
3KOMOoruio.

Anekcangp Ban ge lNytT, MaBa no sonpocam
cTpaTernyeckoro passutus, MexayHapOoaHbIn
PMHaHCOBbIV LIEHTP «AcTaHa»

Manunk  >Kekees, Mpodbeccop, HOxxHO-
KasaxctaHckun YHusepcutetr um. M. Ayasosa,
Pykosogutenbnpoekta «Water Harmony for
global sustainability, development, innovation and
peace (WH-Global)».

Ons peweHns Bonpoca pJebatoB Manuk
KacbimoBumy npeanoxwn, N3MeHeHne
nHOpPMaLMOHHON 6asbl, HeobXxoauMOoCTb
oby4eHve cneumanucToB B cdepe akonorus
C BBedeHve B obpasoBaTernbHyl nporpammy
(Pwnc. 3).

PucyHok 3. Ceccust no HanpasrneHuto VIHkNo3nBHas
9KOHOMMKA U YCTONYMBOE pa3BuThe
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AKTMBMpOBaTb MPUBIIEYEHNE MEXOYHAPOAHbIX
¢oHOOB ONs peLleHns 3KONOrm4ecKnx BOrnpocoB.
M  ocobo oTmeTun, 4YTO  MexayHapoaHoe
COTPYOHUYECTBO HayMHaEeTCs C COTpyaHUYecTBa
B Hayke. CerogHslHee MeponpuatMe Kak
Henb34 nyyuwe aToMy AoKasaTenbCTBO.
Kpuauc, BbI3BaHHbIA  MaHOEMUEn,  YCKOpUI
NHPOPMaLMOHHBbIE MPOLECCHl U CTep rpaHulbl B
obuiecTBe, Hayke n obpasoBaHue.

Mpoxoannu pebatbl O TOM, KakMx NoaxonoB
N cTpaterMm Heo6xooMMo MNpuaepmBaTbCa ONs
YCTOMYMBOro pas3BUTUS B Nepuog nocT-naHgemMuu.

3 oktabpa 2020 roga B pamkax nepBoro
Hay4yHOro dectmBangd C yyacTMeM naypeaTtoB
Hob6enesckon npemun Central Asia Nobel Fest
Live npowna ceccust no HanpaeneHuto HoBble
rpaHuM B MeguumHe n Hayke Ha Temy: LA HA
BCTPEYY XXN3HWN: XUMUA! (Puc. 4.).

CeccusaHavanachk cnekuun goktopa KaH-Mapu
Jlena, npodpeccopa WMHCTUTYTA NepCnekTUBHbIX
nccnepoBaHun,  YHusepcuteta  Crtpacbypra,
JlaypeaTta Hob6eneBckon npemun no xmmuu, 1987.

Mo 3aBepLueHMo nekumMn npolna oblimpHas
aunckyccuns npodeccopa XKaH-Mapwm JleHa ¢ bereH
Omaposuyem EcumoBbiM, npodeccopom HOXHO-
KasaxctaHckoro yHuBepcuteta um. M. AyasoBa,
naypeatom MexayHapogHon npemun ISESCO
Ha TeMy «MupoKpeMHe3eM B OKpyXatollen Hac
cpeae, NnpobrieMbl 3KONTOMMKN 1 paLMoOHanbHOro ero
ncnonb3oBaHus». MMKpoKpeMHE3eM yHUKarbHOeE,
CO30aHHOE MpUMPOOOW,  LEHHeWlwee  Cbipbe.
Mcnonb3oBaTbCs OH JOMKEH TOSMbKO B HOBENLLUNX
O0POroCToALLMX TEXHUYECKNX BUOAX COBPEMEHHOM
n Oyaywen KepamMukn. AnbTepHaATMBLI 3TOMY
Cblpblo, MO HaAWWUM  MCCredoBaHUsIM,  HeT.
O6pasHo roeops, byayllee y aTOro Cbipbs Takoe
Xe, KaKk y HedpbTn. B cBoe Bpems, npenckasbiBas
nepcnekTnBy HedpTn Kak Cbipbst OyayLLMX LEHHbIX
martepuanos, [1. 1. MeHgeneesB ckasarn: «TONMUTb
neun HedTbio, PaABHOCUMNBHO TOMY, YTO TOMUTb
nx OymMaxHbiMM OeHbramu». B Hawem cnyyae
ncnonb3oBaHMe KpemHesema, W3MeNbYeHHOro
NPVMPOLHbIMU NpoLieccamMmn NOYTU 4O HAHOYPOBHS,

ANs  NPOM3BOACTB  KMpNU4Ya, LEeMeHTa U
ApYyrMx — NpoCTeMWwMxX  MaTepuanoB BecbMa
HeLenecoobpasHo.
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PucyHok 4. Ceccusi no HanpasreHuto HoBble rpaHn
B MeAULMHE 1 Hayke

MaHKn  U3TrneyoBbiM,
KasaxctaHckoro  yHuBepcuteta uMMeHn M.
AyasoBa, Jlaypeatom nouyeTHoM Mepanu [lleTpa
Kanvubl B xo4e gucnyTta akTMBHO obcyxaanach
pOfb XUMUW B HacTosILLIee BpeMSl.

B pamkax guckyccuin 6bin NOgHATL BONPOC O
BO3HWKHOBEHMM XWU3HEHHOW MaTepun (KU3HWU) Ha

npodeccopom  KOxHO-

W cywe vnu Boae?

38

Mo coeetckonm Teopun A.MA. OnapuHa XM3Hb
BO3HUKIa B BoAe, oaHako goktop »KaH-Mapw JleH
OTBETWUS], YTO AaHHbIA BOMPOC UCCreayeTcsa u K
OKOHYaTernlbHOMY OTBETY €LLE HUKTO He npuLLes.

B xoge HayyHOM gmMccKycum paccMaTpuBasnmicb
BOMPOCHLlI O CynpOMarneKynspHoOA XUMUK - XUMUK
Oyaywiero, 4To AaeT BO3MOXHOCTb C€O34aBaTb
KNeTkn, [gawwme BO3MOXHOCTb 0Oopbbbl €
BpeAHbIMU NHDEKUNAMN BMeamLmMHe. KakoTMeTnn
npodeccop JleH MorneKynbl yMeKT pacno3HaBaTb
ApYyr Apyra Ha reHeTM4ecKOM YpOBHE M YerioBeK
cmor Obl HaWTU W OTKPbITb MPUHUMN  3TOrO
npouecca 6rnarogaps paHLy3CKUM yYEHbIM.

Iuckyccna npodpeccopoB npolusia  OYeHb
KOHCTPYKTUBHO, pAoktop XaH-Mapu JleH wu
npodgeccop bereH EcumoB, [O0OroBopunnchb
co3gaTb Hay4HYt0 konnabopavuio no
HanpasreHuo nepepaboTKkn cunmnkaTcogepKaLmnx
OTXOOOB W W3BIIEYEHNE LEHHbIX MaTepuarnos,
co3gaHune 3erieHblX TEeXHOMOMMM KOTopble MOryT
OblTb MCMOMNb30BaHbl B PasfiMyHbIX OTpacnsax
NPOMbILUSIEHHOCTMW.

B pamkax HobGeneBckoro  decTtmBans
04 okTtabpa 2020 roga npowna ceccusa Mo
HanpasrneHuio byayuiee yenoseyveckoro kanutana
Ha Temy: «TPAHC®OPMAUMA CUCTEMBbI
OBPA3OBAHNA B LUNOPOBYHO J3rOXY»
(Pwnc. 5).
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PucyHok 5. Ceccus no Hanpaenenuo byayuiee
YernoBeYyecKkoro kanuTtana

[ cenTRAL ASIA 2
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CocTosanmcb ANCKYCCUN C BUAHBIMU 3KCNepTamm
N pekTopamu yHuBepcuTeToB LieHTpanbHon A3uu
n KaBkasa 0 nepcrnektuBax pasBUTUS BbICLLETO
obpasoBaHusa B pernoHe, nytern MHHOBALMOHHOIO
N NHKITIO3UBHOIO pas3BuUTUS.

Mogoepatopom Obin Cascat Hypb6ek,
pykoBogutens BTS Education n npoekta «Atnac
HOBbIX Npodeccun KasaxctaHa»

Cnukepamu BbICTYNUIIN:

Mwupac [JayneHos, Buue-mnHncTp o6pasoBaHms
n Hayku PK.

JTan Yn Uywn, MpesngeHt donpa Buktopa wm
Yuneama ®yHros n Akagemmm Hayk [TOHKOHra.

lWvreo  Kartcy, [pesngeHt  Hasapbaes
YHuBepcuteTa.
HOapus  KoxamxapoBa, Pektop  HKOxHO-

KasaxcraHckoro yHusepcuteta um. M.Ayasosa.

Cnukepbl OUCKYTMpPOBanuM O TOM, YTO MOryT
M undpoBblE  MHCTPYMEHTblI  paguKanbHO
yCOBEPLUEHCTBOBATb Mogernb npenogaBaHuns
«Yuntenb M YYEHUK», U3MEHUTb OTHOLLEHME W
CBA3b MeXAy negarorom n obyyaroLmmcs.

KniouyeBon ppasont 6bino  «MuHUCTEPCTBO
obpasoBaHne un Haykm PK He cuuTaet, 4Tto
ANCTaHUMOHHOE M TpaguuuoHHoe obpasoBaHue
SAIBNSIETCS PaBHOLIEHHbIM « cKasaHHoW Mwupacom
[ayneHoBbIM.

B cBoem goknage pektop FOKY um. M. AyasoBa
Hapus KoxawmxkapoBa Bblaenuna npuopuTeTHbIe
HanpasneHus uudposmsaumn B BY3e, Takue
Kak, BHeOpeHWe HOBbIX MNpeameToB «ATnaca
HoBbIX npodeccun KasaxcraHa», peanusauus
nporpammel «Uundposon KasaxctaH» B
By3e, MOBblEHNe UMPPOBOM PaMOTHOCTU
npenogasatenen (Puc.6).




PucyHok 6. BeictynneHue pekropa FOKY nm. M. AyasoBa —
akagemuka HAH PK, ao.n.H., npodeccopa
[0.71. Koxxamxaposon
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OpHako ocobo oTmeTuna, 4To BCEM y4E€OHLIM
3aBefeHnsM HeoOXoOMMO BbINTU Ha HOBbIN
YpOBEHb KayecTBa 0OOpa3oBaHUA Mpu  NHOObIX
cLeHapusax naHaemMun, Bysam Heob6xogmmo NponTu
LMcpoBYO TpaHchopMaLuuio.

B pamkax HobGenesckoro  chectmBans
04 okTtabpsa 2020 rog npowa ceccuss Mo
HanpasreHno HoBble rpaHn B MeguLmMHe 1 Hayke,
Ha Temy: BCEJIEHHAA BHYTPW KIIETOK:
KAKUE MPOPBLIBbLI XXOYT HAC?

MopepaTop ceccum «MPUMEHEHWE
BUOTEXHONOIMW: ECTb N MPEOENbLI?»
(TBC) K.X.H., ooueHT kadenpbl “buoTtexHonornsa”
Myrtanvesa bB.JK. nposena pguckyccuio C
naypeatom Jlackepa pgoktopom  Mariknom
WnTty. BbiNo oTmeyeHo, 4TOo Aoktop Mankn
LWvTy sBnsieTcs yveHbiM B o6nactu KrneTovHOM
6uonorun, nB 2012 rogy ctan Jlaypeatom npemun
INackepa, koTopasi MO 3HAYEHUIO MNPAKTUYECKM
npypaBHuBaeTca Kk Hobenesckon. Mpemus
JNlackepa Obina npucyxgeHa 3a uccrenoBaHWs
B obnactm dyHOaMeHTanbHblX MeOULMNHCKMX
HayK, @ MMEHHO 3a OTKPbITUS LMTOCKIIETEHOro
noaBwxXHOro 6Genka kuHeauHa, rpynna Mankna
WnTtua nayyana sogopocnu Nitella n ruraHTckux
KanbMapoB, 4YTO MO3BONNO OBHapPYXUTb 0CcobbIe
KneTodHble 6enku, cnocobHble CamMoCTOATENbHO
nepeaBuratbCs BOOMb BHYTPEHHEro «ckeneta»
KNeTkn unu nepeasuratb gpyrme 6enku. bbinm
3afaHbl BOMPOCbI OTHOCUTENbHO TOro, MovYemy
WMEHHO 3Ty Temy BbiGpanu Ans nccrneaoBaHuin,

@._ :

AAPMQ KOXAMMXAPOBA

=
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N KakoBO ObIIO NpUMEHeHWe pe3ynbTaToB
nccrnegosanuin.  lpodeccopom M. Lntuom
ObINO0 OTMEYEHO, YTO pe3ynbTaTbl UCCrEeAOBaHNIA
HaxXOAsT MPUMMEHEHWE B MeauuuMHe, a WMEHHO
npv AMarHoCTMKe OHKONOrm4eckmx 3abonesaHumn,
TaK Kak nNpOMCXOOAAT W3MEHEHMS WMMEHHO Ha
KIeTOYHOM YPOBHE, N PAKOBbIE KIETKN HE UMEIT
Tex 6enkoB, B TOM 4YMCre U MOTOPHbIX, KOTOpbIe
XapakTepHbl Ans  300poBON  KneTku.  Kpome
TOro, GbINM 3aTPOHYTLI BOMPOCHI, KacawLmecs
nccrnegoBaHu, MNPOBOAMMBIX B HacTosiwee
BpeMsi, B CBS3N C CUTyauuen B MUpe, CBA3aHHbIX
¢ naHgemmen COVID-19, n noBnMAno nu 3To Ha
Xapaktep U TeMy wuccrefoBaHun. KoHeyHo, aTu
TeMbl SABASKTCA akTyanbHbIMW, WU pe3ynbTaThbl
MOryT HaWTW NPUMEHeHMe M B CBeTe npobrewm,
CBA3AHHbLIX C MNOMCKaAMW Ny4ywnx nyTen K
pa3BUTUIO BaKUWHHbBIX MpenapatoB, NOTOMY 4YTO
yYEHble YBEPEHHbI, YTO pPEeLUTb 3TM U MHOrmMe
apyrme  npobrieMbl  BO3MOXHO MpU  MOMOLLM
BuoTexHonormm.

MopepaTtop o03Hakomuna
HanpaBreHns M1,  KoTopble
Kadenpe “bBuoTexHonorus’,
HamnpaBfeHUs: CenbCKOXO3ANCTBEHHAs, NuLLEeBas
N MeguumHckast OmoTexHomorusa, a Takke C
HanpaBreHnem, KOTOpbI  pas3BuMBaeT cama
MOAEpAaTop B COTPYAHNYECTBE C YHUBEPCUTETOM
3arpeb, XopBatus, M YKPauMHCKUM  XUMWKO-
TEXHOSIOTMYECKUM  yHMBepcuTeToMm,  [OHunpo,
YKkpanHa, N0  MMUKPO-MHAHOKaNCynmMpoBaHMio
BMONOrMYEeCKN-akTUBHbLIX BELLECTB U HOBbIX
CTUMYNATOPOB pacTteHuin (Puc. 7).

npogpeccopa ¢
pasBMBalOTCA Ha
a WNMeHHo, 310 3

PucyHok 7. Ceccusi MPMUMEHEHVE BUOTEXHONOMMIA:
ECTb 111 NPEAOESbI?
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BblpasuB cBowo 6GnarogapHocTb 3a  Bpems,
yOerieHHoe KasaxCTaHCKUM Konneram, mogeparop
npurnacuna y4eHoro Ha YTeHWe FeKuMyM Halumm
cTygeHTam, ocobeHHO, B CBA3W C TeMm, u4TO
OHNaWH cpefa AaeT LIMPOKME BO3MOXHOCTM ANS
YHMBEPCUTETOB Mpurnallatb BbIAAKLINXCA YYEHbIX
kak Mavikn LUutu. [aHHaa ceccusa 3aBepLumnach
noxenaHuamm npodgeccopa M. LUutua monogomy
MOKOSIEHUIO: AOKTOPaHTaM, MarucTpaHTam 1 y4yeHbIM
FOKY um. M. Ayasosa:

«Het npegena BUOTEXHOJIOIMN B pelueHune
npobnem yenosevecTteal»

O6meH onblIToM U obcyxaeHne peaynbTaToB
UCCrnefoBaHUA Yy4yeHbiX B Takux mMacwTtabax no
HalLeMy MHEHMIO HEMPEMEHHO NPUBEAYT K POXOEHNIO
HOBbIX MAen B MMPOBOM Hay4YHOM MPOCTPaHCTBE.

B npopomxeHun Central Asia Nobel Fest,
CTOPOHbI MoAnMcanu pacliMpeHHoe cornalleHme
no peanusaumMmM psga npakTUYEeCKUX MNIaHoB,
HanpaBneHHbIX Ha OpraHuM3auuio  MeponpusSTUR
c ydvactmem JlaypeatoB HobGeneBckon npemuu,
TpaHctepa HOBbIX OOpasoBaTernbHbIX M HayYHbIX
TEXHOMNOrnNn, passuTue MeXayHapogHOro
Hay4YHOro COTPYAHUYEecTBa W APYrux HanpasfeHWn
naptHepcTBa (Pnc.8.).

CIIMCOK INTEPATYPbI

1. PecnybnukaHckas raseta «binimgi En» ot
06.10.2020r.

2. https://nobel-fest.inpolicy.net/
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4 https://www.facebook.com/photo?fbid=218

5424091601047 8&set=pcb.2185424298267693
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yHUBepcuTeTi, Tayke xaH AaHfbinbl, 5,
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PlllcyHOK 8. MNognucanue paclnMpeHHOro cornatlueHna

MpenBapuTENBHO CTOPOHBI TOTOBbLI OPraHn30BaTh
Ha nnowagke HOKY wum. M. AyasoBa nepBbin
Hobenesckun cammnt JlaypeatoB HobGenesckomn
Mpemun Lenkosoro MNyTW, KOTOPLIN OOMMKEH CTaTb
TPaAMLUUOHHBLIM MeponpusTuem Bcero LieHTpansHo-
A3naTckoro permoHa.

B 3akntodeHne dectusansa pekrtop FOKY nm. M.
AyasoBa Koxawmkaposa [.1. BbICOKO oueHuna kave-
cTBO 1 ypoBeHb Central Asia Nobel Fest, rae npuHs-
nn yqactue 6onee 30 MUPOBLIX YYEHbIX, CPEAM KOTO-
pbix 7 JlaypeaTtoB Hobenesckon [Npemuu, naypeatsl
npemumn Jlackapa, TiopuHra, npemumn Breakthrough

v apyruve.
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MEXXOYHAPOOHbLIA OHNAUH-®OPYM
«MMOBAJIbHOE B PETMOHANNIbHOM:
KA3AXCTAH B BOJTOHCKOM NPOLIECCE U MPOEKTAX EC»

@ -Erasmus+

-

Xanelkapanblk oHnaiH opym
«Fanamgpik alimakTa: KasakctaH bonoH npoueci
xaHe EO xobanapsiHaa»
International Online Forum
«Global in the Regional: Kazakhstan
in the Bologna Process and EU Projects»

MexayHapoaHbIii oHnaiH-copym
«lno6anbHoe B permoHansHoM: KasaxctaH
B bonoHckom npouecce u npoektax EC»

2010 - 2020

20-21 okta6psa 2020 roga MwuHuUCTEpCTBO
obpasoBaHusi M Hayku Pecnybnukm KasaxcraH
coBMmecTHO ¢ LleHTpom BonoHckoro npouecca wu
akagemMmyeckon MoOunbHOCTM WM HaumoHanbHbIM
Biopo Opasmyct+ npoBenu  MexayHapoaHbI
OoHnarnH-cpopym «lMnobanbHoe B pervoHarbHOM:
KasaxctaH B bBornoHckoM npouecce u npoekTax
EC», nocesweHHbI 10-neTuto ydactna KasaxcraHa
B BonoHckom npouecce n 25-netuto yyactus B
nporpammax EC Temnyc n 3pasmyc+.

Meponpusatne npowsno B oHnawH dopmare,
yyacTtume npunanun 6onee 300 YyenoBek.

JdononHuTensHO  Benacb  TpaHCNsaUuMS  Ha
cTpaHuue Pancbyk LleHTpa.

dopym oTKpbIN MUHUCTP 06pa3oBaHUsA U HayKu

Pecnybnukn KasaxctaH A.K. AimarambeTos,
BbICTYMUB C MPUBETCTBEHHLIM CJIOBOM.
Cnukepamu BbICTYMUIN BULIE-MUHUCTP

obpasoBaHuss u Hayku M.M.JayneHoB, BuLe-
MWHUCTP BbICLLEr0 W CpeAHero cneumanbHoro
obpasoBaHusi Pecny6nukn Y306ekucraH
Y.W.Bernmkynos, rnaBa otaena rno cCoTpyaHUYecTBy
MpencraButensctBa EBpocoto3a B KasaxctaHe
MoxanHec CreHbGaek MaaceH, PykoBoautenb
AenapTtameHTa obpasoBaHua Coseta EBponbi Lyp
BepraH, PykoBoauTtenb nporpammel B ['eHepanbHOM

anpekTopate  EBpokommccum  no  Bonpocam
o0pas3oBaHns, KynbTypbl, MOMOAEXW W chnopTa
AnopvnaH Beane, 3amectutenb npegcepartens

HabntogaTtenbHon rpynnbl BonoHckoro npouecca
(BFUG) OHH KaTtpuH Awnsakc, [eHepanbHbIn
cekpetapb ObGcepBaTopun  Benukon  xapTtum
yHuBepcuteTtos [osua INokk, a Takke npeacrasutenu
Beaywux By30B LleHTpanbHO/ A3uu 1 aKcnepThbl
Bbicwero obpasoBaHusa CLUA, Typuwuu, JlaTtBum,

MonbLun, Bonrapuu, YkpanHsl, KOxHon Kopeu, 1 ap.

3a nctekwunn nepmno KasaxctaH ycnewHo BHeapun
OCHOBHble MapaMeTpbl BonoHckoro npouecca.
* B cucrtemy Bbicliero obpa3oBaHusi BHegpeHa

TpexypoBHeBasi MOAENb MOArOTOBKM KagpoB MO
nporpammam  GakanaBpuarta, MarucTpaTtypbl U
JoktopaHTypbl PhD.

* Bo Bcex By3ax oOcCyllecTBreH Mepexon Ha
KpeguTHyo cuctemy obpasoBaHus.

* AKTMBM3MpOBanacb nporpaMma akagemMu-4eckomn
MOBUNBHOCTM 0ByYatoLLMXCS.

e CranuM aKkTMBHO BHeOpPATbCA OBYOUNIIOMHbIE
7 COBMECTHbIE c 3apybexHbIMM BY3aMMu
obpasoBaTerbHble Nporpammbl,
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KANENOOCKOMN COBbITUN

e OcyuwlecTBrneH MNOCTENEHHbIN
KOHTpONs KayecTBa K cucteme obecneyeHns
kayectBa. B HacTtosiwlee Bpems He3aBucMMas
akkpeauTaumsa B KasaxctaHe Habpana cBou 060poThl.
AKKkpeguTauuio By30B M 00pasoBaTesibHbIX NPOrpamMm
npoBogsaT 11  He3aBUCUMMbIX  aKKpeaUTaLMOHHbIX
areHTCTB: U3 HMX 6 kasaxctaHckmx (HAAP, HKAOKO,
KAZSEE, ARQA, ECAQA, HKLA) n 5 3apybexHbix
areHTcTB (repmaHckue areHtctBa — ASIIN, FIBAA,
ACQUIN, 6enbrunnckoe areHtctBo — MusiQuE,
areHTctBo CLUA — ACBSP).

AKkpeauTaumss MNpoBOAUTCS MO CcTaHgapTam U
npoueaypamM, OCHOBaHHbIM Ha pyKoOBoACTBE Afs
obecrneyveHnst kayecTBa B EBPOMNENCKOM NMPOCTPaAHCTBE
BbicLuero obpasoBanusa — ESG-2015.

nepexon  OT

» Pabo4yert rpynnon MuHUCTEpPCTBaA paspabo-
TaHa HauvornanbHas pamMka KBanudukaumnmn
Bbicllero obpa3oBaHMA W MOArOTOBMIEH  OT4YeT

Ha ee CoBMecTMMOCTb C Pamkon kBanudukaumi
EBponenckoro npoctpaHcTBa BbiCLLErO 0Opa3oBaHus.
15 ceHTAbpst OTYeT ObiN MNPUHAT CekpeTapuaToMm
BonoHckoro npouecca u pasmelleH Ha cante ENIC-
NARIC. OaHHbivi hakT ByaeT oTpaxeH B [NpunoxeHum
Diploma Supplement.

» PacwmpeHa akagemudeckasi U ynpas-JieHYeckas
aBTOHOMUA BY30B. [NPUHAT COOTBETCTBYHOLLMIA 3AKOH.
By3bl monyunnu npaeo rméko pearmpoBaTb Ha 3anpochl
pblHKa TPyadaw nepecTpanBaTb CBOM 0bpa3oBaTeribHbIE
nporpammbl. B cogepkaHum  obpasoBaTenbHbIX
nporpamMm akagemuyeckas ceoboa By30B pacLuMpeHa
¢ 65% 0o 85%.

e [na yyeTa M  NOBbIWEHMA  KavecTBa
obpaszoBaTenbHbIX nporpamm 3anyLueHa
WHpopmaLmoHHaa cuctema «Peectp obpasosa-

TenbHbIX MNPOrpamMmm BbICLLEFO M MOCIEBY30BCKOIO
obpas3oBaHusi», B KOTOPOM Ha [aHHbIA MOMEHT
3aperncTpupoBaHo 9326  obpasoBaTtenbHbIX
nporpamm. 3Ta cuctema MO3BONSET poauTENnsiM U
abuTypueHTam BbIGMpaTh Ny4dllne nporpaMmebil.

» C 2018 ropga B KasaxcraHe Hapsagy ¢ dopmarnbHbIM
obpasoBaHmem oduLManbHO NPU3HATCA pe3ynbTaThl
HecbopmanbHOro OOYyYeHUs, YTO O4YEHb BaXHO B
YCNOBUSIX ObICTPO MeHSAILWMXCS TpeboBaHWIA pbiHKa
TpyAa.

* Pan By30B, Hapsgy C OCHOBHOW Nporpammon
(Major), npeanaratoT " OOMNOMNHUTENbHbIE
obpasoBatenbHble nporpammbl (Minor). lNonyyeHve
OBOVHOM  CheunansHOCTM  paclumpsieT  KapbepHbIn
BbIOOp M BO3MOXHOCTW BbIMYCKHMKA, MOBLILLIAET €ro
KOHKYPEHTOCMOCOBOHOCTb Ha pbIHKE TpyAa.

* 3a gaHHbI nepuod BpeMeHu peanusoBaHo 135
NpoekToB B pamMkax nporpamm EC Temnyc n Spasmyc+.
MpoekTbl cnocobcTBoBanM OOYYEHWIO U MOBBILLEHWIO
KBanudmkaumMm CTyOeHTOB M MpenogaBaTternen B
EBpone, obHoBneHutio obpasoBaTenbHbIX Mporpamm,
pa3paboTke HOBbIX Y4eOHbIX Mocobui, NpoBenEHMHO
NCCrefoBaHUIN B pasnnyHbIX OTPaCHsiX HayKu.
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PykoBogutens  [JenaptameHTa obpasoBaHus
Coseta EBponbl bepraH Lyp oTmetun, 4TO
HECMOTps Ha «KopoTkun cpok» B 10 net, KasaxcraH
CMOr [J0OMTbCS  3HaAYMTENbHbIX MoKas3aTenem BO
BHeApeHun napameTpoB BonoHckoro npouecca. B
CBOEM BBICTYMNEHMN OH OTMmeTwn, 4To KasaxcraH
ABnsieTca MocToM Mexay Esponon u LleHTpanbHown
Asuven. Cnvkep nogvepkHyrn, 4to KasaxcTtaH ycnewHo
cepTuuumpoBan CBOK CUCTEMY KBanudukauumn.
KasaxcTraHckas cucteMa yaoBreTBopseT eBpOonernCkum
CTaHZapTam BbicLLero obpasoBaHus.

[naBa otgena no
MpeacTtaBuTensCTBa

COTPYOHNYECTBY
EBpocooza B KasaxcTtaHe,
MoxaHHec CTeHBaek MapaceH MOAYEPKHYN BbICOKMIA
YPOBEHb  MHTErpauMmM  KasaxCTaHCKOro  BbICLUEro
o6pa3oBaHMs B €BPOMNENCKOe MPOCTPaHCTBO.

masa EQAR KonuH Tyk Takke OTMeETWm, 4TO
KasaxcrtaH, €BnsigCb OOHWM W3 CaMblX MOMOAbIX
y4acTHMKOB BornoHckoro npouecca, goctur 6onbLumx
YCMNEexXoB 1 aaxe oborHan paHee NpuUCcoeauHMBLUNECS
CTpaHbl MO HEKOTOPbIM NapameTpam. [JononHUTENbHO
OTMETUIT YPOBEHb KAa3aXCTaHCKUX aKKpeOUTaLWOHHbIX
areHTCTB, [AOCTUMUMX €BPOMENCKMX CTaHOapTOB U
Boweawnx B EBponenckuin peectp no obecneveHmto
KayecTBa B BbICLLEM 06pa3oBaHuN.

[eHepanbHbIN cekpeTapb ObcepBaTopun Benuvkon
xaptum yHuBepcuTeToB [aBua Jlokk nogyvepkHyn
LEHHOCTb By30B B  (DOPMMPOBAHMM  BbICLUETO
obpasoBaHMss B LenoM. Takke KOHcTaTMpoBan
nognucanne 70-10 Ka3axCTaHCKMMKU By3amu Benukon
XapTtuun. PaboTa ¢ BbicLum obpasoBaHnem KazaxctaHa
Hana)xeHa u 3acny>XuBaeT BbICOKOM NoxBarbl. OTMeTun
HeobxoaMMocTb akTyanuaaumm Benvkon Xaptum 1988
roga.

Buue-MuHncTp BbICLLETO " cpenHero
cneumanbHoro obpasoBaHusa Pecnybnuku Y3bekncraH
Y.lW.Bernmkynos BbIpasun YBEPEHHOCTb B TOM, 4TO
®dopym nocnyxuT nnaTtopmon And JanbHenwero
Avanora wmexay cTtpaHamu LeHnTpanbHon Asun wm
EBponbl. OTMeTMn BaXHOCTb MHTEpHaLOHanmu3aumm
BbicLLero obpasoBaHus.

PykoBogntens nporpammbl B [eHeparibHOM
avpekTtopaTte EBpokomuccum no BOMpocam
o6pasoBaHus, KynbTypbl, MONOAEXM 1 cnopTa AgpuaH
Beane

3amecTutens npegcenatens HabniogatensHon
rpynnbl BonoHckoro npouecca (BFUG) 3HH KaTpuH
A33KC OTMeTurna akTyanlbHOCTb WHTEerpaumm Kak
npouecca  rapmMoHuM3aumMm BbiCclero obpasoBaHus
EBponbl 1 LleHTpanbHoin Asuu.

Tem camblM, BbICTynawLlmMe KOHCTaTMpOBanu,
4yTO peanusauusa napameTpoB BonoHckoro nmpouecca
oKkasana no3uTMBHOE BIUSIHWE Ha KayecTBO CUCTEMbI
BbicLLero obpasoBaHusa Pecnybnuvku KasaxctaH.

C BaxHOM WHAUMATMBOM  BbLICTYNUM  BULe-
MUHUCTP  obpasoBaHMs u  Hayknm  Pecnybnukm
KasaxctaH M.M.[ayneHoB, KOTOPbI OTMETWS, YTO B
LEHTpanbHO-a3MaTCkOM perMoHe pacTyT B3aWMHbIE
MUrPaLUMOHHbIE TMOTOKM, CBSI3aHHble C OBy4eHuem




nvnn  TpyooBOM  AedaAtenbHoCTbio.  [lpy  aTOM
BO3HMKAIOT BOMPOCbI C MPU3HAHMEM [OOKYMEHTOB 006
obpasoBaHMM, COBMECTUMOCTM cucteM obpasoBaHus
n kBanudukaumn. C Lenbo BCEMEPHOro cooencTans
rpaxkgaHam Hawwux CTpaH B peLlueHun 3Tux npobnem
NPeANOoXEHO pacnpoCcTpaHnTb NpuUHLUMMbLI BonoHckoro
npotecca Ha TeppuTopum LieHTpanbHon A3um n co3gaTtb
eOVHOoe  LeHTpanbHoasnaTckoe obpa3oBaTernibHoe
NPOCTPaHCTBO.

[nsa obeyxaeHna 4aHHON MHULMATUBBI NPEASIOKEHO
NPOBECTM KOH(PEPEHLMIO MUHUCTPOB 0ObpasoBaHus
cTpaH UeHTpansHon Asnm BecHon 2021 roga.

Mo wToram ydyactHukamm popyma
KomMmmMmioHumke.

MPUHSATO

MpnBeTCTBEHHOE CJIOBO Ha MeXAYHapOOHOM
¢opyme «mobanbHoe B permoHanHoM: KazaxcTtaH
B BornoHckom npouecce u npoektax EC»

LUYP BEPIAH, HayanbHUK oTOena
obpasoBaHus, CoBet EBponbl

It is an honor to give a welcome address at
this conference marking the 10th anniversary of
Kazakhstan’s membership of the European Higher
Education Area.

10 years is not a long period, yet it spans half
the lifetime of the EHEA. Kazakhstan joined just as
the Bologna Process became the European Higher
Education Area, at the Ministerial conference that
started in Budapest and ended in Wien. Even 20 years
earlier, that would have been seen as a conference
that started in Eastern Europe and ended in Western
Europe. In 2010, it was simply a conference that
started in one European country and ended in another.

The conference at which Kazakhstan joined the
EHEA therefore shows that 10 or 20 years may be
short periods in history, but that profound changes may
take place in the course of a decade or two.

It also warns us against seeing history as
uninterrupted progress. Today, the country in which
the 2010 Ministerial conference started challenges
some of the fundamental values on which we build the
European Higher Education Area: academic freedom
and institutional autonomy.

KALEIDOSCOPE OF EVENTS

Today, 10 years after the Ministerial conference, it
is not only Ministers who have traveled from Budapest
to Wien. A university has had to undertake the same
journey. We can only hope the Central European
University will one day be able to undertake the return
journey. Over the next years, we need to ensure that
the fundamental values of the EHEA be just that: a
sine qua non without which we will not have higher
education worth its name.

We have successfully undertaken profound
reforms of our education structures: quality assurance,
recognition of qualifications, and qualifications
frameworks.

Kazakhstan illustrates all of these reforms: it has
a well-functioning ENIC, a quality assurance agency
that is an active member of European and international
associations, and it recently self-certified its national
qualifications framework. All of these are significant
achievements in areas that have been and remain at
the core of the EHEA.

Kazakhstan co-chaired the peer group on
qualifications frameworks in the recent work period and
therefore contributed to developing what is a significant
innovation: the proposition that we should organize
peer learning in key areas of the EHEA. We all have
things to learn, and we can all learn from each other. In
this way, we ensure we fulfill the commitments we have
undertaken through our membership of the EHEA.

As we look ahead, we see both promises and
challenges. We have been talking about the social
dimension of higher education for many years. Now,
when they meet on November 19, Ministers will be
able to adopt a set of “Principles and Guidelines to
Strengthen the Social Dimension of Higher Education
in the EHEA” as well as a set of recommendations to
support learning and teaching. It is significant that both
documents were developed by groups were co-chaired
by member states of the EHEA as well as stakeholder
organizations. Higher education in Europe can be
developed only if public authorities, higher education
institutions, staff, and students cooperate. We who
represent international organizations do our best to
contribute to this cooperation.

We therefore celebrate the 10th anniversary of
Kazakhstan’s joining the European Higher Education
Area at a time when that area faces considerable
challenges. The EHEA is not an area of perfection
but it is an area that has changed higher education in
Europe.

In welcoming participants to this conference, | would
like to reiterate a welcome that is by now ten years old,
and that | believe the Council of Europe played a role
in making a reality:

Welcome, Kazakhstan, to the European Higher
Education Area. Over the past ten years, Kazakhstan
has shown that not only does Kazakhstan need the
EHEA. The EHEA needs Kazakhstan.

Thank you, and welcome.

PaxmeT, kow kengixi3!

HIGHER SCHOOL OF KAZAKHSTAN
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ABTOPINAPObIH HASAPbLIHA / K CBEOEHWIO ABTOPOB

K¥PMETTI ABTOPJIAP!

Bi3aiH >xypHanfa >xofapbl XeHe XOFapbl OKYy OpHblHaH KeuiHri 6iniM 6epy canacbliHOarbl ©3eKTi Macenenepre ap-
HanfFaH e3 MmaTepuangapbliHbl34bl OpHaNacTbipyfa LWakblipambi3.

KypHan «KasakcTaHHbIH xofapbl MekTebi. Beiclwas wkona KasaxctaHay keneci 6arbiTTap 60iblHLLA FbINbIMU XaHe
npakTuKanblk Makananapabl xxapusnaygbl xy3ere acolpagbl:

. KasakctaH bonoH npoueciHae;

. Xorapbl 6inim 6epy canacblH KaMTaMachbI3 eTy;

. >Kofapbl xaHe oFapbl OKY OpHbIHaH KemiHri 6iniMai nHTepHaunoHanaaHabIpy;

. OKbITY MeH OKbITYAafFbl UHHOBaLMANap;

. >Korapebl 6inim 6epyai umdpnaHabipy.

XKypHanfa xapusinadHy YLWiH fbiNMbIMWM Makananap, KoHdbepeHuusinap Typanbl xabapnamanap, AuccepTauusinbik,
KEHECTEPAIH XXYMbICbI, peLeH3nsanap kabbingaHaabl.

>KypHan TokcaH calblH Ka3ak, OpbIC X8He afblfblH TingepiHae wWwoelrapbinagbl. FoinbiMy HaTUXENepaAiH WelHan-
bIfbIfbl MEH MaHbI3AbINbIFbl XKOHE KYMbICTbIH FbINbIMU Ma3MyHbIHbIH ©3€KTifiri yLUiH, nrarnaTTbl aHblKTay XaraannapbiH
Koca anfaHga, asToprap xayanTtbl 6onagpl.

Pepakumsra TyckeH Makananap eki peT «KacblpblH» peLeH3usnay paciMiHeH eTefi. PeueH3nsanay peueHseHTTep
X8He Makarna aBTopriapbl YWiH Ae xabblk 6onbin Tabbinagel. PeueH3eHT MakanaFa Ty3eTynep eHridy KaxeTTiriH kep-
CETKEH afaariaa, aBTop YL KyH iWiHae Ty3eTyrep eHrisinreH pefakumsFa )xaHapTbiiFaH MaTepuanabl xibepyi kaxerT.
PeLeH3eHTTEpAIH OH GaracblH anFaH Makananap >XypHanablH pegakumsanblk ankacblHa Tankblinayra XeHe apusnayra
Xibepineai. Tepic peLeH3nsa anFaH Makananap KanTa kapayfa kabbingaHbangpl.

ABTOp XXypHanga apusinay YLUiH XXyMbIC MaTIHIH yCbiHA OTbIpbIn, 6epineTiH Makana 6acka fbinbiMy 6ackinbiMaa
KapacTblpbliManTbIHbIHA Keningik 6epeai. ABTOp MaTiHAI, kecTenepai, cbidbanapabl, AnarpaMmmanapabl, UnncTpaum-
anapgpl TWICTi TepTinneH pecimaeyre miHAeTTi. beTeH mMaTiHAI NanganaHy, aBTop KepceTinMereH ganekce3aepai ken-
Tipy, 6acka 3epTTeynep HOTWXENEPIH 83repTy, Nnaruat Ke3 KenreH HelcaHaa KonaaHbinmangbl. MaTiHHIH TYNHYCKanbIfbl
keminge 70% Kkypaybl Tuic. [narvat TabbinFaH xarganga pegakums ankacel MakanaHbl xapusinaygaH 6ac tapTyFa
KeHe aBTOpAaH Ke3eKTi MakanaHbl KabbingaynaH 6ac TapTyFa KyKbinbl.

ABTOpnap pefakumsi MEH peLeH3eHTTePaiH XKyMbICbIHA KYPMETMNEH XXaHe TYCIHICTIKNeH Kapayfa, atanfaH KeMLUinik-
TepAi yakTbifbl XXOKFa TUIC.

Makananapgabl Xa3yfa KOnblnaTbIH Tananrtap

Makananap e3ekKTi, >Kofapbl FblflbIMW AeHrenni, MasmyHAayablH Xakcbl CTUII, y3aK KipiCnecia XoHe kanTanaynapcbi3
fonybl kepek.

Makananapgabl anekTporabl TypAe Kabbingaybl: a.shukurova@n-k.kz anekTpoHabIK NoLTa apKblsibl XKy3ere acblpbl-
nagpl. Pegakums 6acna komkasbanapblH Kabblngamangpl.

Xapusanay ywiH Ka3ak, opbiC HeMece aFbINLbIH TinaepiHae OypbiH xapuanaHbaraH MaTepuangap KabbingaHaabl.
MaTiH Microsoft Word pepaktopbiHaa Tepinren, kapni Times New Roman, kernb 12, apanbifbl 1, Xueri - 6apnblk xep-
e 2 cMm, TeHiCTipy — eHi BoblHWA, MakanaHblH kenemi 5-10 napak 6onybl Tvic. ABToprapablH caHbl 6ip Makanara yLu
afjaMHaH acnaybl Tvic. Hewmipre xapusinayra Gip aBTopaaH KeMiHAe eki Makana faHa (TeH aBToprblKTa AanblHOanfaH
MaTepuangapabl Koca anfaHga) kabbingaHagpl.

MaTiH 6onbliHwa caHbl 6ec GipnikTeH acnanTbiH KecTenepaid, dopmMmynanapaplH XeHe cypettepaid 6onybiHa xon
Oepineni. CypeTTep Makana MaTiHiHe OpHanacTbipbinaabl, XofFapbl cananbl, coHgan-ak JPEG dopmaTbiHaa Xeke
nankaga 6onybl kepek. Kectenep mMeH cypeTTepiH acTbiHAa MIHAETTI Typae Hemiprep MeH ataynapbl 60nybl Kepek:
«1-cypet. CypeT ataybi», «1-kecte. KecTeHiH aTaybi». Erep onap mMaTiHAe xanfbl3 6onca, kecTe HeMece CypeT HeMmip-
neH6engi.

Pepakuns matepnangapabl 6acna bopmatbiHa, 6actankbl MaFbiHacbliH Gypmanaman Ty3eTy KyKbIFblH 83iHe Kanapbl-
pagpbl. ABTOpIibIK Matepuangap kantapbiiMangpl.

MakananapAabl pacimaey TapTiOi

MakanaHblH, 1-wWi naparbiHga xoFapfbl con xak obypbiwbiHaa FTAXP - FoinbIMU-TEXHUKANbIK aknapaTTbiH Xanblka-
panblk pybpukaTopsl, ogaH keriH 90X - am6eban oHAbIK xikTey kepceTineai. FTAXP - http://www.grnti.ru/ canteiHga
aHblkTanagbl. 90X - https://teacode.com/online/udc/ canTbiHga aHbIKTanagpl.

TemeHge Gip xongaH KeriH opTacbiHAa 6ac epinTepMeH Makana aTtaybl Kasak, OpbIC XXaHe afblfbliH TingepiHge
OopHanacTbIpblinagbl. Opi kapaw 6ip XonaaH KeniH opTackiHAa aBTop (-nap) Typarbl ToNbIK MaiemMeTTep (YL Tinae) kep-
ceTineai. TemeHge Bip xxongaH KeniH MakanaHblH HEri3ri Ma3myHbIH allaTtbiH aHHoTauus (4-6 cennem, 11 WpudT) xaHe
Ka3akK, OpbIC >kaHe aFbIrLbIH TingepiHae KinT ce3gep Hemece ce3 TipkecTepi (5-7 ce3) xasbinaabl.

ABTOp (-nap) Typanbl ManiMmeTTepain iwiHge T.A.©. TonbikTan (KkanblH KapinneH), foinbiMUA A9peXxXeci, atarbl, na-
yasblMbl, YMbIMHbIH TOMbIK ataybl, yarbl Hemece yi TenedoH HeMmipi, TONbIK XyMbIC HEMECE Y MeKeHXanbl (nowiTa
WNHOEKCI KOpCETINMeH) >kaHe NeKTPOHAbIK nowTa 6onybl THic.

OpaH api TemeHaeri Gip onaaH KeniH MakanaHblH, Herisri MaTiHi (12 kapinneH) opHanacTbipbinagb.

OpnebueTke cinTemenep TepTOYpLIWTHI XaKwaaa 6eTtTepi (erep 6ap 6onca) kepceTinreH caHgapMmeH pecimaenegi.
[epekke3aep xaHe narganaHbiiFaH FoinbiMu agebuettep (MoHorpaduanap, makananap, Teauctep, astopedeparrap,
MHTEPHET-pecypcTap xaHe T.6.) MakanaHblH COHblHAA «OaebuneTTep Tidimi» GeniMiHae onapablH MaTiHAE Tis0ekTenreH
peTiMeH kenTipineai. 9nebueTTep TidiMiHOe Tek MaTiHAEe cinTeme GepineTiH Aepekkesaep FaHa, MaTiHae nanga 6onybl-
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Ha Kapan gepekke3aepaiH HeMipreHyi Tuic. bapnbik 6ubnvorpadusnbik 4ePEKTEP MYKUAT TeKCepinyi Thic. ¥CbliHblna-
TbiH 80ebueTTep caHbl: 7-15 oepekkesi.

OpebveTtTep TidiMi eki Tinde yCbiHbINAAbl: Makana apusinaHfaH Tinge XeHe Xeke OnokneH arbifiwbiH TiniHae
(References). ArbinwblH TiniHgeri 6nokta agebueTTep TidiMi NaTbiH aninbuWiH KongaHa oTbIpbIN OPbIC TiNIHAEr Aepek-
Ke3aepiHiH TYMHyCKa MaTIHIH cakTan aHe TpaHcnuTepaumsa andasuTtiH nanganaHa oTbipbin kepceTinedi. Erep makana
arbINLWbIH TiNiHAE apusinaHca, oHaa aaebuneTTep TisiMi Tek arbinwbIH TiNiHAe 6epinen.

http://www.translit.ru/ caTeiHOa apTypni Xynenepai nanganaHa oTbipbin, OPbIC MATIHIH NaTbIH 8niNnbuiHe TpaHcnK-
Tepauusanay 6argapnamachiH TeriH nanganaHyra 6onagbl. TyprneHaipinreH agedueTtTep TisiMiHiH 8p HOMIPIHIH, COHbIH-
[a OeHrernek akLlaga ocbl 4epeKkKe3diH, TYNHYCKa TiNiH aFbinwblH TiniHAe kepceTy kepek. Mbicansl, (in Russian), (in
Kazakh). MakanaHbl pecimgey http://www.higheredu.kz canteinga kepyre 6onagbl.

MaTinge ce3gepai kbickapTyFa 6onmangpl, xannsl KabbingaHFangapaaH 6acka (TMI, F3U, KOHECKO). A6bpesua-
Typanap MaTiHre Tek onap anfall peT TOMbIK allbln atanfaHHaH KeriH FaHa xasbinagel. Meicansl, BonoH npoueci xaHe
akagemMusanbIK YTKbIpNblK opTanbiFbl (6yaaH api-BIMxAYO).

CypeTTep aHblk, oTOCypeTTep — XoFapbl canansl, Anarpammanap — Word 6argapnamacs! yinecimai ke3 kenreH
dopmaTTa 6onybl THIC.

CypeT acTblHAarbl xa3y kbicka, bipak ma3amyHbl 6ombiHwa (11 kapinteH) 6onybl Tvic. Erep cypet 6acka 6ackinbim-
HaH KenTipince, oraH cinteme 6acna 6acbinbiMbIHa CiNnTeMere ykcac pecimgenesi.

Kectenepai, cypeTTepai, Avarpammanapibl MOTIHAE eCKe canfaHHaH KeviH opHanacTbipy kaxeT. Kectenep kepHekTi
XX8He aTaybl, peTTik Hemipi 6onybl Tvic. baraHgapabliH Ma3MyHbl OrlapAblH aTayblHa cavikec Kenyi Thic. KecTeHiH, iwinaeri
Gapnblk gepektep 11-wwi KapinneH eHrisinyi Tvic. ¥cbiHbINaTbiH KecTe enweMi - 1 6eTTeH acnaybl KEpek.

YBAXAEMbIE ABTOPbI!

Mpurnawaem NpuHATL y4acTve B pasMeLLeHnn B HalleM XypHare CBOMX Matepuaros, NOCBALLEHHbIX aKTyalbHbIM
npobrneMam B 06r1acTh BbICLLErO 1 MOCMNEBY30BCKOro 06pa3oBaHus.

XKypran «KasakcTaHHbIH >xofFapbl MekTebi. Beicluas wkona KasaxctaHa» ocyliecTBnaeT nybnmkaumio HayyHbIX 1
NPaKTUYECKNX CTaTel No criedyoLwmnm HanpaseHaM:

. KasaxctaH B BonoHckom npotecce;

. ObecneyeHre kavecTBa BbicLlero obpa3oBaHus;

. WHTepHauvoHanm3aums BbICLLEro 1 NocrneBy30BCKOro 06pasoBaHus;

. VHHoBauum B 06y4eHnn n npenofaBaHuy;

. Lindposnsauus Beicluero obpasoBaHus.

K ny6nvkauum B XypHarne NpYHUMalTCA Hay4Hble CTaTby, COOBLLEHUST O KOHDepeHLmsX, paboTe AnccepTaumoHHbIX
COBETOB, PELIEH3NN.

XypHan nsgaetcs exexksapTanbHO Ha Ka3axCKOM, PYCCKOM M aHMIMMCKOM s3blKax. 3a JOCTOBEPHOCTb M 3HAYMMOCTb
Hay4HbIX Pe3ynbTaToOB W aKTyanbHOCTb HAay4HOrO COAepXaHus paboT, BKMOYas Crydaun BbISBIEHUS nnaruarta, oTBeT-
CTBEHHOCTb HECYT aBTOpbI.

CraTtbn, NocTynuBLUME B pedakumio, NpoxXoasT npoueaypy ABOVHOMO «Cremnoro» peleHsnpoBaHus. PeueHanpoBa-
HVe ABnSEeTCH 3aKpbITbiIM ANS PeLeH3eHTOB U NS aBTOPOB cTaTen. B cnyvae, korAa peueH3eHT ykasbiBaeT Ha Heob-
XOAUMOCTb BHECEHUS MOMPABOK B CTaTbio, aBTOPY B TEYEHWNE Tpex AHel He0BX0ANMMO OTKOPPEKTUPOBATL U OTMNPaBUTL
06HOBrEHHbIV MaTepuan B peaakumio. CTaTtbu, NonyyMBLIME MONOXUTENBHYIO OLIEHKY PELIEH3EHTOB, OTMNPAaBAIOTCA Ha
obcyxxaeHvie 1 yTBepxaeHne K nybnukaumum B peakonnernio xxypHana. CtaTbu, UMetoLMe oTprLaTeNbHYI0 PELIEH3NIO K
MOBTOPHOMY PaCCMOTPEHUIO HE MPUHMMAIOTCS.

MpeacraBnas TekcT paboTel Ans nybGnukaummn B XXypHare, aBTop rapaHTMpyeT, YTO nogaBaemasi CTaTbs He Haxo-
AVUTCHA Ha pacCMOTPEHUN B APYrOM Hay4yHOM M3faHuu. ABTOp 06513aH Hagnexawmm obpa3om ohopMnTbL BCE 3anNMCTBO-
BaHWA TeKcTa, Tabnuy, cxem, anarpamm, UNNIOCTpaumnin. Micnonb3oBaHne Yyxoro TekcTa, BocnponsseaeHve umtaT 6es
yKasaHus aBTopa, U3MeHeHWe pe3ynbTaToB APYruX UccrnefoBaHuin, nnarnat B nobon dopme Henpremnemsl. Opurn-
HanbHOCTb TeKCTa JOSMKHa cocTaBnsATe He MeHee 70%. B cnyyae obGHapyxeHns nnarmata, pegkonnerys MmeeT npaso
OTKIMOHUTb CTaTbIo OT NyOnuKaumMm 1 oTkasaTb aBTOPY B NPUEME OYepeaHON CTaTby.

ABTOPbI AOMKHBI C YBaXXEHWEM 1 C MOHUMaHWEM OTHOCUTBLCA K paboTe pedakumm 1 peLeH3eHTOB, CBOEBPEMEHHO
YCTPaHATb yKkadaHHbIe He[oCTaTKu.

TpeboBaHMA K HaNUcaHuIo cTaTen

CTaTby OOMKHBI ObITb aKTyanbHbIMU, UMETb BbICOKWI HAaYYHbI YPOBEHb, XOPOLUWIA CTUIMb U3MOXEHNs, 6e3 ONMHHBIX
BBEAEHNIN N NOBTOPEHNNA.

Mpuem cTaTen ocyLLeCTBNAETCS B 3NIeKTPOHHOM chopMe Ha e-mail: a.shukurova@n-k.kz. Pegakumsa He nponssoanT
npvem nevaTHbIX PyKOnucen.

[ns ny6nvkaumm npyHMumMaeTcs paHee Heony6rMKOBaHHbIN MaTepurar Ha Ka3axCKoM, PYCCKOM Wiv aHTNIMACKOM A3bl-
kax B coopmaTe Microsoft Word. O6wun obvem ogHon ctaten oT 5 ao 10 ctpanuy popmata A4, wpudT Times New
Roman, kernb 12, nHTepBan ogMHapHbIi, ab3auHbIi OTCTYN — 1 CM, MO CO BCEX CTOPOH MO 2 CM, BblpaBHUBaAHWE — MO
wupuHe. KonmyecTBo aBTOPOB He JOJMKHO NPEBbILATh TPEX YEMOBEK HA 0AHY cTaThio. K nybnukauum B Homep npuHu-
MaeTcs He boriee ABYX cTaTel OT OQHOro aBTopa (BKMYas maTtepuansl, MOArOTOBMEHHbIE B COABTOPCTBE).

HonyckaeTca Hanuuve Tabnuu, OpMyn M PUCYHKOB MO TEKCTY, KONM4ecTBOM He Gonee nATvM eauHul. PucyHkn
pasMeLlalnTca B CaMOM TEKCTe CTaTby, AOIMKHbI BbITb BEICOKOrO Ka4ecTBa, a Takke cogepxaTbCs B OTAENbHON nanke
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ABTOPJIAPObIH HA3APBLIHA / K CBEOEH/IO ABTOPOB

B popmate JPEG. Obga3aTenbHO HannumMe NOAPUCYHOUHbIX MOANMCEN 1 nognucen Kk Tabnvuam B Buge: “PucyHok. 1.
HasBaHue pucyHka”, “Tabnuua. 1. HassaHue Tabnuubl”. He HymepyloTca Tabnuua uUnmn pucyHoK, eCNiM OHU B TEKCTE
€OUHCTBEHHbIE.

Pepnakunsi octaBnseT 3a coboi NpaBo Ha KOPPEKTUPOBKY MaTepuana nog neyatHbii oopmat 6e3 uckaxeHusi nep-
BOHayanbHOro cMbicna. ABTOPCKMIA MaTepuan He BO3BpaLlaeTcs.

Mopsipok ohopmneHus craten

B BepxHeM neBom yrny Ha 1-oi cTpaHuue ctatby ykasbiBaetcss MPHTU — mMexayHapoaHbin pyOpukaTop Hayd-
HO-TeXHu4eckon nHpopmauum, ganee YK - yHnBepcanbHas gecsatmyHas knaccudpukaums. MPHTW onpegensetca Ha
cante: http://www.grnti.ru/. YOK onpegnensetcs Ha cainTe https://teacode.com/online/udc/.

Hwxe yepes CTpoOKy No LeHTPy 3arnaBHbiMM OykBamMu pasmMellaeTcsd HasBaHWe CTaTbW Ha Ka3axCKOM, PYCCKOM U
aHrnMuUncKoMm a3blkax. [lanee yepes MHTEpBan HWxe No fieBoMy nosto poTo aBTopa (-0B) 1 cBedeHns ob aBTope (-ax)
MOMHOCTLIO (Ha Tpex s3blkax). Elle yepes cTpoKy HUXKe CrieAytoT aHHOTaLus, packpblBatoLLas OCHOBHOE coaepXaHue
ctatbyn (4—6 npegnoxeHnn, 11 WpndT) 1 KNOYEBbIE COBa UK COBocoYeTaHNs (5—7 CNOB) Ha Ka3axCKOM, PYCCKOM U
aHIMMNCKOM SA3bIKax.

CepeHunsa 06 aBTOpe (-ax) cTaTbu, KOTOpble AOMKHbI cofepxaTb: @.M.0. NonHOCTLI0 (KMPHBIM LUIPUATOM), y4EHASA
CTeneHb 1 3BaHne, AOMKHOCTb, NOMHOe Ha3BaHWe opraHu3auum, NOsHbIN pabounii unn goMalLHu agpec (C ykasaHuem
MoYTOBOrO MHAEKca), e-mail, Homep paboyero, JomalLHero nnn mobunbHoro TenedoHa.

[arnee yepes CTPOKY HMKe NOMELLAT OCHOBHOWN TEKCT cTaTtby (12 wpndT).

Ccbinkun Ha nuTepaTypy ohopMISIOTCS YiCnaMm B KBagpaTHbIX CKOOKax C yka3aHMeM CTpaHuL, (ecnm ectb). McTou-
HWKU 1 UCMOMNb30BaHHas HayvHasa nuTepatypa (MoHorpadumm, ctaTtbu, Te3nUckl, aBTopedepaTthl, MHTEPHET-PECYPCHI U
T. 4.) NPUBOAATCA B KOHLIE cTaTbu B pasaene « CnMcok nutepaTtypbl» B NOpsOKe NOCNeAoBaTeNbHOMO UX YNOMUHAHKSA
B TekcTe. CnMCcoK nuTepaTypbl OOSMKEH cogepaTb TOMbKO T€ MCTOMHWUKM, HA KOTOpble JAlOTCS CCbIfIKM B TEKCTe, HY-
MepaLmnsa UCTOYHMKOB — MO Mepe MnosiBreHus B TekcTe. Bce Gubnuorpaduyeckne gaHHble AOMKHbI ObiTh TLLATENbHO
BblBEpeHbl. PekomeHayemoe KonmyecTBo nutepaTypsbl: 7-15 NCTOYHMKOB.

Cnuncok nuTepaTypbl NpeaocTaBnsieTcs Ha ABYX A3blkax: A3blke MyGnukaummn ctatbn U OTAENbHbIM BITOKOM Ha aH-
rnuickom a3bike (References), 4ONONHUTENBHO C yKa3aHWEM PYCCKOsI3blYHbIX MCTOYHMKOB Ha NaTUHMULLE C COXPaHEHNEM
TeKCTa opurmHana n ucrnonb3oBaHueM andasuTa TpaHcnuTepauun. Ecnu ctatea nybnmkyeTcs Ha aHIMUNCKOM A3bIKE,
TO CMWCOK NUTepaTypbl NPUBOAUTCS TONbKO HA aHINIUNCKOM A3bIKE.

Ha cante http://www.translit.ru/ moxHo 6ecnnaTHO BOCNOb30BATLCA NPOrPaMMON TpaHCnMTepPaLmmM PyccKoro Tek-
CTa B faTuHULY, UCNOMb3ya pasnnyHble cUCTeMbI. B KoHLe kaxaoro Homepa npeobpa3oBaHHOrO cnvcka nuTepartypbl
HY>KHO yKasaTb B KPYIIbIX CKOOKax OpuUrMHasnbHbIA S3blK AAaHHOMO UCTOYHMKA, Ha aHrmnuinckom sisbike. Hanpumep, (in
Russian), (in Kazakh). O6paseL, ochopmneHnsi ctatbu Bbl MoxeTe nocMoTpeTb Ha cawTe: http://www.higheredu.kz.

CokpalleHnsa crnoB He gonyckatotcsi, kpome obuwenpuHaTeix (CHIM, HAW, KOHECKO). A6bpeBunaTypbl BKo4aroTCA
B TEKCT NLWb NOCfe UX NepBoro ynoMuUHaHUS ¢ NOfHoM paclumdposkor. Hanpumep, LieHTp BonoHckoro npouecca u
akagemuyeckon MobunbHocTn (aanee — LUBMnAM).

PucyHkn gomkHbl ObITb YETKMMUK, hOTOrpacpmm — BbICOKOKaYeCTBEHHBIMU, AnarpammMbl — B Nito6om popmaTte, coBme-
ctumowm ¢ Word.

MoapucyHo4Hast NoAnuch JoMmkHa ObITh JTAKOHUYHOW, HO EMKOM No cogepkanuto (11 wpudT). Ecnn pucyHok npuBo-
ONTCA U3 ApYroro u3gaHus, cCbifika Ha Hero 0hOpMIAETCSt aHanorM4YHO CChINIKe Ha NevyaTHoe UsaaHue.

Tabnuubl, pucyHKn, auarpammbl HEO6X0AMMO pacnonaratb Nocne ynoMmvHaHus. Tabnuupbl 4OMmMKHbI ObITb HAarNsA4HbI-
MW, UMEeTb Ha3BaHVe, NopsiAKoBbIM HoMep. CoaepxaHue rpad AOMKHO COOTBETCTBOBATb MX Ha3BaHWM. Bce gaHHbIe
BHYTPM Tabnuupbl 4OmKHbI ObITe BBeAeHbl 11 wpudgTom. PekomeHgyemblii pa3amep t1abnvubl — He 6onee 1 cTpaHuubl.

DEAR AUTHORS!

You are welcome to take part in publishing your materials in our journal on topical issues in the field of higher and
postgraduate education.

The «KasakcTaHHbIH oFapbl MekTebi. Beiclias wkona Kazaxcrana» (Higher School of Kazakhstan) journal publishes
scientific articles on the following topics:

. Kazakhstan in the Bologna Process;

. Quality Assurance of Higher Education;

. Internationalization of Higher and Postgraduate Education;

. Innovations in Teaching and Learning;

. Digitalization of Higher Education, etc.

Scientific articles, news on conferences, dissertation councils work, reviews are accepted for publication in the
journal.

The publication languages of the journal are Kazakh, Russian and English. The authors are the only responsible for
the accuracy and significance of scientific results and the relevance of the content of the papers, including the detection
of plagiarism.

Articles submitted for publication are subject to the process of “double-blind” review. Peer review is closed to
reviewers and authors. In the case when the reviewer highlights the need to correct the article, the author must update
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INFORMATION FOR AUTHORS

and send the material to the editorial office within three days. Papers that have received a positive from reviewers are
sent for discussion and approval for publishing by the editorial board of the journal. Articles with a negative review are
not accepted for reexamination.

By submitting the paper for publication in the journal, the author guarantees that the submitted article is not under
consideration for publishing in another scientific issue. The author must properly design all borrowing text, tables,
charts, diagrams, figures. Using someone else’s text, reproducing quotes without specifying the author, changing the
results of other studies, any form of plagiarism are prohibited. The authenticity of the text should be at least 70%. In
case of detection of plagiarism, the editorial board has the right to reject the article and refuse the author in submitting
another article.

Authors should treat the work of the editors and reviewers with respect and understanding, and promptly address
the indicated shortcomings.

Requirements for paper writing

Articles should be currently important, have a high scientific level, good narrative style, without long introductions
and repetitions.

The papers should be sent to the editorial office in electronic form by e-mail: a.shukurova@n-k.kz. The editors do
not receive printed manuscripts.

The articles must be previously unpublished material in Kazakh, Russian or English languages, in Microsoft Word
format. The total volume of the article is from 5 to 10 pages in A4 format, 12 pt. Times New Roman font, single spacing,
1 cm paragraph indent, 2 cm margins on all sides, alignment - in width. The number of authors should not exceed
three people per article. No more than two papers from one author (including materials prepared in co-authorship) are
accepted for publication in the issue.

The presence of tables, formulas, and figures in the text in the number of not more than five units is acceptable.
Figures are placed in the text of the article, must be of high quality, and also be contained in a separate folder in JPEG
format. The presence of figure captions and tables names in the form of: “Fig. 1. The name of the figure”, “Tab. 1. The
name of the table. No table or figure is numbered if they are the only ones in the text.

The editorial office reserves the right to correct the text for the printed format without distorting the original meaning.
Author’s material is not returned.

Procedure for paper design

In the upper left corner on the 1st page of the article, international rubricator for scientific and technical information
(IRSTI) and the universal decimal classification (UDC) code is indicated. IRSTI is determined on the website http://www.
grnti.ru/. UDC is determined on the website https://teacode.com/online/udc/.

Below through the line in the center capital letters the title of the article in Kazakh, Russian and English languages is
placed. Then after the interval below on the left field the author’s photo (s) and information about the author(s) (in three
languages) in full. Another line below is an abstract that reveals the main content of the article (4-6 sentences, 11 pt.
font) and keywords or phrases (5-7 words) in Kazakh, Russian and English.

Information about the author(s) of the article should contain the followings: full name (in bold type), academic degree
and title, position, full name of the organization (body), full work or home address (with postal code), e-mail, work, home
or mobile phone number.

Next, through the line below, the main text of the article is placed (12 pt. font).

References to the literature are arranged in numbers in square brackets with the indication of the pages (if available).
The list of sources and used scientific literature (monographs, articles, theses, author’s abstracts, Internet resources,
etc.) is given at the end of the article in the “References” section in order of their consecutive mention in the text
and should contain only those sources that are presented in the text, the numbering of sources - as they appear. All
bibliographic data should be carefully verified. Recommended literature amount: 7-15 sources.

References are provided in two languages: the language of publication of the article and a separate block in English
(References), additionally with an indication of Russian-language sources in the Latin alphabet with preservation of the
original text and the use of the transliteration alphabet. If the article is published in English, then the list of references is
given only in English.

The website http://www.translit.ru/ provides the program of transliteration of the Russian text into the Latin alphabet
for free using various systems. At the end of each point of the converted list of references, the original language of this
source is indicated in parentheses, in English. For example, (in Russian), (in Kazakh). See the sample paper design on
the website: http://www.higheredu.kz.

Abbreviations are not allowed, except for generally accepted (CIS, UNESCO). Abbreviations are included in the
text only after their first mention with full decoding. For example, the Bologna Process and Academic Mobility Center
(hereinafter referred to as BPAMC).

Figures should be sharp, photos - in high quality, diagrams - in any format compatible with Word.

The caption should be concise, but capacious in content (11 pt. font). If a figure is from another edition, the link to it
is made out in the same way as the link to the printed edition.

Tables, figures, diagrams should be placed after the mention in the text. Tables should be demonstrative, have a
name, a sequence number. The content of the columns should match their name. All data inside the table are in 10 pt.
font. The recommended size of the table is no more than 1 page.
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